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CHAPTER 1

INTRODUCTION
A

The principal objective Of this report is to use data from the 1970

Census of Population to update, validate% and reinforce the findings Of

.tte SMSA.studies made.for the tlegro Employment fn the South (NES) projeCt.

Thos studies, which_covered seven' major Southern SMSA's, relied heavily

on EE0-61.data: tharesearchers sought to determine and analyze the _

patterns of black eimployment ill the designated cities:21 They focused )

09 the industries, andthe firms Within industries, in which the NegrO
majcing goodprogress, aS well as those in which he is not, in Order-to
isolate thejattors that-are causallkimportant in this regard. A consid-

erable effort'was-made to separate institutional discriminationsegregated:

schools, limited political power, concentrated housing--from overt labor

market discriminati4-unequal opportunity in hiring, firing,,and promotion7,.

to discover the fokrce§ that perpetuate the Negro's employment disadvantage.

The Ultimate tirpose of_all the research wal,to arrive at policy recommen-

dations aimed-at the sources of the probIlMs.,

The Negro Employment in the South. metropolitan studies were made by

researchers who-had considerable personal knowledge of the respective

cities, and the studies developed local flavor froM insights due to that

familiarit. However, there were two major data problems which could not

be overcome under the time and money constraints of that project, and there

are gaps in the'a lyses for that reason.

First, heavy liance"on EEO-1 data for employment and occupational

status meant,Ahat NES studies covered only that part of the labor force t

tied to firms having 100 or more,employees, and restricted the testing of.

hypottleses'aimed at the relationlp between firm size and the Negroes'

occusitional disadvantage. These-hypotheses are important since:there is

a widely held view Oat discrimination is an attribute of employers which

leads them to hire' members of thejr own race even though an equal quantity

of labor input would.be available for less through the use of minority

workers. From this, it i5opossible to infer that discrimination.cannot

persist indefinitely under highly competitive condftions; hence it must

be tied to the degree of prOduct market control and, by implication, to

firM Size. Unfortunately, the lack of precise surrogateskfor market

control makes it difficult to get at the relationship empirically.*

It is also possible to view discrimination in an occupationalN\as

opposed to a purely job acquisition, context.

Employmqt and occupational discrimination can be explained

mainly as'status and Control,OY economic.opportunity

phenomena . . .
white Workers have resisted the employment or

upgrading of black .wailcers both because blacks were regarded as

1/ Atlanta; Birmingham; Houston; Louisville; Memphis; Miami; New

0Orleans
110



'inferior' people who would reduce the tatus of their occupa-.
tions and because white workers seek to monopolize ecohomic

opportunities for themselves . . . The main way in which
racial wage differentials are perpetuated is by misclassifying
blackiworkers as 'helpers' or laborers .when they are actually
working as journeymen; it seems that this reflects status
considerations morethan it does a taSte for discrimination
for which the employer As willing to pay or for Which white-

workers .and foremeri demand payment. 2/

Thisiis a-vider, though.nOt necessarily.contradictory, view of discrimi-

nation. It argues that discrimination may lead either to Aenial of a job

or to plaCement at a level below the worker's capabilities. Operationally,'

at least in the,empirical work in the NES study, discriminition is taken

to be present whenever employment arid dccupationa1TieT5Tons areiERT---
independent of income ahd productivity constraints. Thus, both penetration.

rates and indexes of occupational position are clearly useful in exhibiting

unequal-labor market treatment of.blacks.
-

The restriction of EEO-1 data to-large firms is almost as troublesome

in this larger.view Of discriMination. It ii-not feasible to subtract

occupational counts in EE0:-1 series rom corresponding countA in Census

data to get at smalli.firm occupational distributions: the-cbunts were

made at different times and under different reporting conditions.3/ The

alternative is to compare large' firm distributions with the Census all-

firm distributions.; but even then the results must not be taken uncritically.

For One.thing, occupational distributions for blacks in all firms, large.

and small, may well be higher than those for blacks emOloyed by arqe

firms alone for reasons unrelated to discrimination by white employe-s.

Most,businesses owned and operated by blacks are small, and EEO-1 data,

restricted to large firms, exclude them. All-firm data inClude them,

giving a boost to the black coupts in te t occupa ional categories in

the latter. group:4/ More fundamentall , th occupa onal indexes for

both races are shiftethupward. The best one can do o attemptlto find

whether, net of.these considerations, the Negro ker fat'es as well

relative to the occupational structure in iar firms as he does in. all 4*

'
2/ Ray Marshall and Virgil Christian, J "The Economics of Dfscrim-

ination." In their The tm lo ent of Southe n Blacks (Salt Lake City:

Olympus,Publishing Company, 97

3/An attempt was made to-get small fi distributions in that manner

in this study. .The results were grotesque.
. .

4/Actually, the EEOC procedure divides firms into

i

hree strata:

(' nms4with 100 or more employees; (2) firms with fe er than 100

employees but having first or second level governmen dt ntracts; (3) firm;

with fewer than 100 employees and no goverpment cogracts. The first

- two strata are sampled at 100%, but there is no sample'tat all from the

last. Unless one iselling to assume that firms with fewer than 100

all firms having fewer than 100 mployees--an assumption streing enough to
employees which,have government constitute a randoll sample of

call into question any inferences made using it--then one most accept the

.fact that EEO-1 data provide Osolutely no information from ti*stratum

of firms having least control of product and labor markets, i.e., firms

that presumably_operate under the most competitive conditions. '

4 2
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firms: if he does, there is a serious question about the adequacy -of the
competitive hypothesis to account or the occupational disadvantage of

blacks.

The second data problem did not apply to employment itself. but to

demographic data needed to analyze employment patterns. The socio-economic
profiles of people in the SMSA's had to be developed almost entirely from
the 1960 Census of Population, and they were several years out of phase
with-employment and occupational statistics provided by the EEOC. Conse-

-quently, income, educational, and labor force characteristics had to be
projected several yearslorward and appropriately modified before they
couqd be used in cross section regression analyses designed to account,
for occupationardistributions generated out of EEO-1 data. Social

aggregatesare relatively stable over, short periods of time, but the, '

South'in. the sixties was characterized by a rapidly changing industry and
occupational mix, and by considerable population mobility, so direct P

application of the 1960 Census data seemed inadvisable. Even so, the

adjustments added an element of uncertainty to the results.

- -It is not the sole purpose of this study to validate, update, and
expand the findings of the ea'rlier NES project. 'Researchers in th6t

project opened the door to several questions which were beyond the scope,,,,
of their.assignment, and which they lacked the precise data to answer,
and two are-included in the present inquiry. One, have migration patterns

for Southern SMSA's been such as to widen income and.occupational
discrepancies between blacks and whites in them; two, does the income
and occupational gap between the races widen as the educational level

rises, as is commonly supposed, and if it does, is the discrepancy
becoming more or less pronounced?

One argument advanced in the NES study was that most of the-black

migration into Southern SMSA's came from labor displaced'from agriculture.

Most black migration out of Southern SMSA's and out of the region was,of

better educated,.higher skilled workers whosought pay more commensurate

with their abilities elsewhere.5/ .The argument is clearly'cohsistent with

the human capital approach to migration, which presumes that it is rational

for an individual-to move if the present value of,the expected lifetime

earnings stream in the place-of,destination is slifficiently greater than
the corresponding stream in the place of pribin to cover the costs of ,

moving.6/ The technological revolution ib agriculture in the 1950's
reducedthe marginal product of muc.1), unskilled agricultural labor to

5/The work of Rashi Fein provided the basic support for this notion:

.it shows that:the educational distribution of the migrants'out of the

South ldy well above that of blacks in the rural South--presumptive

evidence that the,migrants were in the main from urban areas. Rashi Fein,

"Education Patterns in Southern Migrationsm Southern Economic Journal,

,Special Supplement on Education (Ju)y, 1965).

6/Larr9 Sjaastad, "The Costg and Returns of Human Migration," Journal

of PoTitical Economy, Su plement, LXX (October, 1962)'

1.



near zero; this was particularly'true in the production of the South's
major crop, cotton, which shifted sharply from labor intensiie to capital
intensive in varely a decade. For displaced cotton workers almost all the
income generated off the farm became net gain, i.e.°, it could be considered
almost entirely to be the difference between farm and non7fam, income.
a result, these people from rural areas swelled the supply of unskilled .

and semi-skilled labor in Southern SMSA's, and competed with resident labor
for available jobs. The consequent pressure on employment and Waged was
hardly welcome. At that time, even more than fir*, Southern custom locked
blacks, with minor exceptions, into low status, low pay jobs, so it Was
natural that the better qualified amon§ them would drift toward other
regions where.,they had hope of'more equal treatment.7/

As a corisequence of educational-skill differences and regional .

racial .attitudes, nonwhites from the surplus agricultural labor
poolwere disadvantaged in seeking employment in the nonagricul-
tural sectors of the regional economy, leaving blacks dispropor-
tiOnately represented in the pool of 'idle' labor.. the dynamics
'of this'pool operated in the direction of pushing away from the
region and into the industralized an4.urban areas of the country
the upper layers of Negro laypr ..,.J.Rere there has been in

operation a siphOnic effect. LDisplaCed farm labor pushing away
urban Negro labor and finding a place forhitself in the'lower
layers,of the labor market in the South.87

1
The conclusion,that black migration, to the extent that it was

numerically significant, eroded.the quality of the black labor force in

Southern SMSA's is inescapable. Support for the conclusion comes from
comparisons of income, occupational, and educational data between blacks
who cmre in to the SMSA's and, one, those who were already there, and
two, those who Were there but subsequently left.

.f
7/Custom has long been recognized-as a major determinant of the

strucTure of wages.. G.G.C. Routh, "Interpi.etations of Pay Structure,"

International Journal of Social.Economic , 1 (Spring, 1974) gives a lengthy

review of the literature and provid he following highly relevant quote

,from Donald I. Mackay, et al., Labor Markets-under Different Employment

Conditions (London: /Ten and Unwin, 1971): 'It would seem therefore that
the conditions prevailing at plant-level may have an effect on wages-in a

manner which is ri9orously excluded from the traditional model. "Economic

rationality and competitive forces are not,strong enough to result in a situ-

ation where each employer payNno more and no lesS than the market wage.'
Because competitive forces are present the concept of the market wage has its4

uses; but it also has severe limitations as a description of the realities

which face the employer. In a Norrd of imperfect knowledge, with.powerful
institutions and persistent differences in efficiency and profitability at
plant level, market forces appear tO set only the outside_limits within

which the wage,bargain will be struck.'

8/Virgil L.. Christiani,Jr.,.and Adamantios Pepelasis, "Negro Agricul-

tural Employhrent and Surpldis Labor in the Economy of the South," Preceedings 4

of the /ndustrial'Relations ResearCh Association (1970), p. 57.



a

,

White migration, on the-other hand, was somewhat d1ffer4nt. The

region's growtOlndustries demanded a fairly/ sophisticated work force,

and there was Apparently a steady inflow of well educated.white labor to

meet the1rnedds.9/ The inflow of high grade white labor fnom outside

the region to the Southern SMSA's served to,reinforce the advantage that

white.labor displaced, from agrfculture had over black labor similarly dis-

placed,-and strongly suggests that population movements into and out of

Southern SMSA'sserved to widen income, educational,-and occupational .

differences between the races. Other pressuresintegrated schools, equal

employment opportunity legislation, increased,political power--may have

been sufficient to overcome the effects of migratiOn and bring about a

narcrow gain in the black's-relative economic,position in Southern cities.

but.the gain was in spite of, rather than because of, population movements.10/

is unfortunat definitiye tests of these assertions cannot', 9

be made from data on t e 1970 Census tapes, but the data cover the last,

half ofthe decade ofthe sixties and the heavy black migration crurof the

rural South took place in the fifteen years preceding that time. Howev

the tapes do provide more valuable information on migration than it was

.possible to.utilize- _the bounds of this project. For one thing, A

search of the tapes for the entire.country is,pecessary to pick up out-

-migrants from the seven SMSA's af interest here, and that is a time con-

suming and expensive procedure which would more than extaust the compUting

budget. This study is restricted, therefore, to an exanTinatiop of the

educational and occupational characteristics of in-migrants td, the .cities1 .

in question: it is hoped that other.stildies which shoWthat black out-

migrantsrhave higher qualifications than those who remained may be relied

on to rbund out the argument.11/ There is a second difficul --a purely

technical one related to data packing on lfib "tapes--that redirçes the -
effettivenessof the data for testing the hypotheses of this s udy:

persons who move from one county to another are considered migr nts, whith

means that people who move from county to county within the iameAkA

are included. In the absence of infai-mation on the .size

it is impossible to s -t&what extent they influence the data.

9/ Fein's work '(pj cit.) shoWs educational q441ifications of white

in-migrants to be quite KT-0-. A discussion of the changing industry' mix in

the regional eanomy, and of the character of the growth industries, can.be

found in James G. Maddox, et-al., The Advancing-South: Manpower Prospect's °

and Problems (New York: Twentieth Century Fund, 1967).

10/Recent work by Arvil Van-Adams and Gilbe4 Nestel shows that the

black out-migrants from the South have outperformed and outearned blacks

-in the SMSA's to which they migrated;-strongly suggestfng that they were '

well above the average o Southern black labor. Arvil Van Adams and

Gilbert Nestel-, "Interr gional Migration, Education, and Poverty in the

Urban Ghetto: -Another ok atTlack-White Earnings Offferentials,"

Center for'Humam ReSóu ce Resear Ohio 'State University, September,

1973. Forthcoming 197 in Re ew o. Economics and Statis ics. *-

11/Rashi Fein, 92 ein's work shows thatthe educat4on quali-

ficatiOns of'black out-migrants from the South were well above th.e regional

av iesrage, whichimeans that they re far indeed above those who left Southern

agricultgre. Also, Arvij Van Adams and Gilbert Nestel, op, cit. They used

ldngi inal ddta to show that black migrants out af tne South fared better

urban job marfet of the Midwest and No-rtheast than/do blacks raisedtthere.

jos 1 0 5( ;7



Anotherimportant conclUsioh of-the NE$ study is that institutional
factorssegregated housing4 political impotence, social inferiority--
focused in the.educational system are at least as detrimental to, the
economic.sfatus of blacks in the South as is overt employer discrimination
in the labor market. H9wever, there has been 'some recent research--
widely read and widely accepte&-that infers that Negro disadvantage is
but marginally associatea wih educafional factors. The studies were
based on the return to human capital approach add:show that for blacks
the return to additional schooling--the marginal rate df return to educa-
tion--is much less than it is for whites, and, further, that the discrepancy
in the rate of return becomes more pronounced as the educational level
rises.12/ The subsequent inference that the labor market solution for
blacks lies outside the clpSsroom seems reasonable, and challenges the
basis for many of the recommendations made in the NES report.'

The diffeeence in point of yiew has an importance,far beyond the
academiC quibble, as the policiimplications 9f social acceptance

of,.ihe, incorrect alternative are-serious for milliods of people. It

ems that tht notion that etlucational equality is.not vital in bringing
4,- black economic and social,status up to white levels is'appeal'ing to mahy
in both races: blacks who feel that their problem lies on the demand side
in the labor market and that sufficient pressure on employers.,,would remedy
the situation in.short order; Whites who resent all attemptS to bring
about reaf-Ncial integration of the schools, whether or pot that is
required for equality of educational opportOnity.. The buMng,issue, an

1

emotional one for all parents, serves to reinforce these attitudes%

.
Actually, the argument is not..that educational equality ts a -

:sufficient condition for deiving black incoTe and occupational statu up

to that ofwhites: few, tf-any, of the NES researchers'believe that. But

it may wall be a netessaq_ condition, and that is a quite different matter.
Educational .equality mapbe-Pecessary for blacks to achieve equalitY, and

yet.the data show them la4Igiqg far behind at all educational levels ff
other necessary condittoriS rae not met. That is, eightb"gfade blacks may
lag eighth grade whitess,')hilgh school gradaate blacks may lag high "school
'graduate whites, and so bii-thrdugh the eduptional 'ladder, and still ha.
contradict the necessity co'n9ition. The point is too'Obvious to be labored,

but it is also too importan to be ignored, since it implies that labor

lt/Muth work on returns to educatidthas taken place in the period since
1960.-Theminal articles are by -1,14. Schultz, "Capital Formation 01Education,"

'-Jburnal of Political Economy, 68 (December, 1960), p. 580, and "Investment
in Huinan Capital, "American Econdmic Review,-51 (March, 1961); Herman P..
Miller, "Annual and Lifetime Income in Relation to Education: 1939-1959,",

. American Economic Revfew, 50 (December, 1960); and H.S. Honthakker, ."Educa-

tion a Income," Review of Economics and Statistics 41 (February, 1959).

One,,gj the first pointihg out the differential retur to blacks was Randall

/ We , "The Effect-of Education on.the Eaimings of Bla s and Whites," .

Revtw of Economics and Statistics, 52 (May, 1970)

,A
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. Market equality is imposible without educational equality even if all -

other conditidns are met.. It .then lies-at the crunch"of /he disagteement
at to wh'ether discrimination on the supply side is"atimportant, 6r even :

, . more impOrtant, than'discrimination on.the demand side in fixing the,black"
1 woker's Tow status in the job.market.'

.
It is-not unlikelytthat this iS an instance.of strong interconnec-

.

ti6n betweenthe demand and supply sides in the market. As' -long as

employers believe ',hat they oan Uuy greater productiVity'inthe white
'employee than in the blaq employee at the same educational level,

.

*refliecting th'e.widelheld belief that black schools are of lower qualfty
than white '-schoots,-twhite workers wfll have the advantage in getting jobs

and in moving Upward in the occupattonal structure. It is-not only that,

',blacks muSt.get equal education, but that employers must realize that )

.thel, are. It'aay well take many years after the'Negiro has reached actual
--eqUality in median years-of schobling before employers,,,change their
attitudes and the,data begin to reflect it. Thus one can accept the pro- '

position that 4al1 equality_in the return.to ducation for blacks must
-wait until they catch Up in educational atta*nment--a suppb; side
congidetation-7and until employers realize that they have caught up and
act accordingly--edemand stde consideration--and still brlieve strongly
th t the pathway lies' through the clasgroom.137,

.
,

Data that shed some lighC oq these issues are available on the 1970

Census tapes. In particular,'IncoMe and-occupational disttibutions at'
Apecified grade levels, by race and Sex, are useful in exHibiting the 1

rftative status áf blaCks and whites. Rough comparisdn's of returns to_ ,

Rducation are made, but it was not pOssible to Make accurate determinations,
.of the costs 'of education, by race, for each of the SMSA'so the figureS
are gross indicators rather than 'refined calculations.

('

13/For'the indfvidual black the decisian to pursue more educatilnP

should depend on whether he or 'she, as a benefit sufficiently

in lifetime earnings to_justify the additional, investment.- It is

.regrettable that the return to him for additional schooling will not

the same for bla1_< as for their white counterparts', but it may stil

most worthWhile. is self-defeating to forego the benefits of fin;

educatfo 'just beca se the returns are less for some than for others.

9
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,Scope

c.
1.

The scope of this project.is limited io,seven Southern SMSA's--
Atlanta, Birmingham, Houston, LouisVille, Memphis, Miami, and New
Orleans--and to tho-ge problems oittlined and,discussed in the preceding
section. It is hoped.that the major impediments to black equality,iwthe
labor markets,of these SMSA's, and by inference to those.not specifically
included, are illuminated in this study, and in its forerunner. the Negro
Employment in the-SOuth projec The specifk questions addressed in

j/ this study are as follows:

1. Do the EEO-1 data,use exhibit and analyze the patt ens of
black emPloyment in the -NES study radequelj represent all fir,s, large
and small, in the seven 'Ahern urban la r.markets, or.do the Census
data contradict them suAliciently to change the 'basis of remedial programs?

. 2. Are ryigration trends in Southern SMSA's causing eiacal income and
occupational aps to'widep in those SMSA's? Do ducational and occupational
data for migrants support the asserticih that bl k population movements,

. insofar as they are numeriCally significant, are. erodfng the relative
posi,tion of the black labor force in Southern SMSA's?

3. What is the amount of the black's income disadvaritage at gi n.

occupation.al levels? Does it rise.as the occupational level rises?

4. What is the magnitude of, the income and occupational gap between
blacks and whites at given educational levels? Do the gaps Widen as the
educational level rises? What do the data imply,about the notion that
'educational equality is.a necessary rather than a sufficient condition
for labor market 'equality for blacks?

s.
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Format

A

The structure of'thé repoet is dictated by'its purlipse. ccord-
iingly, there is a review of the NES work on each of the.seven SMSA's and a
coMparison of occupational and employment data from the 1970 Census with
EEO-1 data used inthe NES reports. There 400 chapters summarizing
the 1970 Census data relating to education, ,occupational status, and
earnings, and the educational and occupational statusof in-migrants
to the SMSA's. The report concludes with a summary which focuses on
the extent to which the analyses and conclusions of the NES study.are
modified.by the 1970 Census data.
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CHAPTER,1

1/
MEMPHIS SMSA

Memphis is a trade, servtoel'and distribution center for the
uth. Its Oopulation, aboUt 49 percent black; grew rapidly in the

decale ince 1940, rising from 401A000 to 530,000 in,1950, to 675,000
,,,and to 770,000 in 1970.2/ Net in-migration was an important

toMponent of the populatton growth though it fell from 2 percent of the,
annual gain between 1950 and 1960.to.)5 percent between l9'&Oand 1970.
Decline in the utilization of farm labor in the surrounding tates.ws
partly responsible for the in-migration in the years following 1950:
western Tennessee, Alabama, Mississippi, and Arkansas were among.the
states most affected by the technological revolution in Sbuthern agri-
culture that brought about a drop of 160.,000 a year in the fifties and
60,000 a year in-the sixties'sin-the Southern rural population. However,
further growth in Memphis can no longer derive from this somrce as the..
farm labor.-force had fallen, in the early seventies,.to one-third its.
19p size; future in-migration detiends on movement from rural non-farm
areas. and from normal internal population increases as the SMSA develops
economically.

1 The city of MeMphis lies, inside Shelby County, Tennessee. The county
also contains sizeable suburbs.3/ Blacks are'concentrated in the inner
city in segregated housing patternsl Census tracts containing 4,000 or,
more blacks hold more than 75 percent of the 1970 black population.
Presently the concentrations of.black population are, in general, located
fairll close to the major clusters of manufacturing, finance, and govern-
ment employment;'at present the distance from.place-of reSidenwto place
of work does not seem to be the employment problem that it is ikmany cities.
Unfortunately, this apparently will not continue, as most proposed sites
for industrial growth lie outside existing pockets of black housing

Segregated schools incpasingly follow.segregated fiousing, and e

situation in Memphis is typical. It is also getting wocse, which too is
typical, as whites move steadily to the suburbs.

r
1Th first part of this chapter, dealing with the sotiological,

econoiiic, and political characteristics,of the city, is basically 4,synopSis
and summary of the work of Arvil Van Adams, The Memphis Labor Market.
Vol: 2 of Nevo Employment in the South (Washington, D.C.:( U.S. GOvernment.
Printing Office, 1971).

2/The Memphis SMSA includes Shelby County, Tennessee, and Crittenden
)Counti, Arkansas. About 93 percent of the population is in Shelby Couhty.

-f
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2/About 100,000 people in Shelby County are not in the city of.Memphis
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One_ inner .6fly elementary 'ichool,. for example, 'changed from,

-,37J whites and -file Negroes. in 1963.-64 to 878' Negroes- and no
w g-in°-.1969-70. Anothe*eres§entary sehool thangerfrom 592

; WhiteS .and 265 Negrtres in?..1956-66 to 1,160', Negroes and six
whitgs-1.4 194-30. The trend was everywhere evident :,..

'"t : ...
By.-1968:oVer 98.percent of black students in thelpublic schools of-Memphis,'
weee, in fsohoolg, having legs than 3:percent Whites-. 'If there 'are benefits
to thtebted edüçdtion, most Memphis blacks' are 'cleanly missing them%
Achievementaiest s`cores .point urthe relative quality of black vers-us .

---_. white schools: at grade 1 the achievement level of students ,in schools _ '..

- - with af,least 90,percent blacks,Was 1 year,, 8 months, while" for schools
0PWitii at least 90 percent whitei it was 2 years, 2 months, but by grade ft

the figuregolad become &years, ,7 months, anC9 years': 2 months,-'respec-
tiVel). Thus therdffference in achievement levels' had4idened from
-6 months at grrde 1 to 2 years, 7 months at grade8.5/
. t. ,... ...

, --<' ';
J

-

"A.

Segrtgated- schools, segregated housing, and povertywalk hand-in-
:0 hand. In 1959 two-fifths of Memphis people were black, two-thirds of her

poor wers-Mack.-.1 The median income' of black families., $2,666, was only
54.5 percent of that'of all families.6/ There were gains in the sixties,

.1fut the sic-pation is still distressing. The 1970 Census shows 44.4 percent
the blaek popiilation'end 8 percent of wh,ites with incomes less than

poverty level %, and the mean income of black families at P$5,793 as opposed
to $1$1.981 for whites.7/ Tragically, the proportion of black householtM
headed' by women,,with fhe economic and social ills that statistic_mirrors,

. continues to rise, reaching 28.4 percent in 1970 from-20.6 percent in 1960;
comparable flures for whites were 9.2 Percent in 1970 and 8.7 percent in
1960.8/ .

'Employment patterns

Ethployment data in Table 2-1 reflect the industry mix in the Mefthis
SMSA. CbsbUs counts confirfn the general accuracy of the tenne'ssee
Department of Employ S curity (TDES) estimates relied on by Mims
in his analysis of the Mphis labor market.9/ Firms large enough to

(4-

4/Adams-, 2E. cit., p. 8
p.

6:/171.37 Bureau of the Census,
Part 44, Tenne-see, Tables 76 and
Printing Office).

7/U.S. Bureau of the Census,
Part -44, Tennessee, Tables 89, 90
U.S. Government Printing Office).

8/Census of Population -1960,-
9/Adams, 2E cit.; p. 7

4

Census of Populati
78 (Washington, D.C.

Census of Popula' i

2E. cit. Table 11

on 1960, Vol. 1,
Government

on 1970, Vol. 1,
94; 95, '100, and 101 (Washington, ;D.C..:
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Table 2-1 Nt,
Eitlmated Employment for the _

Memghts-SMSA, 970

or"

0 ent siatu.and indidtry.

1\

Total civilian labor .

Unemployed . . .

Employed/". .

;'

.

/ -

tOnagriculpral wageand Salary workers

f
Manufacturing ...

Lumber (except...furniture) .7.
''.Sawmills-and planing:Mills

rr cated metal - products
FurIture and fixtUres.'
ib

'

'T

-

.

%%
.

S.

%

e

I.

'le

V

."

Machinery (except electrical
Electrical.machinery
All other 1/

Nondurable gc-o-ds

Food products ;

Bakery products
Apparel
Paper products
Printing and publishing
Chemicals
All other 2/

Nonspecified irianufacturing industries

Mining .

Construction
TransportatiOn.,_communication, and pUblic utilities

..
Trade

Wholesale if' ' '
Retail

Finance, insurance, and real

Service 3/
Government

estate

gb

Census
, -Dumber

29,(;*
14,261
280,108

261,049
s
,55,565

-.24,802

2,710
2,430
2,750
-4,287
4,309 ,
7,766

30,368
7,583

1,364
1,969
4,37C
2;958
5,541

7,841

395
2230

k12,152
17,896

18,997-,

40,784
14,373
52,007
49,045

, ES.
numb"dr

309,600
8200

3.01,400

259,800
59,800
29,500
5,1,00

3,400'
3,200
3,600,
4,700
6,1po
6,800
30,300
9,700

2,000
2,400
4,600,

3,00C.:
4,70W
5,900

200
13,100.
19,700
66,400 ;

,24,400
42,000
13,600
41,300
45,700 .

1/ des stone, cla and glass products; primary metal industries;cirans-
-

portation equipment; p'rofessional and photographic equipment; ordnance, and

miscellaneous manufacturing. 1,0

-?./.1ncHdes textile 1611 products; peOlpleum and coal prod cts; rubbe1-; and

leatLer.

3/. business and repair services; personal services; entertainment

and recreational services; professional and related services.

SOURCE: U.S.'Bureau of the Census, Census of Population 1970, Vol. 1,

Part 44, Tennessee, Table 186,.pp. 83p-31. TotaT'civilian 16TIF fOrce data

abstraqed from Table 164, pp. 572-3. TDES data from Tennessee Department

of Employment Security, February, 1'969.
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. AP'

report EEO-1 data show6d black men holding 29.7 'percentddf men's jobs in A.

the private sector Of.the labor 40ket in 1969, end black women.25.8 e

percent bf women's jobs, the latter up from-117.2 percent three years
earlier. Census data, 10/ covering all firms, indicated that the 2.9.1
percentyjab spre='for brick,flmen-in 1960 fell to 27.4 perdOit in 1970.
,However, the rate forblack women rose from 23.9..percent ato 27.6 percent
durin tpe 1960,1970.period: 11/ From,this it appears that the'black Oiare
of jobs in small-firms is lesTlhari in'Ta7ge ftrms4-as,,datia from small L .

1 rifts pulled the large firm percentages downe Popula 'Zit-data indicate

ili
1 ,that the black- man's job share ts/less thawhis pro tion in the male

population: black men were 35.6-percent of,all mer0 1960 and 36.5
percent in 1970. Black women Were 36,8 percent an4v38.4 percent' Wall

.women'in the'two years: theajob spare data given p'rev4ously suggests ,

,-
-:

that btlack women are making slight progre'si in job ACquisitton. 12/ -

Howelier, this last staticstic is hardTy encoUraging as it.may paArally
:.reflect the.fact that an increasing proportion'of Memphis' black house-
...holds halp a woman As the principal breddwinner,l.

. , .....
,

.,.

Comparisons of occupational distributiOns calculated frp EEO-1 data
in 19Wend 1969 suggest that there were pressures after the id-sixties
which brought some improvement in the occupational status of black
employees. Census dAta comparisons, 1960 to 1970, show about the_same
improvement and confirm that most of tHe improcooment came about Wthe
latter half of the decade. As usualjthe situation was mixed, with,black
women showing a better position relative to white women than do black
men relative to white 'pep, and also' that they are closing ground faster.
Table 2-2 presents suMmarization*S:and comparisons of these occupational
data. For Memphis, it *ears tKat the EEO-1 data used in the NES study
quite adequately reflected,the osition of black wOrkers.

Arvil Van AdAms, in his,earlier study of the Memphi-s. -labor market,

singled out several industr:ies of particular importance for attention.
ThIse are industries which are significant either because of their size
or because of their growth characteristics. Public employment is of
interest because it often is an accurate barometer Of the attitudes of the*
coMmunfty, through goviihmaQt, toward blacks. The industries chosen
include ,two categories of manufacturing, chemicals and machinery, retaiT%

and wholksale trade, medical and health services, an,d public employment.
Occupational distributions calculated from both EEO-1 data and from
the Census samples are given in the tables: the Census data c&yering
all firms basically confirm the conclusions drawn bxAdams fro arge

sk).

10/The 1970 data are priAge_wage) and salary workers with agricultural
and private household workers rarroved. Goverhpent, self-employed, and
unpaid family workers are also excluded.

11/Census of Population 1960, cp: cit., Table 129. Census of

Population 1970, sp_. cit., Table 186. .

12/Census of PopOition 1960, 211_ cit., Table 96. Census of .Population
1970,_22_. cit., Table 23.-

15'
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firm ,datar 13/ .(See Tablei 2-3, 2-4, and 2=5.)

4k,

//-7--.7

IS

/

r

ry,

13/ 11;ts is to be e ected if for no other reason sthan in most of

these industries--retail trade is a possible exception--the majority of

employees, are in large fir,.

1 6
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. Table 2-2'
Comkrisons of Occupational Distributions

, 1969 EE.0-1 and 1970 Census:Data

Private Nonagricultural..Epoloyment, Memphige
(in percent) %I.

47(

f
Sex-and occupatien

,,-
r.

.1969 EE0-1
. . ,I,

,

1970 Census

Black Total BlaCk Tota1"-IIEN r,
Managerial
erofessional-L
Technical -r
Sales
clerica1 37-

Craftsman
Opera t .

-. r. a tio r r

serv c ..
,-

FEMAL
.

Managerfe1
Professiohal
Technical
Sales
Clerical
Craftsman
Operative
Laborer
Service

.

_

.

.

, .
,

.

.

.

.

.,
.

1.1

-8

2.5
01.5
8.0.

38.4
36.9,
10.9

,§

1.'7

4.8
9.0

.9
41.5
14.4
26.8

12.3

6 7
?., . ../

11.1
6.2 .

16.7
26.6

r'14:9
s5.5 -

2,5
I$85 ;f

11.0
37.9

1.2
23.2
7.0

11.8

1.4

2 2

2.2
6.9

14.8.

41 .6
18.3 .

12.5

4.0

4.5

3.7
15.3
3.7

29.8
3.3
38.9

11.9

8 8*
11.2_
9.4

20.4
24,.a
8.3
.5.9

3 3

', .7

9.8
40.6
2.5

15.0
1.6

1 8 .5

.

I

e

SOURCE: D.B. Bureau of the.Census, Censué of pornlatign
0, Vol. 1,%Part 44, Tennessee, lable'173 (Washington, D.C.:

Government Printing Office). U.S. Equal Employment
Qpporttnity Commission, EE0-1 Reports. The total employment
repres ted br.the EB0-1 data is: total males 79,504, black
males 23,607, total females 40,365, black females 10,412Z
Census employment totals are:- total males, 125,877, black
males 34451, total females 77,108, black females 20,349.
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Table 2-3
Compaikion of Occupational Distributions

State and L al Government Emploplent,'Memphis SMSA P

1967 U.S. Commi ion on ivil Rights and 1970 Censps Data
percept]

,

. ' Occupation .

1967 Civil Rights' ZJ.7OCeñsus

Black White Black Whit ,

Administrat" 0. mahogers

professioMal_and technical

Office and clerical :8'

Criftsm and operatives_

1 ,.

Laboreri .

Service-viorkers

.7

11.3

4.4

." 6.7

474e
1.

29.42/

..

(---

15.2

23.2 .

147

35.6

1.6

6.7

1.0

31.1_

8.2°

.,

14.5
-

10.9

33.:52/

5<7 ,

_42.7

-19.8

.

12:5

1,2

1/White wat Calculated ii a residual, thus including,all

.

other races except black.

2/Total adds to 99.9 because of rounding.

.

alTotal adds to 100.1Tbecauseof rounding.
,

50DRCE: U,S. Commission on Civil Rights,:1967. The 1967 per-

centages were calculated from.tables presented in-Adams,'Op..

with employee counts cumulated' over.Tennessee state government,

Shelby County, and Memphis city government. The Civil-Rights

Commission data are not broken by sex: the nu er of empleyees-was

13,355 Of which 5,185 were black. -The 1970 entages were calcu

lated from U.S. Bureau of the Cpnsus, Census opulation 1970;

Vol'. 1, Part 44, Tennessee, Table 173, pp. 9- vias

U.S. Government Printing Office): Toal stateand local government,,

employment in the"Memphis SMSA was 36,006, of, wPich 13,800 were black.
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18



Table.2-4 ,

Comparisons of Occupational Oistelbutions

.
in,Selected Trade and Service IndOstries, Memphis

1969 EEO-1 and 1970 Census Data

, [in pe t]

.61

075r-----
Wholesa.le and, retail trade ME

Occupation .

A

EE0-1.
f

C nsus

Black White Bla White Bl

MALE(
Managerial, professionalechnical 8.4 31.0- 3 ?4.3

Sales, clerical, craftsmen
tN

1 r 49.,6 50.7

Operative', laborer, service 7Cy' 25.0

FEMALE
Managerial, professional, tem1ca1 - A1.4 7.1 2.1 8.0.

N.

Sales, clerical, craftsmen 55.1 81.1 '2131."5 11.0'

-Operdtive, labO'rer, service 43.5 68.4 21.0,

\
.,

-/The black job sha'iT, EEO-1 data, in these inclustri
.1

es is males, 24,
The'Census sample included6103 white males,4121 black mles,693- white

--
/
The black job sharei 'EEO-1 data, in these tuitries is males, 31.

2
.

The Census mole included 3kwhite males, 10 black maleg, 178white fc

SOURCE: U.S. Equal Employment Opportunity'Commissio6 itZ0%.1 Repor.

Census of POpulation 1970, Public Use Sample Tapes.
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Table 24 .

Comparison of Occupatlonal Distributions

in Selected Manufacturing- Industries, Memphis SMSA '

1,
9 EEO-1 and 1970 Census Data ,

' [in percept] .
41 .

If
.

.

. Occupation and sex

..

1

0

Food and kin e

products

Lumber.an'd wood

prodUcts 2/

Chemicals and

machinery 3/

..,'"

EEO-1 Census EEO-1 rCeasuP- fp-1" Census \ '\

Black k!hite Blck
1

White Black White alack Wiiite 131ack Whte Black White

....

MALE

r

Managerial, professional,

technical

Sales, 'clerical, a.ftsman

Operative, laborer, sei4ice,

0. A
VMALE

Managerial , professional ,

technical ,.- ,

Sales, clerical, .c fts n

,

Operative, laborer, service

1 1

10 8

88,1

1.8

13.6

84.6

N

25,3

44.0

30,7142.4
-,

2.3

39.9

57.8

0 .ft

17;6

.

0.0

25,0

?5J6i3O

0 11.5

37.1

51 .3

e

0.0

.',13.,

i

.

.5

12.6

8433.5

0

3 6

.

9Y.4

r.

.

2t.1

38.4

6.5

76.6

17.5

'04

25.0

75.1

t

4.2 11045

25.0

704

173
,

2.3

3,5

78,9

1015

A

1.8
,

.

6,6

91.6

,

.e;'4.2

)3.5

36'.5

27.5,

38,6

13.9

61.5

34.3

.4 4

13.3

82 2

0.10

8.8

91.1152

.27 9

!1,,,a

29 8

C.

.

30'

11v,

1/The black,* share 'in this industry, c0-1 da'11;11 is maleSi. 40.8 percent, females, 16,4 percent.

The Census sample data included, 78 white mal%,51 black ma1esj1 white females, 8 black femilet.

4

2
-/The black ,iob share in this industry, EE0-1_data, is .males, 65.4 percent, females, 59.2 pecent4,

The Census sample data included, 41 white males,48 black males, 19Nhite females,24 black, females.

? ..,,,-)

_
ti

-- he black j b share in i i iitheie ndustres sliires, 23.0 percent, females, 13.9 perced. The

Censu sam le dat'a included151 white males, 45 black miles,87 white females, and 34 black femihs.

JRCE: U.S. Equal Employment .Opportunity Commission, EEO-1 Reports; U.S. Bureau of the Census,

CensUS of Population 1970, Public Use'Sample
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CHAPTER 3

AO`
'444' 16'

,

HOUSTON SMSA.

1
The 1970 Houston SMSA population stood first in the South and thir--,

teenth in the United States. It is also growing rapidly, increasing by' .

112 percent to 1;985031 betwkn 1950 and 197q. Therg are'two sizeable,y\
minorities: Mexican-Americans and blacks, with blacks making;up about
20 percent of the present popAption following two decades of/steady
in-migration from rural Teias aRh, western apd southern Louisnne, Rapid

popuUtion frWth ikexpec d to continue and the minority share to
increase. .

),

There aine five counties in the Houston SMSA, but Harris County,'
which holds the City of HoustOn, has nearly 88 percent 9f the total
population. The land area covers 6,258 square miles,-447 in the city
itself. Blacks are, as usual, cohcentrated-inthe central corei and
though there is no single.black ghett9, most of the black population

I is,located in fhree well-defined loW`income.:areas. The largest enclafe.i

near the heart of town,contains_about 15percentof the qty.'s popbla-
tion and.has-the greatest\ oncentration cks.. It retains, along with
the other low incothe areaS,,Lmany undesirable acteristics because Houston
lacks zoning laws which would have enabled it tO articipate in Federat
programs for public housing andUrbän renewal. 2/,

4 Blacks were 25 percent of the 1970 Houston city Ropulation, but
they made up over half the poor: in numbers, there were 93,138 black poor
out of the total poor population of 171,637 and the totaliblack population
of 313,202. 3/ Not surprisingly , the black labor force is over-represented
in the unempToyed and under-employed, and a significant number of fully
ethployed blacks,work at jobs that do not pay enough to pull th m above

th poverty level. .4/ In 1970,the mean income of black familie was $6,980,

abs. 50 percent tha of whites. The median income of black fam lies was
6AT pe cent that of all families in 1970,- a 15 percent increase over the

e 1960 figu . 5/
0

1/Vernon s, The Houston
in the South (Wa ington, D.C.: U.

2/Ibid., p. 4.
-/i1-7-ST Bureau of the Census,

45, re-xas, Tables 90 and 95 (Washi
Office).

4/Briggs,, 2E. cit., p. 14. Professor Briggs has a fairly complete
review of the employment characteristics of the black labor force.

5/U.S. Bureau of the Census, Census of Population 1960, Vol. 1, Part
45, TiXas, Tables 76 and 78 (Washington, D.C. U.S. Government Printing

Office).

Labor Market. Vol. 1 of Negro Employment
S. Government Printing Office, 1971), p.7.

Census of Populdtion 1970, Vol. 1, Part
ngton, D.C.: U.S. Government Printing
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The lack of adequate public transportation'ho been a serious barriel
to employmentiopporehnities for blacks in suburban manufacturing: this
problem-is particularly acpte in a sprawling labormarket like Houston.-

7774rd it is getting worse, a% the fargest employers are increiTingly.'
far fr he centers of black population.\

*.
"Ii key areas of social policy, Texas in general and Houst9A01n,

particu ar have emulated the prevafltrja attitudes of the South.1/ It

follows that progressive\Social legiilattbn is strongly lacking. Texas

hadjià minimum wave law until 1969 and is a "right-to-Work" state,
.

which underscores the minimal role assumed bycle labor movement in local
political affairs. 7/ Houston,itself has a cilYwide syst0 of electing'
officials, which effectively linits black political acitfoneethe Mayor and
all eight members of_the council were white as recently as 1.170--but
blacks have begun fo participate in a lipss way in the poltrical process
since the civil yights anWhpll tax legislation of the xtiep. Inevitably
school desegregation has movedrslowly in such a milieu:. 'Oin 1969 only'j6
percent bf black students and 14 leftent of white studenfos were Wending
desegreOted schools. 8/ Texas also has a constitutidAl bar.on welfare
payments, and has consequently been restricted in its abilitY to match
Federal welfare funds., In short, the legal, social, and moral clim
has not leen favorable toward resolution of the problems that befal
poor peoffle in general án4 poor black people in particular, and Briggs

O cannot refrain from the pa ting shot, "In welfare legislation, Texas has
attained national 'notoriett0.for its insensitivity to social needs." 9../

Employment Patterns

The employmeht-xlata in Table 3-1 reflect the industrial composition
of the Houston SMSA. The two columns show, one, estimates of the Texas
Employment Commission used by Vernon Briggs in his study of the Houston
labor market, and, two4_data from the 1970 Census of Population.

411

Firms 'large enough to report EEO-1 data show black men holding 14.1
percent of male jobs in the private, nonagricultural sector of thg labor
market in 1969 and black women, 14.6 percent of femfile jobs. Census data, 10/

6/Briggs, ak. cit., p. 4
7/Houston AFL-Z1T) officials estimate that oniy 15 percent of the labor

market is organized. Ibid., p. 25
p. 19

r-'-2/Ibid, p. 2.
107TE 1970 data are private wage and salary workers with agriLltural

and 07-Tvate household workers removed. Government, self-emplóyed, and
unpaid family workers are also excluded.

2 4
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Table 3-1

8

Estimated Employment for the

Houston SMSA,- 1970

EmplOyment status and industry.
. r-

,

EmpoymeTexas ntl ,

Commission,
1970 Censug_L

. ., C-.-

-

.

Total civili labor force

Unemploye .

I Employed
-. v.

r- _
Agric 0' rci.r

Manu acturing .

..

Min'ng
C. struction
Transportation, communications, utilities
Wholesale and retail trade
Finance, insurance,and real estate
15ervices

tovernment

-

87 Qp,
15,43002J

'

..86,470

822,000,(
24,60). .*
797,400

5i480
158,680
22,500
64,110
55;930

162,180
39,690
1.44,030Y

"859 900
.1',/

100 J1

147, 0
30, 0

83,6 0
67,75

205,45
43,75
186;050
88,350

1/ Includes 500 idled by labor disputes::

4/Except for government, industry emgoyment data represent private

wage and salary workers.

3/Servihes includes tubiness, and repaix"services, personal ser-
vices, entertainment, recreation services, professional and related

services.

SOU ES: B.S. Bureau of the Census, Census of P. u ati n

Vol..1 Part 45, Texas, Tables 164 and 1 ashing on,

Gove ent Printing Office).

A
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Pm.

40

on the other hand, show 15.2 percent for black men in 1970 and 17:3 percent
for blackwomen. These percents ',differ slightly, from 16.4 and 16.1,
respectiVely, in 1960; 11/' Apparently the black v./Orkér's share of the employ-
ment in Houston is somewhat dependent on firm size as the "all firm"
Census dataAisp]ay,. As is typical , the black's' job_ share it less than his
proporOoPof the population,. black males representing 18.9 percent of the )-male population. For black women, the percentage is 19.6. 121

Occupational diS'tributions calculated from EEO-I data in 1969 and A

Census data in 1970 for the entitre SMSA are given in Table 3-2. The
distribution is close etnti-Ugh to that relied on by Briggs to 'confirm

- his pessimistic view of the bilck's 'position in the labor:market: it°
revkals that blacks are as bad:off in small firms as they are in large
firms. Cenius data comparisons alip show. some tli4ht imprOvernent between
1960 and 1970, as do EEQ-1 tomparksons between 1966 *and 1969, suggesting
that moft'of the change took. place following.the Ci vi 1 Rignts legislatiOn

- of the mid-sixties. 9

,
Professor. Briggs singled &tit several of the largest HoustOn industries

for special attention: 'They wer'e chemicals-, which reported mOre employeeS
on its EEO-1 forms-ththi' any other Houston .industry*, non-electrical
machinery manufacturing, wholesale and retail trade, medical service,food

A_
and' kindred products, and gover4nMent., The EEO-1, and Census reinforc6C,
each other, and indicatethat suCiv small firms 4s function in these
industries employ4blacks it about the same job levels às.do their larg r
counterparts. (See Tables 3-3, 314, and 3-5.)

)0. ensus of Population 1960, pEL: cit., Table 129; Census of Population

1970, cit., Table 186. a

A.



Table 3-2
Comparisons of Occupationa stributions

19.69 EEO-1 and 1970 ens Data.. .

-,

Private NonagriQultural Employ nt, Houston SMSA
Lin percent

.., 9.

Sex and o cupatlon
1969 EE0-1.

Cr' I
1970 Census,

Black
,

Total Black Total

MEN .

Managerial 1.1 12.4 1.8 ,10.7
Professional?
Technical J

2.8 19.4 A 3.0 14.8

Sales - 3.7 1.9 8.6
Clerical 3.6

,18.9

'./7.0 6..2 7.4
Craftsman 10.5 19:9 16.8 24.3
Operative 37.6 19.9 34.8- 2t.0-
Laborer 26.8 k 7.9, 21.9 7.9
Service 14.1- 4.9 13.5' 5.4

FEMALE
Managerial 0.6 2.3 1.5 3.7
Professional?.

5Technical
11.6 11.4 8.6 11.4

Sales 7.9 15.2 5.2 10.5,
Clerical 17.7 48.4 20.3 45.3
Craftsman

f
Operative

1.6
1.0.7

1.4
5.8

1.9
,13.4

1.9
7.4

Laborer 8.6 2.9 2.6, 1.2

Service 41.2 12.7 46.5 18.5

SOURCE: U.S. Equal Employpent Opportftnity Commission,

EEO-1 Reports, 1969. U.S. aireau ot the Census, Census
of Population 1970, Vol. 1, Part 45, Texas, Table-1-75--

(Washington, D.C.: U.S. Government Printing Office).
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Table 3-3
Comparison of Occupational Distributions

in Selected Manufacturing Industries in Houstc

1969 EEO-1 and 1970.Census Data :

[in percent]

Occupati on4/

Chemicals
1/

Nonelectrical

machinery
.2./

EEO-1 Census

:Black White Black White

Managerial, professional,
technical

- %

Sales, clehcal, craftsmen

Operative, laborer,
service

5.4

14.6

80.0

37.3

33.4

29.3

d.o

10.3

89.7

29.5

38 .2

32.3

EM-1 . Census

BTack Whjig B140_ WO :

3.1

21.9

75..1

28.0

49.2

22.8

4.1

34,2

61.6

16

49

33

1/The black job share in this industry, EEO-1 data, is 6.0 percent.

intluded 505whites and 29blacks.

?-/The blitk jeb share in this industry, EEO-1 data, is 12.4 percent.

included 490..whites and 73blacks.

. 3/The black job share in this industry, EEO-1 data, is 23.9 percent.

included 195whites and Tiblacks.

.i/Briggs does not disaggregate by sex. Since a major purpose of this

tribUtions out of Census data with those used by Briggs, the Census data

SOURCE: U.S. Equal EmployMent Opportunity CommiSsion, E0-1 Reports;

Census, Census of Population 1970, Public Use Sample Tapes.

. .
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Table 3-4

Comparison of Occupational Distributions

in.Selected Trade and Service Industries in 6uston

.
1969 EEO-1 and 1970 CensusSata

[in percent]

Occupationli

1 i
Wholesale and retail trade/

,

Medical and health services

2/
.

EEO-1 Census EEO-1 Census

'Black White Black White Black White Black White

Managerial professional, technical

Sales, clerical, craftsmen

Operative, laborer, service

2.4

32.3

65,3

20.0

61.6

12.3

3,2

29:1

67,7

14 4

59.3

29,3

,

22.4

7.8.

69.7

53.7

24.5

21.8

1 74

9.2

73.8

37.5

26.9

3.5,5

I/ 2
- The slack job share in.this industry, EE0-1 data, is12.7 percent,

included4,007,whites and 74.9blacks..

-?./The black
4share in thiS.inclustryr EEO-1 data, is 32.8 percent.

included 650 whi s and 206 bla'cks.

The Census sample data

The Census sample data

3/
3riggs does

not.dfsaggregate by sex. Since a major purpose
of this study is to compare

distributions out of Census data with those used by Briggs, the Census data are also not

disaggrelated.

SOURCE: U.S. EQual Employment,Opportunity
Commission, EEO-1 Reports; U.S. Bureau of the Census,

Census .of Population 1970, Public Use Sample Tapes.
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. Table 3-5
Comparison of Occupational Distributions

State and Local. Government Employment ,Houston
1967 U.S. Commission on Civil Rights and 1970 Census. Data

Lin percent]

Occupation
,..Black

1967 Civil Rights 1970 Census

42 White 'Black
17White

.

Officials and managers
,

1.4 12.6
i

2,4 5.9

Professional and technical 2.7 15.7 34.8 47.1

Office arid clerical 4.8 22.3 11.5 15.9

Craftsmeri and.operatives 23.9 39.9 13.6 9.8

Laborers 60.8 6.0 8.4 2.5

Service workers 6.4 3.42/ 29.3 18.7

1/White was. calculated as a residual, thus

_races except black.

-?/Total adds to 99.9 because of rounding.

includ.4 al other

SOURCE: U.S. Commission on Civil Ri4hts, 1967. The Civil Rights

Commission percentages were calculated from tables presented in

Briggs, op. cit.,"with employee counts from the Houston city govern-

ment. Mere was no breakdown-by sex. Of the 8,417 employees

represented, 1,608 (19.1 percent) were black. U.S. Bureau of the
Census, Census of Population 1970,Vol. 1, Part 45, Texas,
Table 173 (Washington, D.C.: U.S. Government Printing
Office).
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CHAfTE.

MIAMI SMSA

The Miami SMSA includes all of Dade County, Florid . It had a popula-
tion _of 1,268,000 in 1970, up from 935,047 in 1960. 1/ Knowledgeable Miamians
express doubt about the accuracy of official statistics on the black popula-
tion, Uut the 1970 Census shows 196,000 blacks, which was 15.5 percent of

,u1 the 1970 population. The largest concentration of black housing, though it
is not a ghetto in the usual sense, holds about 40'percent of the black
population. It, along with other 25 clusters2/ of blacks which have more
than 1,000 people, is characterized by dilapiaated, high density.housing_.,
in the all too ,familiar pattern. These clusters are more remote from the
centralb.usiness district than are the areas taken over by the Cuban
community, which in 1970 numbered 135,000--68.8 percent the size of the
black population.

. In 1960 the median income of black families was $3,368, 63 percent
of the overall median of $5,348; by 1970 the black mean had grown to
$6,794 but was still far below the white mean of $13,116. As late as 1968
over 34 percent of families in the largest black district 'in Miami had

incomes less than $3,000. State and local government do less than most in
meeting social problems; Florida is 29th in per capita income but 366 in
percentage of per capita income spent on education; 38th in expenditures
by State and local public welfare agencies on child welfare services; 48th
among states in AFDC per family.' Miami is better than the'state as a
whole in welfare payments, but still quite low relative to the need.

The 1960 Census reported.that median years of'schooling for all
adult Dade Countians3/ was 11.5 years, but only 7.9 for blacks; by 1970
the figures had changed only to 12.1 and 9.4. 4./ Dade County is better

than the state as a whole, with whites above the national average for
whites, and blacks only slightly below the natibnal average for blacks.
Dade County is recognized in Florida as the leader in education, but
it has done little to alleviate disparities between blacks and whites. The

system was -still basically segregated at the time of the 1964 Civil

Rights Act, as, the U.S. Commission on CiVil Rights reported, in the
1965-55 school year 91.4 percent of black elementary pupils were attending

MS. Bureau of the Census, Census of Popujation 1960, Vol. 1, Part
11, Florida, Table 21 (Washington, D,C.: U.S. Government Printing Office).

2/Truett, Dale, "The Miami Labor Market," p.l. Unpublished mimeo--
graphed study available from the Center for the Study of Human Resources,
University of Texas, Austin, Texas.

3/Twenty-five years old or older.
4/U.S. Bureau of the Census, Census of Population 1970, Vol. 1, Part 11,

Florida, Table 148 .(Washington, D.C.: U.S. Government Printing Office).
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schools4hat were more than 90 persent black\hnd 93.4 percent of black
teachers ere in schools where at 1ease)90,percent ofthe students were
blick. "School administration data shOW that in the 1967-68 school year, L
most schools were either overwhelmingly white or overwhelmingly black and -4
that 41 schools were virtually ,all black." 5/ In 1969 HEW'reviewed the
system arid declared it out of compliance wiTh the Title VI of the Civil
Rights Act of 1964; pressure for desegtegation became strag from the
U.S. District Court. There was the usual evidence that sep6.ate was not
equal, and Truett found that the "data not only show that students in pre-
dominantly black elementary schools are sadly outmatched by their white
counterparts, but that the situation worsens in the higher grades." 6/

Further, testing and counseTing professionals dealing with blacks
at the Miami Opportunity Genter have found them woefully lacking in verbal

) and mathematical skills, even though nonverbal intelligence tests show
them to be qujte intelligent. "We give them IQ tests that-do not
require verbal skills, and, as a group, they average 96 to 98 just like
anyone else. But you throw them a verbal test and they flunk it cold." 7/
Professionals, botfi4n ind out of the school system, blamed the quality
of black education, and militant black leaders made a-strong indictment
of the system to Truett.

Our educational system, and partiCularly the black school,
is designed to turn out mop swingers and broom pushers, and
that's what they are turning out--mop swingers and broom
pushers. Most Negeo kids don't even believe that they can do
something else, unless jt's hustle women or liustle dope.. 8/

The Miami metropolitan area is sprawling, and the location
of the twenty odd clusters of black housing is not advantageous for black
e101oyment. The be,tter jObs associated with existing and expanding
ihdustrial and tourist sites are far removed from pockets of black popu-
lation, and the transportation network is set up to facilitate travel and
reduce travel tiRq,Trom middle income residential areas into and out áf
downtown businessAistricts. Public transportation helps little, as 1

income workers trying to move cross town in the central city have to
spend bdo, three, or four_hours a day in transit, and at a COSt_Of.np_rly,.."
$2. As is true in most metropolitan areas, induste4a1 growth is takifig
place on the urban perimeter a long way from where blacks live, sugge ting,
that the situation will hardlyimprove in the near future.

Dade County has had, since 1957, a metropolitan form of govern-
,

ment with County Commissioners as the primary policy-making body and a

5/Truett, op. cit., p. 8
6/Ibid., p. 877-There is a complete discussion of the educatjon problems

(

of blacks in Miami in this section of TrueWs report.
% 7/Interview with representative of Florida State Employment Service,

Miami-Opportunity Center, Miami, July 17, 1968, repovited by Truett, 2E, cit.

R. 87
8/Ibid.
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County Manager as the chief executive. There are 27 incorporated
municipalities in the metropolitan area, each with a mini-establishment,
but the' largest black area is unincorporated and has limited representation
on tillulajor policy-making bodies affecting it. In fact, even though
Dadeleounty blacks do have some voice in 'local politics, they,ke poorly
organied, and the old line black organizationsUrban League, NAACP,
Southern Christian Leadership Conference--are losing ground in the black
community to more militant groups.

The white commun4y in Miami is not insensitive to race
relations, and there has been considerable dialogue with regard to race
question. But the usual problems exist. According to Truett

i?erhaps the appropriate view would be that discrimination
and prejudice in Miami are of the Northern variety rather than
the Southern. Thus, a good deal of lip service is paid-to the
.concept of racial equality, while, at the same time, gross
inequalities continue to exist. Nowhere is the latent racism of
many whites so evident as it is in the area of housing . . .

In the business community, there is widespread endorsement for
Negroes, but the proportion of businessmen who are really willing
to go out and work for those ideals appeitrs,to be quite small . . .

Of far greater concern than the totally negative attitude of
some unenlightened whites toward Negro equality in employment
or anywhere else is the shallowness of commitment exhibited by
those whites whp envision themselves as 'concerned'. 9/

These' forces all worked against the black's position in the
Miami labor market, and as though these were not enough,. the great
influx of Cubans who fled the Castr9 government, made matters worse.
EEO-1 data provide almost conclusiv0 evidence that this is true: the

Cub Tequired,higher entry -level jobs and moved up more rapidly in the

oecupational strutture. They also captured a disproportionate share of

new jobs in the SMSA. There were several reasons for this: Many were

upper class, well.educated people, and highly qualified for the kinds of

jobs they were wpTing to accept; their language difficulties, though

.soneti roes ..s.evere...Ne re. Aardly.ppre, .,cri, Absks.g ,

deprived blackswho were lacking in miniffaT-Wrbal skills; they were .
considered white, which fitted them for certain visible jobs that were
traditionally denied blacks; many-reached managerial levels and were able
to,discriminate in favor of their countrymen in hiring. "It is difficult

to avoid the overall conclusion that-the upward mobility of Negroes has been
hampered by the presence of the Cuban refugee in the Miami labor market." 10/

-

9/1bid., pp. 104-5.
10/Census of Population 1970, op. cit., Tables 85, 92, 98.
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Black Employment Patterns''

e nonwhite civ.flian labor force,in,Dade County in 1960 wa$

61,567. Thit was 16.1 percent of the total labor force even though non-

white ere only 12.9 percent of the total population and reflects higher

participation rates than the overall average of both sexes! 80.5 perceht

for ,nonwhite males to 75.3 percent for all females. They had changed to 79.1
and 71.8 percent for nonwhite males by 1970, and to 52.3 and 44.0 percent

for nonwhite females. 11/ As is usual, unemployment rates for blacks were
higher than for)whites throughout the period., .

Employment data from both the Census and the Equal Employment
Opportunity Commission reflect Miami's status es a resort and touri$t

center. The area economy is consequently more service oriented than
most, and occupational data.exhibit the low quality of jobs held by blacks

in the labor market. Laborer was the leading classification for nonwhite
males in both sets of data, and the bottom three classifications--Taborer,
service,.operatives--catch four-fifths of them. The/ Xensus data show

one-half of black women classified as private household,workers; there is

no basis for.comparison of this number with large firm EEO-1 data, but

even there 44 percent were listed in the service category. ere was a

rise in the number of nonwhite professionals in Dade Cou y .in the 1960's,

attributable, in part, according to Truett, to the rap increase in the .

black population which carries along an increased demand for the services

of black teachers, ministers, doctors, and the like. The occupational
distributions, taken as a whole, reveal a heavy concentration of blacks
at the low end of the occupational structure, with little improvement in

the entire post-World War II period. 12/ In fact, improvement is rather
less in Miami than ip the other SMSA's, most probably due to the presence
of Cubans who are direct competition with blacks for the better jobs that

have traditionally been open to minorities.

Data available to Truett made the development of occupational
distributions in government very difftcult. However, he made use of

studies by the Miami University Center for Urban Studies and by the Dade

County Personnel Offtce, 13/ together with interviews of public officials,

----to-put-together a- reasonablY complete picture of black employmentin the

public sector. He found that the ,County itself employed blacks at all
levels, including professional and technical, and is known in the black

community as a "good employer," that blacks were proportionately repre-
sented in the school system but reached top administrative positions only

in segregated black schools and that 60 percent of custodial work was

done by blacks, and that the Miami City government, largest of the public

employers, utilized blacks in traditional inferior jobs and was doing

11/Census,of Population 1970, 211... cit.., Tables 85, 92, 98.

12/Data from the 1950 Census of Population are included in Truett's

report. They are very little different from the 1960 data.
12/Study was made atAhe request of Dr. Warren Banner of the National

Urban League.
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ble 4-1

Estimated Employment of the iami SMSA,'1970
Emplbyment Status and Industry, 1970 Census 11

Total civilian labor force
Unemployed.
EalgediV

Agriculture
Manufacturing
Mining
Construction y
Transportation, communication, utilities
Wholesale and retail trade
Finance, insurance, real esiate
Services 2/

..

Government

.

...s

. . . 533 00b
20,000
513,000

. l'993

73,483
588

;(1:314:M

110,528
30,678
113,860
61,253

Except for government, industry emplàyment data
represent private wage and salary workers.

WServices includes business and repair services,
personal services, entertainment and recreational services,
professional and related servites.

SOURCE: U.S. Bureau of the Census, Census of PoDulation
1970, Vol. 1, Pa4t 11, Flgrida, Tables 164 and 186
(Washington, D.011: U.S. Government Printing Office).



little to upgrade them. Fin'allyejlachs were having problems with state
and Federal employment, perhaps ause'of entry level requirements, end
of 513 Dade County blacks employecfin 067 by the Federal government 484
were in the lowest pay grade. Truett concludes with the rather pessimistic

observation: . . . at every level of government employment, civil service
requirements 'and equity dictate that all applicants, regardless of race,
meet the same minimum standards. Much more information is needed regarding
the cultural nature of present standards and the manner in which they
might be altered to improve job accessibility for minority groups. 14/

14/Truett, 911_. cit, p. 84.

-
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Tab h-2

Comparisons of 0ccupationa1Distributiops
1969 EEO-I and 1970 Census Data JJ

Private Nonagricultural aployment, Miami SMSA
[in percent].

.

Sex and occupation
1969 EEO-I 1970 Census

Slack
,

Total Black Total

MEN (
Managerial
Professional

. Technical .

Sales
Clerical
Craftsman
Operative
Laborer
Service
w

.

FEMPIE
,

tranagerial .
Professional-
Technical I

Sales
C1,erical

1

Cr4tsman '

Operative
Laborer
Service

1.7

1.7
4.1
2.9
9.4

26.3
28.4
25.5

1.3
,

5 .9

7.2
22.4

1.0
12.6
9.1

40.41

12.9

13.3
11.9
6.7

st20.7
13.8
8e3

12.5

3:8
9.0

15.5
14.0.5

1.8
8.1
5.0

16.3

2.5
2.5
2.5
5.2

1 7.0
27.0
26.6
16.8

1.2
449

- 4.7
23.3
2.0

19.6
2.0

42.5

12.5

10.6
10.6
8.6

24,0
15.7
7.9

10.2

3.8
8.6

8.9
39.5
2.3

18.0
.8

18.1

1/Truett's census,data are modified to delete
agricultural employment, house'old workers, and those
who did not report their occupations, in order to make

_the distributions comparable with.EE0-1_distributebns._
Were the deletions consiaered, the black employment .
picture is even bleaker; fortexample, almost exactly
half the employed black Iemales who reported their
occupations were private household workers..

SOURCE: U.S. Equal Employment Oppdi.tunity Co=mission,
EEO-1 Reportst; U.S. Bureau of the Census, Census of
Population 1970, Vol. 1, Part 11, Florida, Table 173'
(Washington, D.C.: U.S4 Government Printing Office).
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1Nible 4-3
,

Comparison of Occupational Distributions

in Miami, 1969 EEO-1 and 1970 Census Data

[iti Percent]

Occupation

and sex

,

7,
g

1/ .
Wholesale trade- Retail trade-

2/

Census

Black

.0.1.m.....".

,

White

EEO-1 Census EEO1

Black White Black Whit? Black

_....1

White

Male

Managerial .2.0 13.4 0.0 18 8 5.2 20.6 5,1 12,3Professional

Technical
,

.1 2,9 51
40 i/A

i .60 V
.4

2

1.8

5.1, 1 '7 i 3'2
, Sales , / 3.8 25.7 4.2 27 7 11.8 26.9 8.0 24.4Clerical ( 3.1 6.9 6.3 11 1 3.2 6.2 8.0 '8,2

Craftsmen
7.0 10.8 0.1 16 0 6.4 6.2 5.8 12.5

Operative . 42.6 20.6 60.4 16 3 20.4 11.8 27,7 13.4
Laborer 33.5 9.9 20.8 5 7 13.6 1,0.2' 12.4 9.4
Service

l 7.0 2.2 6.3 1 4 38.9 11.2 32.1 16,6

Female

Managerial
.0 1.8 0.0 4.4 3.7 7.9 1.0 5.3Professional
.0 1.4 7 ) .3 .8 )

Technical .0 .8 j 94,0 i 3,8 .9 1.2 1.0 1 1.3
Sales

.0 1.6 5.6 6.0 36.0 45.7 252 32.7Clerical 32.8 66.2 33.3 62.8 21.8 30.8 24.3 31.1
Craftsmen 11.9 4.3 5.6 3.3 ,3.0 1.0 1.9 .8
Operative 19.4 16.9 50.0 18.6 4.0 2.0 12,6 5,1
laborer

. 28.4 6.6 0.0 1.1 6.0 3.2 1.0 .4
Service

7.5 .5 5.6 0.0 24.4 . 7.3 33.0 23,3

1!.

- ihe EEO-1 data cover 4,809 males, 16.9 percent black, and 1,238
fema1e,s,5,4percent. black... The

corresponding figures for the Census Ire-41-6--Wes; 11 5 percent blaCk, and 201 females, 9.0
percent black,

2/

The EE0-1 data cover 4,89 males, 13.2 percent black, and 8,248 femalei, 8.9 percent black. The
correspondin3 figures for the Census are 1,171 males,11,7 percentb1ae4,

1,257 frales,
percent black.

SOURCE: U.S. Equal EMployment Opportunity
Commission, ES0-1 Reports; U.S. Bureau

of the Censusi, Census of Population 1970, Public USe Sample Tapes,

36

40 41



Table 4-4.Comparison of Occupational Distributions

in Miami, 1969 EEO-1 and 1970 Census Data

fin percent]

,

Occupation and sex

Finance, insurance,

and real gstateli

, 9

Air transportation!1

Hotels and Other

Lodging Place)].

EEO-1 Census EEO-1 Census EEO-1 Census

Black White Black White Black White Black White Black White Clack White

iiale

Managerial 2.7 30,2 0.0 19.1 .8 11.4 0.0 5 1 .7 6,3 0.0 11

Pro7essiona1

Jechnical
13
.0

10'3
1,6

7,0,0 7 '5
.1

"3
3,4

18.0 (21 4
)

.0

.3
*6
5

4:40 110

Sales 26.0 32.4 12.5 43,3 1.6 405 0,0 1 1 .0 9 0.0

Clerical 24.2 20.1 6.3 16.0 2.4 6;0 0.0 ,18 2 1.2 5.3 0.0 12.3

Craftsmen 1.3 .2 6.3 3,1 4.7 34.8 12,0 45.8 2.4 3.8 4,5 5,3
Operati ve 3.1 .3 0.0 2,4 32,1 10,4 0.0 2.4 7,2 5.6 9.1 3

Laborer 3.1 .1 6.3 ,7 31.5 4.7 244 3.8 17.1 9.4 9,1 1,

Service 38,1 4.7 68.8 8.226,3 5.3 56,0 2,2 71,0 67,6 77,3
,

55,3

Female

Haagerial 1.5 3.9 4.2 6 7 .0 2.1 y 0.0 .9 3,0 2.3 7

Professional-

Technical
.0
.0

'8
.5

10.0 1 6 .0
i .0

2'3
1.0

j5.5 0
.0

'2
.0

(').0 3

Sales .5 1.3 4.2 12 6 31,9 33.7 1.4 .0 1.9 0.0 6

ClerIcal 85,8 92.5 58.3 76.2 19.4 31.6 43.8 2.2 21.7 4.7 27,1

Craftsmen .0 .0 0.0 ,2 .0 7 3.4 .9 .7 0.0 0 o

Operative .0 .0 0.0 .2 6.9 .4 .7 .9 1.8 0.0 1 1

Laborer .0 1 0.0 0,0 25.0 8 0.0 6,4 2,6 0,0 0,0

Service

._

12,2 .9 33.3 2,5 16,7 27.5 45,2 88.8 68.1 934110 59.

1/The EE0-1 data cover 5,391 males, 4.1 percent black, and 5,364 females, 3.7 per-

cent black. The corresponding figures for the Census are 309 males, 5.2 percent black,

and 469 females, 5.1 percent black.

VThe EEO-1 data cover 20,505 males, 7.3 percent black, and 6,261 females, 2.3

percent black. The corresponding figures for the Census are 394 males, 6.3 percent

black, and 146 females, 0.0 percent black. Eastern Airlines and National Airlines

have national,headquarters in Miami and Pan American has a regional office there,

Eiihteen Percent of all reported EE04 eiPlOY6ent las in this SIC ih 1969.

*he EEO-1 data cover 6,025 males, 9.6 percent black, and 31358 females 13.6

perCenit black. The corresponding figures for the Census are 250 males, Lepertent

1)lack, and 224 females, 19.2 percent black.

/There were no black females reported in sample.

SOURCE: U.S. Equal EMployment Opportunity Commission, EEO-1 Reports; U.S. Bureau

of the Census, Census of Population 1970, Public Use Sample Tapes,
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CHAPTER 5.

LOUISVILLE SMSA

The Louisville SMSA is composed of Jefferson CountY, KentuokY'
and Clark and Floyd counties, in Indiana, and has a population of
826,553 in 1970, up from 725,139 in 1960. The black population was
12.2kpercent of the total; this had changed from 83,181 Ind 11.5,
percent in 1960. Much of this growth was due to normal increase
of the resident black population, as rural Kentucky nad few bucks
to migrate into the city and blacks from the deep South usually headed

farther North or.West.

Louisville is small enough, and the black populatiorn,, in turn,
a small enough proportion of the total, to preclude the development of a

huge ghetto in the sense of major eastern and midwesteM cities. However,
Louisville housing patterns are basically segregated, and blacks, not

upexpectedly, are largely confined to low income areas in the west End.

Most blacks, in fact, live in the Poverty Target Areas set in the

Louisville SMSA. 1/ Census data for 1970 show 31.9 percent of the black

population livingbelow the poverty "level: though only 12.2 percent Of
the SM$A population they make up 34.3 percent of the poor. 2/ The black

income position relative to whites improved only slightlY bi:tween 1960

and 1970; in 1960 the black family median of $3,402 was 59.1 percent
of the $5,758 median of all families, and in 1970 the black median,'$5,342,
was 64.6 percent of the median $9,814 for all families in the 5M5A. 2/

.
Fortunately for black employmeni prospects, Louisville's west End

is a major center of the city's distilling and tobacco industries, and

downtown Louisville, where government facilities, hospitalsoffice
buildings, and service industries in general are centered, is within

walking distance of large areas of black housing. Consequently black

employment, dispersed from the center Of the-West End outwardLtoward

the city's perimeter, has not been impeded by inadequate trans portation

to the extent that it has in the other SMSA's, though 20 Percent of the

black labor force--peesumably unskilled workers who must accept low wage
jobs some distance from home--find travel time and expense to be a

real

barrier.

The 1960 Census shows that Louisville blacks had a lower median

educational level, 8.6 yeais, than did the general population, g.9 Years.
They still lagged in 1970, 10.2 toe11.3. 4/ But averages don't tell the

1/John Mead, "Negro Employment In Louisville", report to the Negr°
Employment in the South Project (mimeographed), p. 14.

2/U.S. Bureau of the Census, Census of PopulatilLIMI, Vol. 1, Part 19,
Kentuay, Tables 90 and 95 (Washington, D.C.: U.S. Govermen t printin g Office).

3/U.S. Bureau of the Census, Census of Population 1960, vol. 1,Part 19,

Kentu4y, Table 139 (Washington, D.C.: U.S. Government Printing
Censu's of Population 1970, op_. cit., Tables 89, 94, 100.

4/Census of Population 1970,-222 cit., Table 148.

Office);
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the whole story: the Louisville Employment Se6rity Office, as recently
as 1969, classified 40 percent of black applicants as disadv4ntaged'and
only 12 percent of whites, and 61 percent of blacks were seeking entry
level jobs. Further, according to Mead, the gap is widened by differences
in quality.

No objective measure of educational qualify exists,
one school official estimated, unofficially, that a (11.-

ate of Central 'High School (a Negro school) was at least
three and a half years behind an Atherton High School (the
best school) and about a year and a half behind an average
Louisville white high school graduate. 5/

The Louisville School Board has made a strong attempt to close the
gap by shooting at a standard of 65 percent white and 35 percent
black in all schools, but that cannot be done without considerable busing
and the issue in the fall of 1974 was still embroiled in controversy.
Considering the depth of the opposition, it seems highly unlikely that
anything resembling precise proportionality will be achieved.

Louisville labor is highly unionized. Over 80 percent of employers
in manufacturing industries have collective bargaiking agreemenfs, and
the building trades are well covered by craft unions. The impact of the
unions on black employment is mixed hnd -varies from industry to industry.
Blacks have.had difficulty getting jobs on the railroads, and a railway
union, together with the Louisville and Nashville Railroad Company, was
charged by two blacks with seniority and line of progression discrimination:
blacks bl,ampd the unions for loss of seniority when transferred from
'one division -to 'anotfier by a large tobacco processor; blacks have problems
meeting the apprenticeship requirements-in the liuilding trades, and as
a result, several building trades unions did not have a single member in

1969. 6/ Right or wrong, LouisVille blacks hold the opinion that some
unions, if not most unions, negotiate barga-rning agreements that are
loaded with devices that keep them from getting, and gaining seniority
in, the best jobs.

Louisville blacks have, not had to be concerned about the right#to
vote for many years, and th e have been black officials in local govern-
ment and black representative from, Louisville in the General Assembly of

the Commonwealth of Kentucky thç many years. But effective collective
action toward full racial equality has been sadly lacking, largely due to
the lack of cohesiveness in the black community. Only 18 percent,of
Louisville's blacks belong to any civil rights group, even though the
majority of them are sympathetic with group aims', and Mead's statistics
indicate that fewer than one-half would actively participate in a civil

5/Mead, 222 cit., p. 13
g/Ibid., p. 15.
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rights confrontation even if it involved such nonviolent means as boy-
cotting a store, marching in a demonstration, taking part in a sit-in,
or going quietly to Ajail.7/ In view of this attitude, it is not surprising _

that the most influential individuals in the black community are middle-
class moderateS who seeth satisfied to make haste slowly.

Black Employment Patterns

Ten industries--food and kindred products, tobacco manufactures, printing
,and publishing, chemicals and allied products, electrical machinery manu-
facturing- trucking and warehousing, wholesale trade, general merchandising,
insurance, and medical and'healthegervices--dominated Louilville industry
in 1969. Fifty-six percent of all employees covered by EED-1 data were
in them. In most of these industries the black share of jobs went up
sharply between 1966 and 1969, suggesting that in Louisville, at least,
large employers felt the pressure of having to report the race composition
of their work force to the EEOC. In fact, the probability that the job
share for black men would have increased in 9 of 10 industries as a purely
random phenomena is remote, as is true for black women.

7/Ibid., p. 17.
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Table 5-1

(slack cmployiaent Snare in Ten

Largest-Louisville Industries
-1966 and 1969 EE0-1 Jata

Lin percentj

,

Indus,try
1966 1969

Male Female, Male Female

Food and kindred products 6.6 2.8 8.6 3.0

Tobacco manufactures 9.7 9.9 14.8, 15.2

Printing and publishing 9.3 2.1 10.5 5.9

Chemicals; allied products 11.3 2.0 11.3 5.4

Electrical machinery 6.0 2.3 7.7 6.3

Trucking; warehousing 4.0 3.3 4.5 4.6

Wholesale trade 7.4 12.4 3.5 10.9

i

General merchandising 8.3 4.4 9.6 5.7

Insurance 8.3 7.8 6.1 8.5

Medical, health services 21.1 11.3 23.2 15.1

,

SME: U.S. Equal Employment Opportunity. Commission,
EEO-1 Reports,k 1966 and 1969.



Black men's share of employment in the ten leading industries varied
from a low of 4.5 percent in trucking and warehousing to a high of 23.2 percent
in medical and health services: for black women the low was 3.0 percent
in food and kindred productS and the high was 15.2 percent in tobacco
manufactures. These differences in part reflect the occupational structures
of the industries in question, but is difficult, according to Mead, to
account objectively for the appalling black employment record of the
electrical machinery and trucking warehouse industries. al

As is true in other southern SMSA's, both black men and black women
were heaOly under-represented in 'skilled and white-collar employment and
heavily over-represented in laborer and service categories. However, the
1966 and 1969, EEO-1 data show some sharp gains for blacks over that rather
short periodparticularly as regards black women: the percent of black
women in skilled and white-collar employment grew from 22.8 to 34.1
percent, butifor black men the percent went only from 11.3 to 15.0 percent.
Occupational,:distributions calculated from 1969 EEO-1 data arid the

1970 Census reflect the concentration f both black men and black women
in lower paying occupations, Ind als as is usual, shoW that black women
are in better position relatiqe to wI1&e women than are black men relative

to white men;, (See Table 5-2.) Data f 196Y are shown in the table as
they provide a loser comparison in time with the .1970 CensUs data, but
1966 EEO-1 d ta give a similar occupational picture: the black m4p's rel-
ative index Of occupational position rose only from 76.2 to. 76.8 percent in
that three year period and that of black woMen from 86.5 to 87.6 percent. 2/

This is considerable broad agreement between occupational distribution
in the 1969 EEO-1 data and in 1970 Census data. However, for men, there
is evidence that Census respondents are more likely to call themselves
"operatives" and craftsmen", as opposed to laborers, than are company employ-
ees who fill out EEO-1 reports, as this is an apparent shift out of the

laborer category and in_the_other two in the. Census_reports. For women

there is asimilar jump in laborer and operative classes: black female
operatives 'rise from 14.5 in EEO-1 data to 28.1 in the Census, but laborers
fell from 20.3 to 3.5 for black women and from 12.7 to 1.6 for all women.

Occupational
given befow. The
chemicals, and alli

services. In all

miniMize sampling
of disaggregation

distributions for five of the ten largest industries are
five are food and kindred products, tobacco manufacturers,
ed products , electrical machinery, and medical and health
cases the occupational categories are grouped by threes to
variation in the Census data, which is thin at this level
for an SMSA as small as Louisville. They reflect persistent

8/Ibid., p.
9/Calculation of the index is described in Arvil V. Adams, 22? cit., p. 15
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concentrations of blacks at the lower end of the occupational structure,
but it must be emphasized that the,standard errors in the individual
are large enough that the percentages should be taken as indicators not as
absolutes. As an extreme example, the sample of black women in the "food
and kindred services" industry was four, all were classified as operatives.
Within the bounds set by such large sampling Variances the Census data are
broadly supportive of the EEO-1 percentages: at least they don't contradict
them.

Mead found that employment opportunities for blacks in city and county
government were substantially better than those in the private sector in
the sixties. They were well represented in managerial, clerical, and skilled
occupations in city, county, and combined city-county governmental agencies.
(See Table 5-8 below). No comparable data on occupational status by race
exists for state government, but 16.2 percent of the 2,208 state employees
in Jdfferson County in 1966 were black. 10/ In Federal employment blacks
were concentrated in lower ratings in GS, wage board, and postal service
pay plans, but some few reached the top brackets in all but the postal service.
All in all, it's sad but true that the Federal service found blacks holding"
their own in the occupational structure about as well jas they did anywhere.

10/Mead, 922 cit., p. 11
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Table 5..;2,
Comparisons of Occupational Distributions

1969 EEO-1 and 1970 'Census Data
Private Nonagricultural Employment, Louisville SMSA

[in percent]

Sex and occupatipn

(

-1969 EEO-1 1970 Census

Black
.

Total Black Total
>

MEN

Managerial 1.4 10.8 1.5 9.2
Professional
Technical 3 1.3 8.7 2.8 9.3
Salgs 2.7 8.1 2.2 )8.1
ClePical 2.1 5.9 4.7 I. 7 8
Craftsman 7.5 .18.0 13.2. 23.1
'Operayjve 33-.1 27.2 39.1 28.9
Laborer 34.5 16.9 17.7 ..1 7.4
Service 17.4 4.3 18.9 6.1

FEMALE
Managerial .6 2.7 1.0 2.8'
Professional)
Technical J 5.8 6.6 6.8 9.7
Sales , 4.8 13.2 3.5 9.4
Clerical 22.0 41.6 18.2 39.2
Craftsman .8 .7 1.9 2.1
Operative 14.5 14.9 '28.1 18.4.
Laborer 20.3 12.7 . 3.5 1:6
Service- 31.2 9.3 36.9 16.7

c

SOURCE: U.S. Equal
EEO-1 Reports, 1969;
of Population 1970,

Employment
U.S.

Vol.
U.S.

Opportuniiy Commission,
Bureau of the Census, Census,,,
1, Part 19, Kentucky, Table 173
Government Printing Office).(Washington, D.C.:

5 0
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Table 5-3

Comparjsons:of Occupational Distributions
C, .1969,gEO.;.1 Ind 1970 Census Data

Tood and, idodi'ed Services, Louisville SMSA
(in percent).

."It

...

e-Ar----

Sex tnd occupation

)

1969 EEo7L_Lor-,- 1970 Census'

Black White Black White

MEN
anageriál, Professional
echnical

. ales, Clerical,
Craftsman

sk

.. Operative, Laborer,
Service.

WOMEN .

Managerial, Professional,
s* technical

Sales, Clerical,

y
Craftsman
Operative, Laborer
Service

V

2.1

10.8

87.0

1.6

24.6

Lp.8

17.2

32.7

50.1

2.4

29,2

68.5.

.p

13.3

86.6

.0

.0

TOM-

12.44.

29.4

58.2

6.7

26.6

-66.7

N SOURCE: U.S. Equal Employment Opportunity
Commission, EEO-1 Reports, 1969; U.S. Bureau of the Census,
Census of Population 1970, Public Use Sample Tapes. The

EEO-1 data covØ 6,666 males, 8.7 percent black, and
2,050 females 3.0 percent black. The corresponding
figures fortthé Census are 161 males, 9.3 percent black,

.

and 109 females, 3.7 percent black.
.o4t
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Table 5-4

Comparisons of Occupational Distributions
1969 EEO-1 and 1970 Census Data

Tobacco Manufactures, Louisville SMVI

(in percent)

Sex and occupation

1969 EEO-1 1970 Census

Black White Bladk White

MEN
Managerial, Professional,
technical 4.3. 17.6 0.0 12.1

Sales, Clerical,
Craftsman 2.2 18.9 25.0 30.8

Operative, Laborer,

Service 93.6 63.5 75.0 57.2

WOMEN
Managerial, Professional,
technical 3.3 3.6 0.0 .2.3

Sales, Clerical,
Craftsman 6.6 17.8 18.6

Operative, Laborer, ,

Service 90.2 78.7 83.4 79,..1

'

SOURCE: U.S. Equal Employment Opportunity Commission, EEO-1

Reports, 1969; U.S. Bureau of the Census, Census of Population 1970,

Public Use Sample Tapes. The EEO-1 data cover 5,349 males, 14.8

percent bladk, and 3 ,407 females, 15.2 perdent b lack. The corres-

ponding figures for the Census are 99 males, 8.1 percent b'lack, and

104 females, 17.3 perdent black.

5 2
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Table 5-5

Comparisons of Occupational Distributions
1969 EEO-1 and 1970 Census Data

Chemicals and Allied Products, Louisville SMSA
(in percent)

Sex and occupation 1969 EEO-1 1970 Census

B/ack White Black White

MEN,
Managerial, Professional,
technical 2.8 27.9 15.8 25.8

Sales, Clerical,
Craftsman 8.2 32.5 10.6 40.0

Operative, Laborer
Service 88.9 39.5 73.3 34.4

WOMEN
Managerial, Professional,
technical 8.1 7.7 10.3

Sales, Clerical,
CraftSman . 67.6 89.1 50.0 69.0

Operative, Laborer
Serv,ice 24.3 3.3 50.0 27.0

SOURCE: U.S. eqUal Employment Opportunity Commission,
EEO-1 Reports, 1969; U.S. Bureau of the Census, Census of
Population 1970, Public Use Sample Tapes. The EEO-1 data
cover 6,859 males, 11.3 percent black, and 684 females,
5.4 percent black. The corresponding figures for the Census
are 159 males, 11.9 percent black, and 31 females, 6.5

percent black.
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Table 5-6

Compari-sorls of Occupational Distributions

1969-Ee0c1 and 1970 Census Data
Electrical Machinery Louisville SMSA

(in percent)

Sex and occupation 1969*EE0-1 1970 CensUs

. -.-- ......- ......." "".,..,

MEN '-

Managerial, Professional,
technical
Sales, Clerical, .

Craftsman
Operative, Laborer, ,

Service

WOMEN ,

Managerial, JProfessional,
'technical

Sales, Clerical,
Craftsman , . .

Operative, taborer,
Service .

.

.

.6

1.8

97.5.

0.0

9.9

4490.1

17.8

15.5

66.7

.
.

1.6

33.8

64.6

9.1

9.1

81.8

.

0.0

16.7

83.3

20.8

30.8

48.4

0.0

29.2

70.9

A

SOURCE: U.S. sual Emp.loyment Opportunity Commission,

EEO-1 Reports, 1969 U.S..Bureau of the Census, Census of

Population 19 lic Use 'Sample Tapes. The EEO-1 data

cover 16,85 males, 7.7 pe\kent black, and 2,563 females,

6.3 perce black. The corresponding figures for the

. Census ar 189 males, 5.8 percent black: and 78 females,

8.3 percent black.
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Table 5-7 :

Comparisons of Occupational Distributions
1969 EEO-1 and 1970 Census Data

Medical and Health Services, Louisville'SMSA
(in percent)

Sex and occupation 1969 EEO-1 1970 Census

Black White Black White

MEN
Managerial, Professional,
technical 7.2 43.1 11.1 28.1

Sales, Clerical,
Craftsman 2.5 19.5 0.0 3.1

Operative, Laborer,
Service 90.3 37.5. 88.9 68.7

WOMEN
Managerial, Professional,
technical 23.0 40.3. 11.4 34.3

Sales, Clericdl,
Craftsman 8.1 13.7 26.2

Operative, Laborer,
Service 68.9 75. 9.5

, SOURCE: U.S.- Equal Employment Opportunity.Commirssion,.EE0-1
Reports, 1969; U.S. Bureau'of the Census, Census of Population 1970,
Public Use Semple Tapes. The EE07.1 data cover 810 males, 24.1 percent
black, and 3,656 females, 15.2 percest black. The corresponding figures
for the Census are 41 ma1es,14.0 percent black, and 292 females, 15.1
percent black.
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Table 5-8
Occupational Distribution of Black

Employment in City and County Government
Louisville SMSA, 1967

[in percent]

.

Occupation
Louisville-*
Black

City Jefferson County Combined

White Black White Black White

Manager 2.8 8.1 4.1 10.0 21.6 26.6

Clerical 6.9 9.0 12.8- 20.7 17.0 21.3

Skilled 35.7 68.1 29.1 57.3 30.3 36.7

Unskilled 54.6 14.8 54.1 11.9 31.1 15.4

SOURCE: LouiSville and.Jefferson County Human Relatio'.1s

Commisslon. Taken from Head,.op. cit.. p. 11. The employ-

ment totals are:"-Couisville cfcy Faks, 740, whites, 2,295;

Jeffersdn County blacks, 172, whites, 1,097; combined agencies

blacks, 264,-whites 1,085. "Whites" in this table are total

minus blacks.
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Table 5-9

, Federal Employment by Pay System .

Louisville SMSA, 1969

Pay system and
occupation rating

Black Wh te

Number Percent Number Percent

General schedule
GS-1 tnru 4 319 68.6 1,446 33.5,

GS-5 thru 8 103 22.2 1,082 25.1

GS-9 thru 11 41 8.8 1,146 26.5

GS-I2 thru 18 2 .4 644 14.9

Wage board
0-5,499 3 .8 33 1.4

5,500-6,999 218 60.2 357 14.8

7,000-7,999 81 22.4 541 22.4

8,000 and over 60 16.6 1,489 61.5

Postal field service
PFS-1 thru 5 550 88.9 1,704 82.6

PFS-6 thru 9 65 10.5 302 14.6

PFS-10 thru 12 I
4 .6 46 2.2

PFS-13 thru 21 0 0.0 10 .5

SOURCE: U.S. Civil Service Commission. Taken from.

Mead, a. cit., p. 10.
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. CHAPTER 6

BIRMINGHAM

1.

Birmingham is the largest SMSA in an area that includes Alabama,
and the immediately contiguous parts of Tennessee, Mississippi, and northern

Florida. Until T967 the SMSA was coterminous with Jefferson County, but it
expanded in that year to include Shelby and Walker counties. The SMSA
population grew by only 18,067 between11960 and 1970, though four large
suburbs increased by nearly-forty thodtand, offsetting a considerable de-
crease in the central city. The black population as a proportion of the
total has been decreasing steadily since 1920, falling from 37.8 percent
to 29.5 percent in 1970. In fact, there was an absolute'decrease of 13,000
blacks due to heavy out-migration between 1960 and 1970.1

The 1957-58 pationwide recession had severe consequences for employment
in Btfmingham industry, which is unusually cycle-sensitive for a southern

SMSA. The downtrend did not stop-until 1963, and blacks, as usual, bore

the brunt of the downturn. Extreme discrimination against them undoubtedly
had an adverse effect on the stability and attitudes of t4e black community,
and it iS quite likely that the racial conflict of the early sixties awed
much to the cycle sensitivity of the Birmingham economy. The tragic events
of 1963, which drew national attention to the city, might well be traced
in part to the economic slide between 1957 and 1963.

Birmingham, called by Rungeling and Ignatin the most segregAted city
in the South until therecent past, has housing patterns that reflect its
,racial attitudes. Nearly 90 percent of Birmingham's white families live
in neighborhoods that are either all white or have twice as many whites as

blacks: corollary to this, 75 percent of black families:live in neighborhoods
that are all black or have twice as many blacks as whites. 1/ Black

neighborhoods have lower home values, more persons per household, and
lower family income: they are closer to deteriorating areas downtown and
to the sprawling, dirty industrial complexes outside. In 1970, blacks

occupied 25.9 percent of the SMSA's housing units, but 61.5 percent of
the overcrowded units, and 45 percent of those ;hat lacked plumbing. Few

live in "bedroom" suburbs that are close to new white collar jobs. Worse

yet, the interstate urban expressway system accentuated employment problems"e

for them, as.it blocked off-predominantly black neighborhoods from the rest

of the city, and made the use of public transportation more time consumi.m. 2/

1/Brian S. Rungeling and George Ignatin, "Black Employment in'Birmingham"
(mimeographed), p. 13.

2/Employers interviewed by Rungeling and Ignatin refused to concede that
the tTansportation problem is major, only about 13 percent of them believing

that travel to work is a job deterrent for blacks, but the reasons they ad-

vanced seemed oriented-toward auto travel, which leaves out a high percentage

of black workers.

5 8
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Not only transportation difficulties, but bad health conditions and
segregated, low quality schooling go along with housing patterns like those
faced by Birmingham blacks. In 1969 black males, age 25 to 44, showed
154.6 active TB cases per 100,000 population compared to 5.1 per 100,000
for whites--almost exactly 30.to 1--and of the nine most common diseases,
blacks had a greater incidence in seven. 3/ The black infant mortality
rate was 1.8 times that 'of whites. V '

The schooling story in Birmingham is equally bad.; Integration is

proceediing slowly, under a barrage of court orders, but as late as 1969,
fifteeff-years after. the Brown decision, 19 of 68'Birmingham schools were
100 percent black, 35 were 100 percent white, and 14 were "integrated'',
if integrated means 351 black students and-3 white students scattered' through
-schools Of predominately the opposite color. The 1970 Census shows blacks with .

9.7 median years of sChooling compared to an SMSA median of.11.2, butJhat
is not the whole story, and may be not the worst of it. 5/ Racial acddemic
performance7ifol 1 ows. a fami 1 i ar- pattern. Blacks , beset by cultural defi c-
iencies, sgpred somewhat below whites on academic aptitude tests at the .

first grade leVel, but over one-third'ofblacks .Wereabbve the 'white median'.
However, the racial' disparity increases Sharply af.;: the, ade- level ri ses:

For example; relati Ve to national 41orms, students'. ip:W.te Birmingham
junior high Schools ranged from one-to five months behi 4 'hationalnorms ,
students at black junior highs were in some cases ne yir:yers:be4incr..

.

Even thodgh whiXs- do'not receive the qual education
i

, .

n Birmingharict5at,they could 'achlieve els'e (.ere, they
. , .

, s ti 11 .recei vebetter education OAR black . . . it.i$

probable thai '?&great deal of the 'ffiscriMi ati on ' ip

emplOment in the4i0r0-ngham SIIWMitt be raced 'to this . -,/ ,
.

.

-' -

.

, educational disparity. 6/

r Labor un1on5z.ean hardly be alled;r-histvically, d,-tOrce for fair

practi ces/in Bi rmingham; 'The ci 'Tias long been havi ly uni
iZedr, due 116th low the induStrial:miAland IX th-e fact 0.at Many btg employers

,. are 4tArts..,of natfoff41 fi rips which,Alave baegainfi .,g,a Ments, apd about;-

- ...0414fdu0, [-Cof.,thv Op ,00 Tied on ffien1ers in th, SI! in .1969- werebJacjc. 4

ko in auXill, 1
.(

uNt*anY meile i J1, la re s lOCes the.buildlrig trades, 00; still:pthers
for'. 0 1 a ks i ghty-s i*$ perOpt of:al 1 b Mel( i.ini on-

t' MeMbers wei'e i'A 4fie d-Steel Wor rs of Ameqica, an0 several of the'"
highly skilled ti**s had no tlack .,..4'ypicallApOlacks were. boMplete)y , C

eicCluded from thePattroad brotherhoods.: 1D,u4riOth 1 O's, wh-,ite unionists..

1, 2rotts.b!. oppdsed e0ality:in Job opportunity, and tho h prA,sureit,y;
c , ,,,-, ,

T'idOnt Kenne'dy,tn 4.SSteel bro4ht .apout,:a patt tT k major: steel

Y.4 ,7-7-:-.

3/Ironical ...1,',4 heart djseise

aCtiy-ity:an0 t#6',.fleasy" life, w..

4/Runfh1ing and Tgnatin, ,..
A ,

57,1.1.S. Bpreau of-the Ce.'41

< L'
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companies to stop discrimination in that industry, few real changes
occurred in Birmingh#41 steel plants at that time. Even in circumstances
where Birmingham unionsjadopted a pro civil rights posture they aimed at
vague national objectiOes and had little impact on the Birmingham labor
market. According to F. Ray Marshall, "the activities of the (USW)
civil rights machinery were directed more at community civil rights programs
than at internal union progrims." 2/

All in all, the situation for Birmingham blacks at the end of the sixties

I(was improving slowly. Nearly nineth percent of blacks themselves believe
that things are getting better; tommunity leaders increasingly point to
improved rate relations as a condition of growth; blacks hold seats on the
city council; a bi-racial community affairs council is operative and
functional. Seeminglyl a new atmosphere prevails, leading Rungeling and
Ignatin to say'that

. . . the most important fact pf the 1960's is that gradually,
almost imperceptably, the 'establishment' of Birmingham
underwent significant change. Whereas prior to 1960,
Birmingham's affairs were controlled by people who had not
bested interest in the growth of Birmingham's economy, today
the 'establishment' consi'sts of many men whose incomes increase
as a direct function of population and income growth in the SMSA. 8/

Intheir opinion, community leadership realizes that growth will come about
only through a healthy environment inhabited by healthy, skilled workers
and shored up by a variety of government services--good schools, better
transportation, more adequate welfare programs--provided by state and local
government. Their optimism is based on the expectation that rational lead-
ership will try to carry these programs out.

Employment Patterns

In a review of earlier tudies of black employment in Birmingham,
Rungeling and Ignatin reported that most males were locked into laborer
and operative type jobs in mining, manufacturing, and transportation
industries, and that black women were' almost exclusively restricted to
domestic or personal service occupations. No blacks were found in skilled
occupations in the textiles, apparel, lumber, transportation equipment manu-
facturing, gas, electric, and water utilities, paper and paper products, cement,
bedsprings and mattress manufacturing industries, and few reached skilled
trades in the construction industry. 9/

7/F. Ray Marshall, The Negro a d Organized Labor (New York: John

Wiley and Sons,.1965),.p. 187. Further discussion of the role opinions in
the job information system, and on the job information system in total, can
be found in Rungeling and Ignatin, of,_. cit., pp. 39-42.

8/Rungeling and Ignatin,
g/Ibid., p. 6 ff. 6 0

55



Birmingham has long been.identified with the steel industry and,
despite substantial growth in service, trade, and government, steel
related industry--primary metals, fabricated metals, transportation equip-
ment--remains very important. The industry has been accused of opposing
growth and diversification of the city's economic base, and it has generally
accepted community attitudes toward racial employment practices even
though most Birmingham firms have strong non-southern ties. Even the Civil

Rights Act of 1964 seemed to have had little impact on improving the
occupational position of blacks relative to whites in the steel ifidustry,
though it did lead to the removal of such specific discriminatory practices
as segregated cafeterias and restrooms. 10/

EE0-1 data (Table 6-2) aggregated over the whole SMSA confirm the
low occupationa1 status of blacks. The data in.1969 covered 122,867 persons--
43 percent of total nonagricultural employment. Census data for 1970

are presented alongside for comparative purposes: they do little to modify
the picture painted by the EE0-1 statistics.

Disaggregation of EE0-1 and 1970 data into specific industries reveals
little that is different from the city-wide pattern." Nevertheless, changes
in the occupational structure from industry to industry yields some infor-
mation of interest and reinforces the notion that discrimination against
blacks pervades the SMSA, The chosen industries are identified by Rungeling
and Ignatin as among the ten most important employers in the city: they

are primary metals, fabricated metals, transportation equipmept, medical

and health services, and banking (Table 6-3). Their system of classification
calls for grouping the usual nine occupations into three large categories:
white-collar--managers, professional, technical, sales, clerical; craftsmen;
"dead-end" blue-collar--operative, laborer, service. That procedure is
followed in the tables below for ease in compAring Census distributions
with those they calculated.

There were no data available for Rungeling and IgnatTii-to calculate
occupational distributions for blacks in uvernment employment. But they
were able to use Lynn Rittenoure's study of black employment in the Federal
government to show that Birmingham blacks are locked in the lower echelons
of the General.Schedule--over 90 percent of them GS-8 or lower, as opposed
to 52 percent whites--and are also concentrated in the lower grades of the

f? Postal Field Service. 11/ Moreover, they found an incomparably worse
situation in state government, with, statewide, blacks holding only 0.90
percent of white-collar jobs but 9517 percent of blue-collar jobs. In

fact, black employment procedures followed by the State of Alabama were bad
enough to bring about litigation, and in one important case, the judge held
that

10/Richard Rowan, "Negro Employment in the Basic Steel Industry,"
Industrial and Labor Relations Review, 23 (October 1969), p.

11/Lynn Rittenoure, "Negro Employment in the Federal Gelernment"
(Austin, Texas: Center for the Study of Human Resources, University
of Texas, mimeographed).

o:
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Table 6-1

Estimated Employment of the Birmingham SMSA, 1970,

Employment status and industry1/ 1970 Census

Total civilian labor force
Unemployed OOOOO O ..
Employed

Agricultur,

ManufacturinF

Mining

281,000
12,000

269,000

1,826

64,331

4,663

Construction 11,921

Transportation, communication, and utilities 19,692

Wholesale and retail trade 54,248

Finance, insurance and real estat,,,- 13,927

?.Services / 47,558

Government 35,140

1/Except for Govfernment, industry emploent data
Trivate wage and salary workers.

represerit

?-/Services includes business and repair services, personal
services, entertainment and recreational services, and
professional and related services.

-SOURCE: U.S. Bureau of the Census, Census of the Population
1970, Vol 1, Part 2 ,Alabama , Tables 1o4,and-1b (iashington,
D.C.: -U.S. Government Printing Office).
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. Table 6-2
Comparisons of Occupational Distributions

1969 EEO-Land 1970 Census Data .

Private Eonagricultural Employment, 3irmingham SMSA
[in percent]

Sex and occupation
1969 EEO-1 1970 Census

Black Total Black Total

MEN
Managerial .7 10.9 1.2 10.1
Professional?

,

Technical ,

1.0
4

9.4 1.8 8.7

Sales 1.8 7.5 1.5 9.0
Clerical 1.4 5.1 4.7 7.0
Craftsman 10.2 23.2 -14.8 24.9
Operative 39.4 25.7 40.2 25.8
Laborer 33.8 13.2 22.5 9.3
Service 11.7 5.2 13.3 5.3

FEMALE
Managerial .8 4.1 .8 3.7
Professionall
Technical ,

14.5 12.9 8:o 10.5

Sales 3.0 11.4 4.6 10.6
Clerical 14.6 47.5 13.8 41.1
Craftsman 1.6 2.0 2.4 2.6
Operati ve , 11.8 5.6 21.4 11.9
Laborer 10.5 4.5 2.6 1.3
Service 43.4 12.0 46.3 18'.4

SOURCE: U.S. Equal Employment Opportunity Commission,
EEO-1 Reports, 1969. U.S. Bureau of the Censusy
Census of Population 1970, Vol. 1, Part 2, Alabama,
Table 173 (Washington, D.C.: U.S. Government Print-
ing.Office).

4,
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1,1

6 4

Table 6-3

Occupational Distribution in Selected Industries

1969 EEO-I and 1970 Census Data

Birmingham SMSA

[in percent)

Industry

White-col lar 1/ Craftsman 31ue-co11ar

EEO-1 Census E 0-1 Census EEO-1 Census

Black White Black White Black White Black White Black White Black White

Primary metals 1.6 31.6 1,6 26,4 9.3 37.7 23 1 45,5 89 1 .30.7 75,3 28,2

Fabricated metals 1 1 29,2 11 ,8 27,1 3 5 26 8 11,8 27 1 95.4 44.0 76.5
il

45,7

Transportation equipmen ..8 19,3 0,0 28,7 1,0 11.6 35,4 384 98 2 69,1 64,5 32,7

Medical health 26.8 82.9 29,5 67,5 .1 2.3 0 0 2,0 73 1 14.8 70.5 30.5

Banking 32 0 95.4 31,9 97.6 1.7 .7 0,0 0,0 66,3 3,9 68.1 2.4j

I/White-collar includes managers, professional, technical, sales, and clerical.

./Blue-collar includes operative, laborer, and service.

SOURCE: U.S. Equal Employment Opportunity Commission, EEO-1 Reports, 1969.

U.S. Bureau of the Census, gensus of Population 1970, Pubr Use Sample Tapes.
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. . .
the evidence is overwhelming that each of the

defendents (Personnel Director of the State of Alabama,
and heads of the state departments of Pensions and'

Securities, Industrial Relatidns, Public Health,
Education, Mental Health', and Civil Defense) engaged in,
and continues to engage in, a systematic pattern and
practice of discrimination against qualified Negro
apyicants " 12/

State agencies, according to the court, clearly segregated their jobs

and had implicit definitions of "black" and "white" jobs.

The same problems existed for blacks in Birmingham metropolitan

employment. When "Bull" Connor was Commissi6ner of Police blacks were
openly excluded from the police force and that situation had been

remedied only in a token way by 1968; 15 blacks had pasled exams which

qualified them for the force but only two had been hired. On the other

hand, 96 whites--roughly half the applicants who passed--had been accepted.

Other deprtments of municipal government were better, but not appreciably.
so.- In November, 1967, blacks accounted for 2.7 percent of total employ-

ment in Jefferson County, and this had increased to only 5.6 percent by

101. Worse, the increase was confirmed to an overwhelming degree to

jobs traditionallx reserved for blacks. Obviously, at the time these

data were collected, local government'in Birmingham left much to be

desired as an equal opportunity employer.

12/U.S. v. Frazer, 317 F. Supp. 1079 (1970).
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CHAPTER 7

ATLANTA

Atlanta is one of the dominant cities of the South. It is a

transportation hub; it has major financial enterprises; it holds offices

for more than 400 of the 500 largest manufacturing firms in the nation;

it has major league football, baseball and basketball teams; its new

industrial parks and expanding residential complexes convey an air of

growth and progress, The Atlanta Region Metropolitan Planning Commission
estimated the 1969 population of the metropolitan area to be 1.3 million--

the 1970 Census puts the SMSA population at 1.4 million--and projected

it to 2 million by 1983. The SMSA falls in five counties but Fulton
,County captures most of the city of Atlanta; it had 607,592 people in

1970, about 47 percent of them black.

Hefner, in the NES report, predicts a steady rise of black population

in the central city because of in-migration of blacks from surrounding

metropolitan counties. 1/ The black in-migratibn parallels a shift of

whites toward the suburbs, and Hefner estimates that,blacks will be 55

percent of the inner city population by 1975 and may reach 70 percent

by the year 2000. Most blacks in Fulton County--the inner city--live
in woefully inadequate housing in a circle around the central business

district and there is apparently little prospect.of remedying this condi-

tion in the near future due to the opposition of middle income blacks who

feel their neighborhoods are threatened by low cost public housing.

Low quality black housing is associated with low black incomes.

Hefner asserts that the unemployment rate for blacks is at least twice

that for whites, and quotes the Atlanta Bureau of Labor Statistics

figures of $4,900 median income for ghetto families as opposed to an SMSA

median of $8,600: the 1970 Census gives a black family median bf $6,462

and an SMSA-wide median of $10,695. 2/ Significantly, 25.2 percent of

black families were below the poverty level as opposed to only 9.1 percent

of all families in the SMSA. Further, the concentration of black housing

in a band around the central city has important job connotations because

blacks without automobiles are at a great disadvantage .in reaching out-

lying areas where there are expandihg job opportunities. Atlanta bus

lines are geared to downtown area-g-(and even i/ those cases where buses

do run to suburban areas the trip is long and e0ensive. Census data bear

out that blacks are far more dependent on public transportation, as they

make up 65.0 percent of,those who travel to work that way, while only

about 14.9 percent of them get to work by automobile. It appears that,

in this'respect, Atlanta is much like the northern cities studied by Kain

1/ James A. Hefner, "Black Employment in Atlanta" (Austin, Texas:

.University of Texas, Center for the Study of Human Resources, mimeographed).

This paragraph, and those following, are a summary of his work, though the

data are added from the 1970 Census of Population.

2/ The medians are calculated from data in U.S. Bureau of the Census,

Cerisus of Population 1970, Vol. 1, Part 12, Georpja, Tables 89 and 94

(Washington, D.C.: U.S. Government Printing Offfce).
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and Mooney: ,egregated housing remote from job opportunities in expanding
firms is a major cause of the black's employment problem. 3/

An Atlanta Bureau of Labor Statistics survey in 19.69 showed black.
males with a median of 9.4 years of school and all males with 12.2 years:
the 1970 Census confirms this difference, stioing 10.2,and 12.1 years,
respectively. Comparable BLS data for women gave 10.2 years as the met.dian
for blacks and-12.2 for all; Census data agree, showing, in order, 10.6
and 12.0. There is also the usual problem of blacks falling behind in
achievement at given grade levels-. For example,-tests given Atlanta
students in the fall of 1966 showed students in segregated black schOols
at about the same reading level in the.eighth grade as students in white
schools in the fourth grade, with black students in integrated schools
reducing.the difference by half. Unfortunately, 92 percent of all Atlanta
elementary ,school pupils and 78 percent of all high school students
attended segregated schools in Atlanta as recently as 1968, implying that
the educational deficiency of the black labor force is far more acute than
raw)median years of schooling make it seem. All in all, the Atlanta
secondary'school system has done little to prepare its black labor force
for work in the increasingly sophisticated industry being drawn to the city.

Atlanta fts long been a center for black.higher education, and the
,

inAltutions o1 the Atlanta University Center--to give i.an llustrative
statisticgraduate Nire black Masters of Business Administration than all
white institlitions in the nation combined. 4/ But few of these people are
from Atlanta black ghettoes, and many do not remain in the city after
graduat'ion. There is little reason to think they will be a major force
for cLange in_the city itself.

iintil recently Atlanta blacks had been largely ineffective in
group ac:ions. They were largely impotent in political affairs until the
legislation and court decisions of the sixties 5/ and they have had trouble
focusing pn_particular organizations and particular issues in the various
"uplift"..groups. Most of the well known organizationsthe Urban League,
the NAACP, SCLC, the Metropolitan Summit Leadership Conference, the Community
Reitions Commis.sion--have Atlanta chapters, but intergroup rivalries have

' blunted tlieir impact. Even the SCL,C, With a natiOnal reputation in civil
rights because of Dr. Martin Luther King, Jr., has done little.in dealing

4.dr with Dncelv local issues. However, a "bloc" black vote has, been in evidence
in recent mayoral races, and there are blacks now in the highest councils
of the city. On balance, Hefner thinks that Utlanta's black community
organizations seem o be more involved and active as well as productive than
are those in most other SoLthern cities." 6/

Kain, "Housing Segregation, Negro-Employment, and Metropolitan
Decenfralization", Quarterly Journal of Economics, LXXXII (1968), pp. 175-197;
Josep Mooney, "Housing Segregation, Negro Employment, and Metropolitan Decen-
tralization," Quarterly Journal of Economics, LXXXIII (1969), pp. 299-311.

4/ Hefner, 22. cit., p. 11.

--F;/ Blacks in Atlanta, like all Atlantansmlbenefited from the "one man,
one yote deciion.that broke the stronghold ,rural legislation on the
Georgia legislation. .

''ner, on. cit.; p. 13
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Table 7-1
- Estimated Employment of the Atlanta SMSA, 1970

1Employment status and industryl/ 1970, Census

Total civilian labor force
Unemployed . .

Employed

AgriculturP

Manufacturing

Mining . . . .

,

Construction:,

Transportation, communication, Ind utilities

Wholesale and retail trade

Finance, insurance and real estate

.?_/Servic es

Government

606,000
18,000

588,000

.2,745

111,116

894

29,575

54t;1673

128,805

40,168

99,799.

90,551

1/Except for Government, industry employment data represent
private wage and salary workers.

?/Services includes business and repair services, personal
services, entertrrinment and recreational services, and
professional and related services.

SOURCE: U.S. Bureau of the Census, Census of the,Population
1970, Vol. 1, Part 12, Georia , Tables 164-andlO6'(.iashington,
D.C.: U.S. Government Printing Office).

,e
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Table 7-2
Comparisons of Occupational Distributions

1969 EEO-1 and 1970 Census Data .

Private Nonasricultural Employment, Atlanta SMSA
[in percent]

-

, Sex and occupation
(

1969 EEO-1 1970 Census

Blab: Total Black 'Total

1

MEN
Managerial 1.4 13.2 2.5 4%5
Professional 7
Ttchni cal 3 ,

1.7 13.2 2.8 12.7

Sales 3.9 11.4 2.4 11.4
Clerical 4.1 7.9 10.3 9.8
Craftsman 7.9 18.1 14.8 21.4.
Operative 33.4 22.4 34.0 18.2
Laborer 31.2 8.6 17.1 6.5
Service 16.2 5.2 16.2 5.5

FEMALE .

Managerial .5 2.8 1.2 3.6
Professi onal 1

Techni cal .
2.3 5.4 5.7 9.6

Sales . .9.0 -,15.4 4.5 9.8 .

Clerical 20.9 46.5 23.9 47.2
Craftsman 1.5 1..7 2.3 2.1
Operative 19.4 11.5 24.6 12.2
Laborer 17.0 6.3 3.6 1.3
Service 28.9 10.2 34.0 14.1

SOURCE: U.S. Equal Employment Opportunity Commission,
EEO-1 Reports, 1969. U.S. Bureau of the Census, Census
of Population 1970, Vol. 1, Part 12, GeorEia, Table 173
(Washington, D.C.: U.S. Government Printing Office).
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Table 7-3

Comparisons of Occupational Distributions
1969 EE0-1 and 1970 Census Data

Communications Industry, Atlanta SMSA
fin percent]

Sex and occupation
1969 EE0-1 1970 Census

Black White Black White

,

MEN
Managerial 0.7 12.8 0.0 12.4
Professional, technical 6.7 38.3 0.0 28.9
Sales 0.7 3.5 0.0 1.7
Clerical 15.6 3.8 28.6 7.4
Craftsman 46.7 39.4 71.4, 48.8
Operative 13.3 1.6 0.0 0.8
Laborer 0.0 O.L. 0.0 0.0
Service 16.3 0.1 0.0 0.0

WOMEN
Managerial 0.3 8.9 0.0 2.9
Professional, technical 0.8 7.7 2.7 7.2
Saln 0.1 0.7 C.0 0.7
Clerical 93.5 80.6 94.6 86.2
Craftsman 0.1 1.9 0.0 2.2
Operative 0.0 0.1 0.0 0.0
Laborer 0.0 0.0 00 0.0
Service 5:1 0.1 2.7 0.7

SOURCE: U.S. Equal EmplOyment Opportunity
Commission, EEO-1 Reports., 1969. U.S. Bureau of
the Census, Census o-f Population 1970, public Use,
Sample Tapes.
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Table 7-4

Comparisons of Occupational Distributions
1969 EEO-1 and 1970 Census Data

Air Transportation Industry, Atlanta SKSA
* rin perceht]

Sex and occupation
1969 EEO-1 1970 Census

Bl ack White Bl ack Whi te

MEN
Managerial 0.4 13.2 0.0 2.6
Pr9fessional, technical 0.2 19.4 5.9 28.4
Sales 2.1 4.7 000 0.6
Clerical 0.2 7.1 11.8 22.6
Craftsman 0.6 31.3 0.0 30.3
Operative 13.3 24.1 17.6 11.6
Laborer 79.6 0.3 23.5 2.6
Service 3.6 0.0 41.2 1.3

WOMEN
Manageri al 0.0 2.3 0.01/ 0.0
P.rofessional, technical 0.0 1.8 0.0 6.8
Sales 14 .1 39.7 0.0 1.1
Clerical 3.2 32.2 .50.0 53.4
CraftSman 0.0 0.2 0.0 0.0
Operative 0.0 1.2 0.0 0.0
Laborer 76.3 0.2 50.0 C.0
Service 6.4 22.5 0.0 38.6

17The sample for black females was of size 2. The
distribution is unrepresentative.

,

SOURCE: U.S. E9.ual Employment Opportunity Commission,
EEO-1 Reports, 1909. U.S. 3ureau of the Census,
Census of Population 1970, Public Use Sample Tapes.
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,

)Table

,Comparisons Of Occupational Qs.tribtftiops
1969 EEO-1 and 1970 Cen p:4ta,. .

,,Retail Trade; AllantA
rin'elpercent]

.`

Skx Old
J

occupatfoie.
47A

)

-il'1P69.sb,
'-,, -' ;-

1970 ei4Wils-'
,

- -B1sxck
-
Wtiiie

p ip
ki 4

-61,D
.yte

. ..r
*, '

MEN 47( . i-:-.

0anagerial ...
Professiolia); technjeal
Salas 4Clerical
Craftsman, .

Opei-ative '
Laborer
Service

WOMEN

Managerial
Professional, technical
Sales
Clerical
Craftsman
Operative
Laborer
Service

.

. 0.4
10.8
2.9
3.9

26.9
21 .,5
31.1

0.8
0.0

183
14.7
0.8
3.8

14.1
4'7.5

224
-. 3 ..3-),-.6.5
35:9
'. '5:4
85
7.7
6.0

10.4

4.5
0.6

42.7
32.9
0.2
3.2
3.3

12-.6

,5. If-

,

\', 4.6
-1.3,;9 .

17-8.8
1 26.4

12.0-
28.7

i 3.1
0.8

14.3
20.2
3.1
5.0
3.9

ti-.6

1

. :

17.1
4.5

23.6
' 8.1
10.5
1'0.9
11.4
14.0

..,e. r

4.6
2.3

35.4
34.9

1.9
3.4
0.6

16.7
._

u

SOURCE: U.S. Equal Employment Opportuni
Commission, EEO-1 Reports, 1969. U.S. Bureau of
the Census, Census of Population 1970, Public Use
Sample Tapes.
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Table 7-6
Comparisons of Occupational Distributions

1969 EEO-I and 1970 Census Data

Railroad Transportation Industry, Atlanta SMSA
rin percent]

Sex and occupation
1969 LEO-1 1970 Census

Black White Black White

i
MEN

Managerial 0.3 11.3 0.0 . 18.4
Professional, technical 0.3 5.0 000 11.2
Sales 0 .0 lo.6 0 .0 0 .0
Clerical 2.8 '22.71 13.0 24.5
Craftsman 9.9 32.7 17.4 25.5
Operati ve 8.0 18.0 21.7 16.3
Laborer 59.8 7.3 26.1 3.1
Service

, 18.9 1.4 21.7 1.0

WOMEN .

Managerial 0.0 6.3 0.01/ 0.0
Professional, technical 0.0 1.6 0.0 7.1
Sales 0.0 0.0 0.0 Q.0
Clerical 51.1 96.2 100.0 78.6
Craftsman 0.0 0.0 0.0 14.3
Operati ve 0.0 1.9 0.0 0.0
Laborer 25.5 0.0 0.0 0.0
Service 23.4 0.0 0.0 0.0

1/The sample for black females was of size 1.
The distribution is unrepresentative.

SOURCE: U.S. Equal Employment Opportunity
Commission, EEO-1 Reports, 1969. U.S. Bureau of the
Census, Census of Population 1970, Public Use Sample
Tapes.
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Employment Patterns

*

The rapid emergence of Atlanta in the post-World War II era as

the transportation hub of the Southeast and as a rapidly growing center

of light and medium industry created a paradoxical situation for black

employment. Blacks usually benefit from tight labor markets, and tight

labor markets go along with rapid growth, but the concentration of growth

in Atlanta in light and medium industries with above average-entry level

educational requirements operated in the opposite direction. Employment

data in the industries that are the top 15 employers illustrate the nature

of the problem: these industries provide 71 percent of the total private

employment but only 56 percent of black employment, and not one of them

. had 25 percent blacks-in its work force, even though that is the SMSA

average. Yet the 15 do provide most of the good jobs for blacks: 78

rcent of all black white-collar workers are found in them. Thus, one

7reason why Atlanta blacks show up poorly in the occupational structure
) is because'they are disproportionately found in industries that are,

in turn, disproportionately-oriented toward blue-collar occupations.

SMSA-wide occupational distributions calculated from both EEO-1 and

1970 Census data bear these assertions out. In the 15 leading industries,

blacks reached their highest:percent of employment in food and kindred

products, 24.8 percent butthey fell, in the strongly white-collar

industries, to'2.1 percent in insurance carriers, 3:2 percent in communi--.,

cationS, and 4.4 percent in air travel. 7/
,Q

However, it is not correct to blame all the failure of blacks to get-

'their fair share of white-collar jobs on their inability to penetrate

whtte-collar industry. , For the truth is that they seem to end up with a -

blue-collar jobs even in- white-collae indUstry. In no one of the 15

industries whiCh were leading employers did they hold more than 4.4

percent of the white-collar jobs, and they averaged only 2.3 percent,

in the fifteen as a whole. Clearly Atlanta blacks_work at blue-collar

jobs regardless of the occupational structure of the industry in question:

if a given industry doesn't hire many blacks. Data for the major Atlanta

industries below, taken from those selected by Hefner for special study,,

point up this fact all too well. The communication and transportation

industries portray Atlanta's peculiar position as the nerve center of the

Southeast, and the occupational distributions of blacks in the paper and

like products industry is typical of that in light and medium manufactur-

ing. Retail trade is added because it is the largest employer in the

city and is of interest for that reason, even though it does-not show up

in the large firm EEO-1 data used by Hefner.

Blacks constituted 23.6 percent of 47,662 public employees in Atlanta

in 1967. By level of government, the percentage varied from a high of

32.1 percent of-central city employees to a low of 5.6 percent of state

employees. The largest single government employer of blacks was the

Federal government, with 25,139--22.6 percent of the total force--but

7/ Ibid., p.
7 5
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the state hired only 342. Surprisingly, the occupational distribution
of black state employees in Atlanta was not bad, with 35.3 percent in
the officer, manager, professional, technical categories, but the dis-
tribution for state and local employees, cumulated across all political
subdivisions, reveals the usual low relative position when compared
with that for whites (Table 7-7). Finally, Federal employment patterns
in 1967 showed strong similarities with those of state and local govern-
ment in'that blacks were under-represented in top GS and PFS categories
and over-rebresented in the lower categories. However, there was
evidence of .slow but steady improvement in both job acquisition and
occupational status in the years following 1967. 8/
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gable 7-7
Occupational Distributions for Government Employees

State, Fulton County, Atlanta City

--

.

Occupation

Black White
.

Number Percent Number Percent

,

Officials; managers 21 .9 598 6.5

Professionals; technical 225 9.9 3,224 35.3

Office; clerical 107 4.7 2,887 31,.6.

Craftsman; operatives 284 12.4 1,692 18.5

Laborers 1,389 60.8 514 5.6

Service workers 258 11.3 219 2.4

Total 2,284 9,134

SOURCE: James A. Hefner, "Black Employment in Atlanta".

(Austin, Texas: University of Texas, Center for the Study
of'Human Resources, mimeographed), PP. 37, 39, and 41.
Original data came from the U.S. Civil Rights Commission.
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CHAPTER 8

NEW ORLEANS SMSA

The New Orleans SMSA, with a population of 1,045,809 ih 1970,
increased by 15 percent between 1960 and 1970, and the nonwhite pop-

. ulation grew by 17 percent. However, the New Orleans parish, in the
central city and the largest offour in the SMSA, actually lost 5
percent, and the nonwhite population in it grew from 37 to 45 percent
of the total. The other more suburban parishes--Jefferson, St. Tammany,
St. Bernardeach grew by about 60 percent and the white share in-
creased from 84.7 percent to 87.2 percent in Jefferson, 72.5 to 80.5
percent in St. Tammany, and from 93 to 94.5 percent in St. Bernard.
The total SMSA generated a labor force of slightly more than 440,000
persons in 1971, but there was an unemployment rate of 6.2 percent,
leading it to be classified by the U.S. Department Of Labor as one of
the cities having "substantial" unemployment.

Bureau of Labor Statistics data give the following percentage
distribution of employment in 1968 among major industries for the New
Orleans SMSA and for the United States: wholesale and retail trade, ,

23.6 and 21.7 percent; manufacturing, 15.5 and 29.1 percent; contract.
construction, 6.9 and 4.8'percent; finance, insurance, real estate,
5.8 and 5.0 percent; government, 14.1 and 17.9 percent, transportation
and public utilities, 12.8 and 6.4 percent; services, 17.5 and 15.6
percent. 1/ Low percentages for government and manufacturing, inclust---
ries in which the position of blacks is better than average in most
cities, suggests that the relative index of occupational position of
black males in the New Orleans labor market would be lower than in SMSA's
with more manufacturing, and thatsis the case, the overall index of 70.0
in 1969 being less, for example, than Birmingham, 73.1 percent, and
Memphis, 71.9 percent. Murphy, Vetter and Coker, who made the initial
study for the Negro Employment in the South project, expect the pre-
vailing employment'patternto persist, with most of the immediate growth
to take place in the non-manufacturing service and trade sectors. They

also point out that a long range development program centering about the
Port of New Orleans should ultimately provide a stimulus to both manu-
facturing and transportation. 2/ .

,213'

The NES researchers, relying heavily on 1966 and 1969 EEO-1 data,
organize their commentary on black employment in the first years follow-
ing Title VII around five-perspectives. 3/ One, there was slow improve-
ment in the occupational structure for bah black males and black females,
but the occupational status of blacks remains substantially inferior to that
of whites for both sexes. Black males improved from a relative index

*James T. Murphy, Eric Vetter, and Edward Coker, "Black Employment
in New Orleans," Proceedings, 24th Annual Meetings of the Industrial
Relations Research Association (1971), pp. 79-81*.

2/Ibid. (-

3/Ibid., p. 81. 7 8
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of occupational position of 66 in 1966 to 70 in 1969. Two, 1950 and
1960 Census data, though not directly comparable with EEO-1 data, con-
firm that blacks of both sexes are disproportionately employed at the
lowest occupaVonal classifications. Census data for,197Q, not avail-
able at the time of the Murphy study, show essentially the same thing
(Table 8-2). Three, occupational data organized by'eight SIC classes
indicatgethat the upward occupational shift took place in each class
and for Both men and women. 4/ Four, a summary view across 56 2-digit
SIC's yields the following oEservations: 'average wage-salaries paid
black males was about two-thirds those paid white males; only a handful
of industries had IOP's for white males below the average for black
tales; 34 of the 56 industries had IOP's for white males that exceeded
the maximum black IOP. Five, there seems no obvious relationship
between sector growth rates and penetration rates for black employment,
as the available evidence indicates that blacks are achieving higher
penetration rates in both high and lowilrowth sectors. Black females .

are having better luck than formerly, finding jobs in all sectors other
than construction, and the construction industry has traditionally offered
few jobs to women of either race,

The Murphy, Vetter, Coker report was made in the form of a paper
to the Industrial Relations Researdi Association meetings in 1971 and
it is not as long nor as detailed as the other SMSA study monographs.
However, it is clear that these uthors regarded litck of educational
achievement to be a major problem for the black labor force. Statistical
information on statewide basis shows that black children in Louisiana
have part4ipated in an inferior educational process: the numbers reveal
fewer years,of schooling and fewer school days per year, lower teacher
salaries, and higher student-to-teacher ratios. The overall median level
of education for the SMSA'is 11.2 years, but for blacks the/median falls
to 9.5 years. 5/ Moreover, the black community seemingly holds a casual
attitude. towara academic standards, and there is strong resistance to
attempts to improve oral arid written communication. Finally, employer
interviews by the NES research group indicate that blacks are not, in
general, perceived by them to be as well prepared for the world of work
as their white counterparts, which hinders even those blacks who have ac-
quired the necessary skills.

The Orleans Parish School System educates about 80 percent of the
black students in the SMSA, and is about 70 percent black in enrollment. 6/
The teaching corps is integrated, but increased opportunities in science
and business.for college educated blacks has caused a shift away from majors
in education, and recrOtment of high quality black teachers has become

4/ The eight SIC classes are: transportation and utilities; netail
trade; finance, insurance, real estate; construction; trade; mining; services;
and manufacturing.

5/ U.S. Bureau of the Census, Census of Population 1970, Vol. 1, Part
20, Louisiana, Table 148 (Washington,JD.C.: U.S. Government Printing Office).

6/ Private and parochial schools have traditionally been important for
white students in New Orleans.
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Table 8-1

Estimated_Employment of the New Orleans SMSA, 1970

Employment status and industryl/ 1970 CensUs

Total civilian labor force 388,000
Unemployed a 20,000
Employed 368,000

Agriculture 1,624

Manufactiaring 49,705

Mining . 9,028

ConstrAion 20,834'

Transportation, communication, and utilities 34,282

Wholesale and retail trade 78,366

Finance, insrance and real estate OOOOO 19,412

Servicesg./ 72,698

Government 57,199

1/Except for Government, industry employment data represent
private wage and salary workers.

?-/Services include business and repair services, personal
services, entertainment and recreational services, and
professional and related services.

SOURCE: U.S. Bureau of the Census,'Census of the Population
1970, Vol. 1, Part 20, Louisiana, Tables 164 and 186 ('lashington,
D.C.: U.S. livernment Printing Office).
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Table 8-2

Comparisons of Occupational Distrihutions
1969 EEO-Land 1970 Census Data

Private .Nonagricultural
Employment, New Orleans SMSA

[in percent]

Sex and occupation

1969 EEO-1 1970 C9onsus

Black Total Black Total

MEN ..

Managerial 1.0 10.7, 1.7 11.6

Professional 7

.

Technical -r

2.14 13.1 2.5 12.1

Sales 2.2 7.8 2.5 9.1

Clerical . 2.5 6.2 , 5,9 9.1

Craftsman 11.8 21.2 15.7 22.1

Operative 29.3 20.7 31.8 19.6

Laborer 33.0 13.7 23.9 8.9

Service .
17.8 6.6* 16.0 7.4

FEMALE
Managerial 0.6 2.9 1.2 3.8
Professional?

.

Technical J 5.3 8.5 6.6 11.8

Sales 6.8 14.3 6.1 10.9

Clerical 15.0 45.1 18.7 43.3

Craftsman 9.3 5.2 2.2 1.7

Operative 17.6 8.1 19.8 9.0

Laborer 8.9 4.6 2.5 1.2.

Service 36.4 11.2 43.0 18.3

SOURCE: U.S. Equal Employment Opportunity Commission,

EEO-1 Reports, 1969. U.S. Bureau of the Census, Census

of Population 1970, Vol. 1, Part 20-, Louipiana, TE75-1-7

(-Washington, D.C.: U.S. Government Printing Office).
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increasingly difficult-at the precise time many white teachers in pre-
viously all black schools are quitting because of lax-'-they say--academic

standards. y

Thus, while the New Orleans employers interviewed by fhe Murphy group
reported no special problems in-hiring blacks for blue-collar and unskilled
jobs, they argued that the educational attainments of blackst,even with
comparable years of schooling; are not sufficient fly cldricil, skilled,

and white-collar jobs.

There-is:not a single huge black ghetto in New-Orleans in the style
of midwestern cities; blacks are concentrated in clusters of low incoMe
housing throughout the SMSA. Physfcal access to good jobs is therefore
not the deterrent to black employment that it is in many places. Howeyer,

inadequate information apout the job market is. The NES researchers

,concluded:from their interviews:

. that the black high school senior often has little
dnderstandinig of the nature 'and dynamtcs.of the
employMOt process. He often enters the labor marVet
with verylow7expeCtations about the type of work he
can PerfOrm ancrhe tends to seek menial.jobs. He does

not knoOlow to seek employment and ow to follow up
job leads . . . MO school counselors experience ,

frustration in 'their efforts to help; the)/ in' turri art
A

.often perceived by students as not being ery helpful.
The counelor's problems 'arise from a lack of funding

for a larger staff . . . dhd from the lack of communi-

cation between employers and coungelors \Jr' what. the:-
,

' labor market is seeking. 8/
/

The tdblès following,show brdad agreement between occupational
distributions calculated from 1969 EEO-1 -and 1970 Census data aggregated

across the whole SMSA. The same is true for-most industries--manufactur-
ing, netail trade, transportation and utilities, services. In cases

where there are apparentdiffer'ences--blackmales in finance, insurance, s.

and real eState,'and black females in-constInuction--the number:of
workers, and the corresponding samples, are so small as, to'render the

differences meaningles,.

7/ James T. MurOy, Erie 'Vetter, and Edward Coker, "Black Employment

in New Orleans" (mimeographed). This,is from the paper actually read to

the IRRA, not the Wited, publisped version. 0

8/ Ibid., p. 12
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Tablo 8 -34:,

. ,, Occuirational Di'stributions, .. .,
in f#:dturing and CAns.truction_p_Now J.

Ans S,A,VA

e''' fj.
.,

...

Sex an&- ,

occupation

Manufacturi lig

-,--,,,F-
-1 ,

' 'Construction .

Et0-1 Census EEO-1 Census

Black White Black White Blac 1White6lirk White

Male" I'
Wh:Ite-col lar

Craftsman-
Blupcollar

FeMale.
Whitecollar
;Criftsmari'

,Blu-c.011ar ,
. ..

4.3
.14.7 ,

81 i

,.

,`,

*' -"-°"''
7.0

35.7
33.8
30.

5

5.8
32.791

11.3
1 7.1
71.7

5.5
3.3

.1

33.2
34.6
32.0

.

52.8
14-.7

42.4

23.1
69.4

73.6
.0

21.4

.5
37.9
35,6

99.0

. .0

1.0

.7'

2.4.
-3+4-.0
3.6.26.6

0,0
33.3
66.7

"4,

1 8.5
54.9

96.7
.0.0,
-3.31

11::5. Equal Employment Opportunity Commission,
EE(:).=tpoit 1969. U.S. Bureau, of the Cenus, .Census
6014,4".itph1 970 , ' Public Use Sample Tapes.

'



Table 8-4

Occupational OistributionAn
..-Retail Trade and Sorvicas, Naw Oclions &IS);\ .

1969 EE0-1 and 19 Consu$4ta'
On per j

.

,

.

Retail trade ,, .Seriicas
.

Sex and 0 ,
occupation EE0-1 Cen uS 4:Et0-1 Census

,

Black White Black W ite ala k White Blalk iihite

....,

Male ,

White-collar 21.7 74.3 17.4 2°.91:11,,.9 5,"5, -15.4- 53.8
Craftsman 3.4 7.5 7.9 . 4") :)."' 8.0 20.9
Blue-collar 74. 13.3 74-.8, . 8';4 3.Q6 76.7 25.2

Female

'4hite-cczn,A'r 35...? 31.4 36.6 t77,7 2,3.6 .35.5 25.1 78.7
Craftsman 1.5 2.1 2-.1 .0,8 1.2 .9 0.3 0.5
Blue-collar 62,7 16.5 67.2121.5 78.2 13.5 74-.5 20.7

, ' -...-

. -

SOURCE: U.S. Equal, Employrnent Oppoistunity Commission,

EEO-1 Reports, 1969. U.S. Bureau of the Census, Census

of Population 1.970, Public Use Sample Tapes. 4

k
r ,
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Table 8-5

Occupattonal distributions in
'Transportation, Utilities, and Finance, Insurance, Real Estate

New Jrleans SjSA
1969 EL0-1 and1970 Census-data

Ii perccrt1

4 Q.

-

Transportation and
utilities,

Findnce, insurance,-.
and real estate

Sex and
occupation EEO-1 Census EEO-1 _Census

Black White Black White Black White Black rite

Male
'

White-collar 4.1 '139.1 6.1 36.9 44.8 S6.0 37.e 91,2

Craftsman 11.1 23.7 8.1 20.0 .8 .4 31.3 2.6

Blue-Collar 84.8 37.2 85.8 43.1 54.4 1.6 31.4 'N6i2

Female
White-collar 87.1 9.7 45.5 86.4 86.3 99.7. 73.0 96.7

Craftsman .5 .1 0.0 1.0 .0 .0 0.0 0.4

Blue-collar 12.4 .2 54.6 12.4 13.7 .3 26.9 2.9
I-

. SOURCE: U.S. Equal Employment Opportunity CoMmissi64
EEO-1 Reports, 1969. U.S. Bureau of the Cens4s, Cikkus

of Population 1970, Public Use Sample Tapes. -' ,

(

1
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CHAPTER 9

EDUCATION, EARNINGS, AND OCCUPATIONAL DISTRIBUTION '

Virgil Christian,'Jr., and F. Ray Marshall

4\4.
°

WithdbeextePtion, the:researchers who made the ,SMSA stUdies for
the "Negro Employment in the South" project argmeg.that lesS- than equal,

educational opportunity and gchievement was, aii AI-, str. ji.y associated
with black employment disadvantage, and Arvil Van Adams, r regression'. ,

analysis spanning al-1 southern SMSA's found relative years of'
to I% a powerful explanatory variable in an equation which,
upational position of blacks relative to whites as.the.depen ent variable. 1/
This finding in the NES study is not surprising, since school's-1re ;ths
focal point for many Institutional factors--segregated lam income housing,
political impotence, social inferiority--that affect black empivmen:
adversely. The tragedy is that labor market disadvantage geneffted in
this,way is both 'pernicious and persistent: the desperately inadequate
education afforded blacks under the old separate but equal doctrtne
marked the majority of blacks active in southern SMSA's at,thetiffe of the
initial reporting of the EEO-1 data, and stalOs as a real barrier to

0

,
earnings and occupational equality for the Older age cohorts even if more
overt discrimination in the labor market is removed.

Not all students of the.problem of black emploYment ascribe as much
importance to the education factors as did the'researchers in the Negro
Employment in the South project. As stated in, the introduction, some
scholars have,gone so far as to argue that the road to earnings and
occupational,equality lies outside the classroom, citing the results of
statistical 1.(udies that show the rate of return to 141Vestment in education

to be much- less for blacks than for whites. 2./ In fact, the studies show

that,blacks in all 'age bracketthave worked at lower status jobs and ,

4701P19
'the occ-

,

have earned less at given levels of education: this h . en true-in all

'Sections of the country and it-hat.been double true in'' outnir. It ha%

Aso been asserted, andsupported, that the differenc eal black and

Ohite earnings and occupational distributions, particular for malesomiden

as%educational levels rise: "the argument is that poorly educated workers'
ifoth races are found in low' pay,.low status jobs that-deadend well down

oc9ipational ladder, but that whites, to a much greater degree than

. --;.-

1/.Arv4l .Vs'Adams "Some Determinants of Negroes' Relative Occupational
",.11-je'plioTbyment of SoutherkBlacks "t4ialt,Lake City; Olumpus Pub-

9.751;e;- 4 )
. 7 . .

.W.-!5chultz, "Investment in_Human Capital", American Economic
MgrOh"-1961). Herman'P. Miller-, "Annual and Lifetime Income in,. ,.

e ti3On to EdUcat'oni: 1939-1959," American Economic RevieW, t (Dappember 1960);
.S.-Houtbakker; -NALICation and'IntoMe,"Review Of Economics and Statistics, XLI

(FebrUary,-11h9); Glora Hanoch'i"Ah Economic' Analysis d'PEarnings and Schooling,"
4ournal ofAumail Resour'ces, II (Fall 1967); Randaill Weiss, "The Effect of

Educattok,on'the Earningt of,Blacks and Whites,'' Review of Economics and

4

Statistics, LII (Meop1970), p, 150.
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/4 blacks,are ableJP break out of thiS pattern -mith'Mare eduOtion. An
.,

additional diffSEOlty"faced by blacks in the South, until threcent past,
has.been the stOng tradition that they should not bepl:ite&in supervisory

'poiitionS nl.cerwhites, which hampered the upward mobiljiYeVen of those mho
s

*are more qualifticL

Progress for blacks must be measured
traditional retidnships. As long as fa', ors other thin nativd ability

in terms of Changes in these
la

abetted bY investment in education and trdining remain:important deter-

minants. of labor market opportunities.available to blacks, there will be

sttOng'presumptive.evidence of diScrimination agatpst them. In this

.
regard, itis gratifying that recentwork.of Finis Welch using 1970 Census

c' -datareversed his findings based on 1960. Census.data and led him.to con-
clude that .the increment in annual earnings associated with an additional

year of schooling is as great for young blacks as it is for young whites. 3/

But the 'belief that he quality of black schools. in the South is poor

f=is strong, and is reinforded constantly by studies that show a steadily

,widening black-white gap in reading and writing skills and mathematic:I

proficiency as grade level risei. For this reason, it May'take'years 3-fter

blacks have reached equality in median years of comparable qualtty school-

ing before pis belief can beieltered and employment data reflect actUal

rather than imagined proficiency. Dtscrimination of this,sort may be ;due

to ignorance rather than malice_but it 'adds up to unequal treatment

.just the same. Unfortunately, at the.present time quality differences

) appear to be more real than imaged: :separate but equal remains,a myth

despite evidence_that the ipality differences are-dtminishing.51

Thefact.., hat b acks in all age brackets have less education and

have earned less at given levels of education is welLestablislied. This

.has:been true both.in and out of the South, but it has .been particularly

..true.in the South. It is therefore interesting to-see what the data from
..the 1970 Census show the magnitudes of the differences td" be in the seven

major southern SMSA's covered in,this study: the data are summarized

in the tables following..

Thefigures-in Table 9-1- indicate blitks in dese cities are slowly

catching up in actual years of schOoling,:bui still are Considerably

behind. It will take many years before the effect of the large differences

in the, -*der age. cohorts, by race, 94 be Washed out. About.a third

of all bland a fifth of whiies:had less than five years of schooling,

the level generally regarded as neceSsary for functional literacy:.

These overall percents were composed, for,males,-- of 35.6 blacks and

21.7 whites,'and, for fem4,1esf, of 29.9.blIkS and .194.whites. Thus the

percentages of functional 11:1iteracy yere, in'higtfiggvto lowest order:

t4iblack-Males; black females4 011tle males; white femalide. The saffe ordert.

"7411-ng-hol.10 fer 12,years of;. ooling, with hiack'Males lowest at 14.0

,Oercent, followed by k7:1' .*ntfor black,females,19.1 percent for

0
,d#

3/_Finis Welch, Vlack-,White Differences in Returns to Schooling,"

American Economic Revte III (December. 1973), pp. 893-907.
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white males, and 26.0 percent for white females'.

Post high school educattn shows some reversing.of the preceding
order, but Mack males remain at the bottom of the heap. A larger percent
of white maleS, 23,8, have education beyond high school._ than white females
18.2,.but these percentages are much larger than those for blacks;.how-
ever,-JOrfilacks the male-female order is shifted Wfth a higher.percentage
of females, 8.7, than males, 6.8, having some college. The relative ad-
vantage of white males is particularly large in the pOst-graduate calegory,
and.this advantage carries through to occupational data, showing up in
the heavy conceqration of white males in the professional categories.

*

Table 9-2 shows black earnings in the seven SMSA's relative to whites
ar various levels of educatton. For males, bfacks have the greatest rel-
ative earnings in the less than fiye and more than sixteen categories.
Both of these phenomena undoubtedly reflect labor market characteristics
relatively favorable to blacks. For jobs requiring very low levels or
education the demand for and supply of black males probably is relatvely
large; in the "tmore than sixteen" category the supply of black males is
small relailve to the demand, even when the demand represents token
compliance with civil rights legislation or affirmative action require-
ments'of government contractors. For the eight to sixteen yearspf
schooling categories blacklmales' earnings rehtive. to'whitelales decline
wtth- educational levels. However, black males earn more than black and
white females at.every edUlatotonal leVel. Black females are better off
relative to white females It different educational levels than black males
are mlative to white males (Table 9-2), and actually, from high'school
graduation upward, earrOmore than white wOmerf. 5./ The reasons for this

. are not clear; but there are several posSibilities: employers traditionally

.
cprefer black femalgs for some jobs,,; black feMales may work longer hours

ban-white females; black females are moreqikely to be heads of' houSeho.lds
, .

4,1 ' re therefore more likelY to ma.:?simiZe.earnings relative to cation;4.
".Jemales have higher labor fo0,epartiapation rates than w. ite-females

erefore have more labor market:experience. .

numbers in Table 912 also.suggest the effect of credentials on
earnibg.ejor all race and sex groupS. For exaMpie, they show that black
males wittNVght years o'f schgolin.g4ctually had hig4erAmedian earnings,
than those fk-the nine to eleven catl.gory',,.and:thei'e Wa a sizeable jump .

in earnings fOY".4Ose with 12 years'Of sChooling,--almost as high as those
with 13 to 16. CrelOptialism iS even:more:pronounced fop females: those

with 12 years of schooling not only have Markedly higher earnings than.those
with hine.to eleven years, but even higher than those with 13'to 15 years.

*The relative increase in black and white female metlian earnings is es- -j

pecially.pronounced for those wilth 16 years of schooling and more.... A*
t4P

These.,data do not include household service workers. However,

this is not a sertous omission for high school graduates, even for black
women in the South.

8 8

63

e



egor"-

F

groups gaiti1tthel6 years, of school level, but white males and black
females gain relative to black males and white females, which causeS'a
marked decline in the black-white earnings ratio for males-0d a marked.
increaSe for females.

Tables 9-3 and 9-4 Orovide more detail for the relationship between
earnings by racefor 12 years and less of education. These figures show
relatively high percentages of both black And white females earning less
than $4,000. Indeed, over half of black (52.1 percent) and whitee(55.0
percent) females with 12 years of .education-earned-less than $4,000 e
year. Althou;gh a higher proportior of white females with 12 years.of
education earned less than $4,000, significantly higher proportions of
white females.also earned over.$6,000.

The relationships begeen earrngs anJ college level education are
depicted in TableS°9-5 ano 9-6. These figures_show females to be disad-
vantaged relative to white males at every levelof education. Larder
proportions ot females earned less than $4,000 at every education le
These figures show that black females have higher earnings by educatihei
levels only relative,to white female% not relative to black males. Rel
ative to black females, much lower tercentaaes of black males earned

clft
aess than $4,b00 and higher perceniages earned $10,000 and above

Table 9-7 and 9-8 shOW'occupational distributiom by race for rales
and females respectively. Several eo*easions cw 1=rom ther;e tabes.
The firstis that black males are mere 'tv'en:::/edi:3..veThutediacrcss occupations
than)plack females.-,6econdlye black .4vd white females.neve_heavier con-
centrations in 014bfe4ional and t6ohiticcategories than males. Thirdly,e
males ate much moreelieaVily repreSehtd in managerial lasitions than femaTes ".

buT white males.,atvOuch more likely to tle in these pffitions than bl'ack_
males; for those witW-16 years ."of sChOoling, the pop-ortions are 10.8
percent for blacks and 24.2 percent for ,ites: Black ma6s also were

tie Areat4yunder-reoresehted in clerical jobs relative to white males, but
wereemuchemore llke1f-to hold operative4:laborer arid service jobs and. . . .

,Iwere-roughly equal in'the craftsworkem'vcailegory ;. blackemles with 16 yeaQmit
.:of schooling were slightlimore to-hold trafts,4orkers jas and those with'

° rntkre than 16 yearS'eof schooleim were more than,tWice as likely to,be-

ecraftsworkers, Note that oVer half of all womenwitl.el4. to 15 Yearsetf.
. schooling were in the sales-and c1eic&1 erres, espeCiaTly the latter.

. Black w9men ir this educati-Onal catkory were over: three timeS as likely'
' to bee operativeseaS white women and wel.,yer twYce as likely to be in

servi ceoccupations.
-0_ 4

get Age
'Tables 9-9 and 9-10 preSent data!'Oneoccupatipnal distribut, s..ebvrae

those with no college trainind, Blad: and*te femala5einelleS-e,
.

.

')teftategories are-more eveniy distrihted acrostiiletupations thaiiseeth .

4*,CO1J.ege education. There are,-hrever,A6fre notable racial difTeencv.
eZroreWOMen*th 4.etetheefive yeers o dueationeywhites are much more likely

andoperative categories.and blacks are much more
likely toTheli0Prvices:.; .overe a thireof all WWe woMen and 59.4 percent

II. of all blaCk*Oqn2inethiS: elOCational category are ip the services, A

Jarger proportipri of bla mien a pf schoolin (36.4 percent)
e,



Table 9-1

Seven outhern SMSA's

Educational Level Attained

Oy Race and Sex

Lin percent)

Years of school

Less than five

Six

Seven

Eight

Nine to eleven

Twelve

Thirteen to fifteen

Sixteen

Mpre than sixteen

Males

Oa.

Females

BlaCj: White Bfack White

36.5 21.7
19.329.9

4.7 6.2

6.1 4.5 6.2 4.2

8.7 8.1. 8.8 8.4

20.7 18.0 23.3 19.e

14.0 19.1 17 1 26.0

4.4 111 5.3 11.1

.1.3 6.7
5.1

1.1 5.3
2,0

p. .
SOURCE: U.S. Bureau of the CenAus, Census -of Poptaa-

tion 1970, Public Use Sample TaTes. The percentage

distribution 'is for thosTrawho reported. Education data

were not available far 6.8,urcent of black males,

5.0 percent of whitefmales, 9 percent cif black

females, and 4..5 pereent of white females.

.° 85
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Table 9-2

Summary Table
Earnings of Blacks and Whites
at Varying Educational Levels

Seven Southern SMSA's

1111F--

Years of schOO1

Males Females

....11=1111a

Ratiolf-Black White Black White

Less than five $4,416, $5,280 78.0 $2,175 $2,430 89.5

Eight 4,567 6,498 70.3 2,185 2,774 78.8

Nine to eleven 4,131 6,519' 63.4 2,282 2,999 76.1

Twelve 4,821 7,764 62.1 3,836 3,639 105.4

Thirteen to fifteen 1,867 7,825 62.5 2,887 3,63 49.9

Si2cteen 6,375 11,276 56A 5,758 4,864 118.4

More than sixteen 8,653 11,264 76.8 7,500 6,689 112.1

4.

11Black earnings to white earningi.

SOURCE: U.S. Bureau of the Census's, Census of PoPulation

'
1970, Public Use Sample Tapes. These data are for individuals
with some earnings income. Earnings are defined to be wages-,
salaries, commissions, bonuses, tips. The do nat. include

income frol.professional loractice or iioftfarm businesses.

See U.S. BUreau of the Census,°Public-ze-Samples ofapasià
Records from the 1970 Census:' DescriDt orr--,end TechnIcal

Documentation (Vashington, R#C.: Government Printing
Office, 1972), p. 75.-

06 .
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. nflble 9-3
Seven.Southern SMSA'i

Earnings .of Females, 14 or Older,
With Less than College Education

[in percent)

farnings

Years of school

Nine to
eleven

Less than
five

Eight

Black White Black White Black

Twelve

White Black White

Less than $4,000

$4,000 to 5,999

$6,opo to 7,999

$8,000 to 9,999

$10,000 to 14,999

Above $15,000

92.0%

6.1

1.2

0.4

0.2

0.2

Sample' size

Median

Ratio 1/ i %

4

82.3%

13.2

2.6

0.6

0.9

0.4

91.5%

7.3

0.4

0.4

0.2

0.2

463 532.

2,430 2,185

78.8

liBlack median to white mbdian.

1,254

2,771

,N1.11

87.7%

9.0

2.6

0.5,

0.1

0.1

66.7% 52.1% 55.0%

20.2 . 44.7 27.8 .-

9.0 .0 12.5

2.2 0.9 3.3

1.5 0.1 1.2

0.4 0.1 0.3

1,903

2,282

76.1

4,477

2,999

3,032 8,611

3,836 3,639

105.4

SOURCE: U.S. Bureau of the Census , Census of Population
1970, Public Use Sample Tapes. -These data-are for individuals
with some earnings income,. Earnings are defined ,to be wages,

. salaries , commissions , bonuses,. -tips. They do not include
income from professional" practice or nonfarm businesse6'.
See U.S. Bureau of the Census-, Public Use Samples of Basic
Records fr.-m the 1970 OensUst Description and Technical
Documentation (4sningtoni D.C.: Government Printing.
Office ; 1972) , 75 .

4
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Table 9-4

Seven Southern SMSA's
Earnings of Males, 14 or Older,
With Less than College Education

(in percent)

a.

Earnings

Years of school

Less than
five

Eight
Nine to
eleVen

Twelve

Less thaii:.

$4,000 to 5,969

$6,000 to 1099

$8,000 to 9,999

$10,000 to 14,999

Above $15 000

Sample size

Median

/
Ratio-

1

White lack

3.,4 51.6

23.0 26.8

20.1 15.3

11.2

8.4 1.1

2.1 0.5

1,146 1,028

5,280 4,116

78:U

lte

26.2

18.5

214'

16.5

14.3

3.3

41ack

41.7

29.5

18.8

7.7

2.2

0.1

White

33.5

11.94

18.1

15.6

17.2

3.8

Black White &lack

48.3 20.4

25.8_) 11.9

17.3 20.0

6.8 19.6

1.5 21.6

0.2 6.5

39.1

26.6

22.6

8.0

3.3

0.4

2,420

6,498

713

4,567

70.3

6,833

6,519

2,097

4,131

63.4

1/Black median to white median.

9,308

7,764

1,789

4,821

62.1

SOURCE: U.S. Bureau of the Census, Censussof Population,
1970, Public Use Sample Tapes'. These data are for individuals
with some earnings income. Earnings are defined to be wages,
salaries, commissions, bonuses, tips. They do not include
sincome from professional practice or nonfarm businesses. See
.S. Bureau of t.0e Census, Public Use Samples of Basic
cords from the 1970 Census: Descrtption and Technical
cumentation CWa'shington, 'D.C.: Gavernment Prifitinf.Officel,

1972), p. 75. '

-N..,
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Table 9 -5

SevemSouthern*SMSA's
Earnings of Males with SomeCollege

By Race and by Years of College
[in percent]

Earnings

Less than $4,000

$4,000 to ,5,999

$6,000 to 7,999

$8,000 to 9,999

$10,000 to 14,999

4ove $15,000

Yeafs of school

Thirteen to fifteen" Sixteen Post7gradtiate

Black , 'White Black White Black

41.4*

19.84,

22.8

10.5

4.9

0.5

27.7

13.9

16.3

21.3

11..2

25.4°

20.1

23.7

17.8

10.1

3.0

14.4 14.5

6.4 9.2

.9.5 15.8

12.1 32.2

29.6 20.4

28.0 \N. 7.9

W0ite

15.7

7.4

9.7

9.9

28.6

28.7

Sample size

Median

Ratio 1/

.570.

4,867

62.2

5,879;:'

7, 825

169

6,375

56.5

3,376 152

11,276 8,653

76.8

2,485

11,264

1/81 ackmadjan to White median.

SOURCE: U.S. puz0au of the Census, Census of Population
1970, Public Use Sampl6 Tapes. 'These data are for individuals

with' some.earnings.incae: 'Earnings are defined to be-wagbs,

salaries, commissions, bonuses, tips. They do not indlud-ePc4.

income from professional practice'or nonfarm businesSes;:Aee
U.S. Bureau of the Census, Public Use Samples of Basic
Records from the 1970 Census: Description and Technical4'
Documentation (ashington, D.C.: Government'Pr4ting
Office, 1972),..p. 75.

I.
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Table 9.-6'

Seven Southern SMSA's
Earnings,of Femilet with 4rie ColTege

By Race and by. Years of. rellege
(in gercent)

Less than $4,000

$4,000 to 5,999

$6,600 to 7,999

$8,000 to 9,-499

$10,000 to 74;099

Above $15,000

Years of school

Thirteen to fifteen Sixteen: Post-gradUate

Black

69.3

19.1

9.3

Sample siie

Median'

Ratio 11

White

55.4

23.9

13.8

4.4

2.0

0.5

.81ack White Black White

34.6

17.6

13.9

0.6

42.2

18.0

26.9

4.3

17.1

8.2

32.9

27.1

12.9 .

18 .

28.8

12.5

25.3

17.4-

T3.7

2.3

11,003' 353

5,758

1,918

4,864

1.70

7 500,

942

6,689 4

1/Black median Wwhite median.

,. SOURCE: U.S..Bureau of the Census, Census of Population
1970, Public Use:Sample Tapes,* These'data are for individuals,
with some earningi.income Earnings are defined to be wages,
salaries, commissions, bonuses, tips. They do noi include
income from professional practice or nOnfarm businesses. See'
U.S. Bureau of the Census, Public Ube Samples Of Basic Records
from the 1970 Census; _Description.and Technidal DO umentation
(Washington, D.C.: Governplent Printing Office,'197 ), p.75.
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Table 9-7

SeVen Souther9 SMSA's
Occupational Distributions for Males with Some Coilege

. By Race and Education 1 Level
-

\-0C'cupation

Years of schooling

Thirteen to fi-f4een Sixteen

!ft.
Black White- Black' White

Professiona4
and technical .10.6 48.9 40,5

Managers 3.6 17.0 10.8 24.2

Sales 3.9 16.0 4.3,, .16.5

Clerical.- 21.8 14.1 14.6 8.4

Craftsworkers 13.8 14.9 5.4 5.2

Operatives 20.0 9.2 6.5 2.3

Laborers 11:4. 5.2 3.2

Se'rvices .15.0 5.2 6.4' 2.2

Sample size 615 6,312' 186 3557.

More than sixteen

Black

'65.9

8.5

4.Sr

4.9 -

1.2

3.0 .

67.7

.16.2

6.3

4.2

2.2

0;6.,

1.6

164 2895

SOURCE: U.S. Bureau of the Census Census of Pbpulation 1970,

.
Public Use Sample TaPes.

44,
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Table 94". .

Seven Southern SMSA's
Occupational Distributions for FeMales with Some College

.By Race and Educational Level '

.

/

Occupation.

. Years.of schooling

Thirteen to fifteen Sixteen More.than sixteen

Black 4Ik White Black White Black Wiiite

Prqfessional
'aild technical

e
\Managers

16.4

2.6

19.7

4.5

75.7

2.1 3.4

80.9

5.5

79.5

5.3

Sales 7.5 9t 2.1 6.2 1.6 2.4

Clerical 46.0 54:6 14.0 24.0 6.0 8.8

Craftsworkers 1.0 0.0 0.5 0.0, 0.5

Operatives : 6.5 2.1 1.8 1.4 3.3 1.7

2

Laborers

erfivices

1.1

18.8

0.3

8i2

04)

4.2

0,1 .

3.3

0.0

2:7

0:1

1.6

Sample size 734 5,270 379 1,098

SOURCE: U.S. Bureau of. the Census, Censuia di Population. 1970,

Public Use Samples Tapes.
-\
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Table 9-9 ,,

Seven Southern SM1A'sH
Occupational DistribUtions for Females with No College

By Race and Educational Level

.1 I

Occupation-

...141.=..
Less than

Black

ProfeWonal 1-

,and technical

Managers

Sales

Clerital

Craftsworkers

Operatives

Laborers

Sei-vices

j 2.9

6.5

1.9

23.1

2.9

59J01

. -Sample size .308

Years of schooling

five, Eight , 'Nine to eleven Twelve

White. Black Whfte Black White Black
A

-White

2.01 3.0 2.6 3.7 4.3. 7.0 7.2

3.2 1.2 4.3 1.0 101- 3.7

7.9 1.8 13.8 Mt"' 15.2 4.9 10.9

13.1 5.5 17.6 11.8 '35.1 27.8 59.6

1.8 3.2 3.7 2.9 2.5 1:5 1.4

35.1 24.8 28.6 21.0 15.4 18.4 1V.2

2.2 3.5 1.6 3.8 1.3, 2.6 0.5'

34.7 57.0 27.9 51.7 22.1, 36.4 10.5 .94

596 400 1,726 1.,773 .6,009 2,089 11,462

SONCE: U.S. Bureau of the, Census , Census of Population 1970,
Public Use -Sample Tapes.

4
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are likely to be in services'than white women with less than five years o'f

education. White women with levels of education below five years are more

likely than blacks to be opeatives, but the proportions are reversed,for

educational levels 9-11.

For-males with no college education (Table 9-10) blacks are much more

likely than whites to be-in the laborer category and considerably less likely

to be craftsworkers; indeed, black men are less likely to be craftsworkers

at every educational leVel.

ITable 9-11 confirts the finding of other studies that for males, blackL

earnings relative, to white earnings-decline with education up to grade 12,

hold fairly steady for those with some college but decline at the credential ,

college graduate year, and increase markedly with post-graduate education. .

The pattern for black females'relgtive tt) white females is relatively

higher and does not decline as sharply as the educational'level rises. In-

deed the earnings of blackcfemales are higher than those of whites at the

"credential", levels,(12 and 16) and for more than 16.

The relative black-white-occupitional patterns are mire stable-relative

to earnings for males_and females. Again black females with 16 or more

yez4rs of education actually haVe higher occupational poptions than whites. .

If the civil,rightS ferment of the 1960's improved economic opportunities

for blacks it can be assumed that the improvement would be more perceptible

among younger'blacks than older ones who entered the work force at a time

when labor market discrimination was*greater. . Studies comparing returns

to education by race without controlling fOr age are likely be misleading

if this conclusion is correct, and the .numbers in Tables 9-12 ard 9-13 are

Compatible with this hypothesis. They show that the earnings of young

black males are appreciably higher relative to young white males than are

the earnings of older black males,plative to older whitermales at all

educationallevels. The situationwis somewhat different for females, with

the younger blacks being'relatively better off up only thro4 high school:

the older ones with some college move.ahead. largely because they actually

earn more than ther white tounterparts. In fact the data tempts one to

saS, that i?;f there is an, earnings problem, for black women it is a matter of

sex rather than race.
t, 4

,Unfortunately; it is ,not lifficient to look at the raw numbers and let

it-go at that. .Racial earnings profiles are such that the black-white

spread in annual earnings for an age cdhort becomes,greater as its members

get older- ,Hanoch estimated, for example, that at ige 27 black males in

the units with an eighth grade education had annual earnings of .5874

times those of white males at the same grade level but that the rate would

-allAto .5562 by the time the groups reached age 4; comparable ratios

ror black and white males with one to three years pf college were .4315-at

age 27 and .3633. 6/ Thus one cannot assert without furtherargument-that

the presentgroup Tif young blacks will be any better off than the present

group of older blacks by the time they reach ttiat age.

The Hancich,study does irovide a

the change in the black-white ratios

the earnings profileS behave as they

6/ Hanoch, 22 cit.

basis for making rough estimates of

over a 20-year period, assuming that

did at that time. 'y ratios detlined

9 9
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from age 17 to age 27 in the Hanoch study as follows: up to grade 4, from
.8257 to .6432; at grade 8, from .5874-to .5562; at grade 12, from .5136 to
.4943 to- .3579. One might object that this is only a 20-year decline and
that the median ages in the groups 14 through 29 and 30 through 65 are
slightly more than.20 years apart, but the objective loses most of its punch
when one notices tbat the earnings curves flatten sharply between ages

404and 60, which implies that earnings ratio for the older age groUp would
be much the same anywhere across that interval. When proportionate de-
clines are applied to the ratios in Table 9-12, they show in order, beginning
at grade 8: 8, .769; 9 to 11, .776; 12, .700; 13 to 15, .834; 16, .575.
One can therefore hypothesize that youngeblack males wilT be better off
relative to comparably aged whites a couple of decades hence than are
older blacks today; the reason of course, is that they are off to a much
better start. ,

Ir

More substantial progress for blacks would be evidenced by a coming
together of the earnings curves. Then the growth in earnings for blacks
ould parallel that for whites, and there would not be the sharp diver-
gence in the middle and later earnings years'that creates the sharp diff-
erence in median earnings, by educational level, for aggregation across the
whole black- and white labor forces. But the time interval since the first
thrusts toward educational and employment eqUality is too short for there
to be an appreciable effect on the earningy of middle age blacks: it will

be most interesting to see what studies ten years hence will show. W`

Occupational data in Table.9-12 roughly parallel the earhings data.
Young black males are better off relative to whites than are older'ones,
though there is not as great a drop in relative. occupational position at
given educational levels as there-is in earnings. Further% there is en-
couragement in the fact that young black males, even in southern SMSPOs,
do not face the occupational disadvantage at given educational levels that
they did a, short time 'ago. -One of a suspiciouS:nature might see evidence
of tokenism in the tigh occupational distributions'.oryoung black college
graduates Of both sexes, but a good job is a goOd job regardletof the
reason.

Summary

Educational achievement is tiut°one of many factorsossociated with
, .

earning's. Native ability, appearance, wealth and status of one's parents
and personal characteristics developed as a consequence of environment are
thus of obvious relevance, and separation of that part of any increment,
in annual earnings that .is directly traceable to an increment in education
is a difficult conceptual and empirical problem. But no one doubts that
they are strongly associated, and few doubt that the association has been
less strong,for blacks than 't has been for whites.,

7/ Median earnings fo f. aggregations acro'ss the whole labor force are
also sensitive to racial differences in average years of schooling. -



Table 9-10

Seven Southern SMSA's

Occupational Distributions for Males with No College

By Race and Educat4onal Level

Occupation

Years of scAooling

Less than five Eight Nine to eleven

Black, White . Black White Black White

Professional
and technical

Managers

Sales .

Clerical

C raftsworkers

Operatives

Laborers

Servises

Sample size

0.5

1.2

0.2

2.6

16.6

25.5

35.2

18.2

1,288

1.5

5.9

3.6

3.7

29.2

13.7

14.2

0.8 2.4

2.9 8.5

1.6 6.4
* 4

4.5 5.8

14.8 33.5

31.8 25.9

23.2 6.7

20.4 10.8

1.3-

1.9.

1.4

5.8

16.2,

.31.2

22.0.

20.2

3.2

'9.1

8.5

7.6

29.1

22.1

10.0

10.5

1,520 '829 3,056.

SOURCE: U.S. Bureau of the Cen bCensup
Public Use Sample Tapes._

a

s 96

2,322 1_7,759 1

Twelve

Black White

2.1 8.0

2.5 13.2

2.0 10.5

11.9 11.2

16.6 27.3

;

33.1 17.1

16.2 5.6

15.6 7.0

1,896 9,949

f Population 1270,
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Tabte 9-11

- Seven Southern SMSA's
Relative Earnings and Relative Index of Occupational Position

at Varying Education Levels

4.

Years of school

Earnings.,
black to white

Occupational Index,
black to white

Male. Female Male Female

LesS than five 78.0 89.5 84.3 89.4

_Eight 70.3 78.8 83.4 87.8

Aire to eleven. 63.4 76.1_ 84.4 85.

Twelve 62.1
1/

83.0 85.6

Thirteen to fifteen 62.5 79. 84.5) 93.0

Sixteen 56.5 118.4 ,94,3 105.1

More than sixteen. 76.8 112.1 95.9

11Thi's ratio would be well under 100 ,if means rathe han medians
were used.

SOURCE: U.S. Bdreau of the Census, Census of Population
1970, Pulp.ic 0,.amp1e Tapes.
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TAble 9-12

Seven Southern SMSA's
Male Median Earnings and Indexes of Occupatbm

By Race, Age, and Educational Levo

years.of School

4 LeSS than five

Eight

ine to eleven

Twelve

Thirteen to
fifteen

:103

Sixteen

Over sixteen

Under thirty
Earnings Index 1

Black White Ratio Black White Ratio Black

2,746 3,313 82,7 6,426 6,994 91.9 4,060

?,641 3,254 81.2 6,450 7,016 91.9 54023

2,766 2,871 96.3 6,589 7,090 92.9 5,229

4,239 5,832 72.7 /,178 8,089 88.7 5,930

4,019 4,055 99.1 7,768 8,724 89.0 6,309

5,250 7,474 70.2 10,128 19,171 99.6 7,750

7,500 7,341 102.2 9,702 10y676 90.9 ' 9,077

icluilcE: U.S. Bureau of the Census, Census of Population 1970,
income,datq used in calculating the Indexes of Occupati
U.S. Bureago,f the.Census Statistical Abstract of the
Government4rinting Office). They show the following:
11,249; manat01-s, 12,304; sales2,8,3?1;# clerical, 7,965
operativ'ea, 7 017; laborers, 4,859; -and service, 5,568.

P ,
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Table 913

Seven Southern SMSA's

Female Earnings, and Indexes of Occupational Positiom

By Race, Age, and Educational Level

Under thirty Thirty and over

Years of School Earnings , Index Earnings ,

Black -.White Ratio Black White Ratio Black White, Ratio

Less than five 2,32/ 2,373
.,,,f,,,,,.{,.,,

98.1 3,256 3,550 :91.7 2,151 2,467 87:2

Eight t ,2,000 2,259 88.5 3,207 '3,429 93.5 2,168 2',889 75.0

Nine to ele'ven 2,240 2,300 97.4
0

3,509 3,613 97.1 2334 3,521 6'6.3

Twelve 2,484 3,203 77.6 3,859 4,323 89.3 2,755 4,186 65.8

Thirteen to

fifteen o 2,604 3,182 81,8 4,453, 4,667 95.4 3,964 4,502 88.0

Sixteen. 4,700 4,888 96.1 6,077 6,031 100.8 6,761 5,910 114.4

,

Over sixteen 6,200 5,938 104.4 6,300 6,349 99.2 8,195 7,348, 111.5

ee.

, Index

Black White, Ratio. ..

3,184 3,494

3,201 3)648

3,324 3,

3,674 4,407

,

4,584 .4,962

6,467 5,903

6,488 6,395

87.7

83:6

83.4

. 92.4

109.6

101.5

' Ir'
,

1
....,-......---:,-.................. I

I

SOURCE: U.S. Bureau otthe CensuS, Cendus of Pop ation-1970, Public Use Sample Tapesi

...., Median income data used in calculating t ndexes of OcOpationallosition came

tom the U.S. Bureau of the Cends, Statistical Abstract of the U.S. 1972 (Washington,

.t.C.: Government Printing Office). They show the following: 'professional-and

technical, 61830., managers, 6,224; sales; 21279;c rical, 4,646; craftsworkers,

412Z6, operatives, 3.,,885; laborers, 3,151; services kl.

6

9
1 6



.41

.

No attempt has been made here' to isolate that part of earnings
atitjbuted to education, byrace, age,, and sex, ot to develop the cor-
ol 1 äry cost data needed to estimate rates a return , hence there could
,6e no calculation to ,show directly Iffat the rate of return for blacks is

on the upswing: Instead, use is made of an underlying assumption-that
as the racial .earnings gap disappears that part of the.gap associated
ith education-will also disappear, implying that a convergence in annual
earnings will bring about a 6nvergence irs. the r te'of return to education.
Seen in thjs light, the 1970 Censais data for-thes seven cities !told out

hope of a change for the bettff: they show rather nclusively that the -

earnings gap at educational levels is not as wide as t was a detade be-

fore.

0-

Finally, the data do show that education is important to blacks even
though the rate of return may, be less for them. Not, sufficient, it's

true, because many who have reached high levels of, education are in low
skill., low pay jobs; but necessary, in that few-=almost none -,reachse

Other high earnings or high occupational posjtions without it.
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e A-1,4 Seven Sonthern,SMSA.
,

es Witn Grade School Only, by Apan Race

' rin,percent)
N .

.

Less1hail,$4;000:

$ 000 to1,999'

$61°,00017;999

$8,090:to. 9,999

Black;
uncler 30,

Whites Blacks I,

dnder 30.,30'ito 65
1'

Whites.,

3010 65

ns-

Ilaoks

under 30

Wh ites'

under 30

Blacks

30 tu 65

Rites,

30 to 65

73.0
,

f8,0 164
S

8 ea; 3.0/

6.5

$10,006' tq 14,999 0,0 3.

Above $15,000 0.0 04

109

,49z2i 3%5

2.1 , 22 8

16.4 i

4.8 ;12.1

9.4

0,5 2.3

100 169 1,074 1,196

12,740, !$3,313' $4,060 $51619

82.7 '72.3

1

1/Black median to white median. ,

SOURCE: U.S. Bureau of the Census, Census of Population 1970, PublieUse Sample Tapes.

These data are for individuals with some earnings income, Earnings are defined_tg/be wages,

salaries, Commissions, bonuses, tips, The 'do not include income from profezsional

practice or nonfarm businesses, See U.S. Bureau of the Census, Public, Use Samples of

Basic ficords from the 1370 census: bescri tion and Technical. Documentation (Washington

,

7.7

.15.4

5.9.

2,4

0.6

0.0

0'45

16.3

12,8

2$

0,6,

169 646

$2,641 $3,454

81.2

.43243

21 .1

11 4.0

)69

0,a

18.8

17.0

23.3,
,

19.2

17.7,
s

4,0

526 1,908

$5,023 $7,218

69,6

D.C.: Government Print#1,Office, 1972 ), p, 75,

0
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Seven Southern SMSA!s

Earnings aTemales with Grade School Only, by Age and Race

rin percent]

ears of sohool

8

:Blacks

,under 30

Less th9614,000 86.0' 84'63

$4),000 to, 5;999 8.8 11.2

/

$6,000 to 7,999 3.5

$8,000 0 9,999 a.o

opo to- 1 14p? 0,0

Aii

Above $15,000 \ 0 Q .0

'57 89

$2 .37, $2 373

.
9d1

tes Blacks

under, 30' 30 to 65

Whites

30 to 65

445

Sample size

Midian

Ratiol/

93.0

5.4,

1.1

0.2

0,2

81.1

14,0

2.9 --

0.7

43.9

0.4

542 ; 449

2 151 $2,467

87.2

Blacks

under 3

90

6.2

2,7.

f o la ,

0,0

under 30 30 to 65 30 to 65

Whites(1 Blacks Whites

88 5' '92.3

7.0

0.9

0.2

0.6

0.2' ,

2.6

0.4

0.7

69.2

i21.6

6.7

,1.3

1.3

0.0

113 / 270 1.0.11

k

$2,000' $2,259 0,10 $2,889

88..5 75.0

/Black median to white mediate

Y SOURCE: U.S. Bureau ofhe Census, nsus of Population 1970, Public Use Sampli

Tapes, These data are for individuals with some eartings,income.
Earnings are defined to

be wages, salaries, commissions, bonuses, tips, They do not include income from profeisional

practice or nonfarm businesses. See U.S. Bureau of the Census, PubliC Use Salples of

'Basic Records from the TO Centhis: Description and Technical,..Documentation (Washington,

D.C.: Goyernment Printing Office, 1972), p. 75.
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Table A-3. Seven.Southern SMSAls

Earnings of Males witSome High School, by' Ate. and Raoe

' in percen

Earnings

Tears of scitool

( 9-11 12

-,aacks

nder 30

Whites

65

atks

0 to 65

Whites

30 to 65

Less th'an 000,

414

e-144l0o0 to'

$61000 td 7,999

) $8,000 to 9,99'

$10',000 to 14,999
,

Above $15,000

Sample size

, Median',

rl

72 3' 69;7

16:8

8.4', 9.9:

0 :

1.8 5:6)

0;0' 0.4

'

1,004: 3,039

$2,766, $2,871

'96.3

I

29.8

32.9

1043

i.6

, 0.3

12

,

11.9

.22.0

,21.5

252.

26:5i

204'

4.9

1.3

7k.

43

34,7

16,7

.21 .7,

16.0

9.7

1.1

22,3

28.7,

28.4 '

13.9

6.0

7

7.8

s9.2.

t9.6

?2,88

3o.o

10,0

yr,

1,179 102

$5,22 18,349

62.6

I/Black median to,white mtdian.
.

rt

SOUVE: U.S. Bureau,of:the'Census, Census orkpulation 1970, Public Use Sample Tapes.
,

.

Theselata are for individuals With some earningsIncomei Earning's areAlefined to be

wages, salaries, cormission4 bonuses, tips; They do not include incomi from professional

practice or nonfarm businesses., See U.S`..Bureau of the Census, Public Use.Samnles of

Basic Records from the 1970 Census: 'Description and Technical Documentation (Washington,

D.C,:, Government Printing Office, 1972) 75.
. .

.

897 '3,496

,$16239' $54132 :

700 / 5,700

0,930 $909,

i
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.Tabl A-4. Seven Southern MA's

Earnings of Fe iles with ;me High School, by Age and Race

fin' percent) Y ;

Earnings

Years of school

Bla ks
una r 30

A711

Whites 13lacks

iinder 3,(). 30 tO 65

Less thin 4,000

$4,040 to 5,999,

$6,000 to 7,919

$8,000 to 9,999

510,00Q, to 14,995

Above S15,000

411ple size

1, Median

Ratolj

.89.3

g.1

9.4

0.

9

9,0

2 6

0,8

0,5,

1,823.

y 300

0.9

0 2

0,0

Wh tes
30 yo 6;

slacks
under 30

12

Whites 'Blacks
under 30 30 ip 65

Altes
30 'to 65,

6 80 5 62.4 72.6.:

25,3 16 1 '' 28,0 20,3 28.8 1

12,4 .2 7.6. 4.7

3,r, :0.8 1,.3, ;op 4.8

1,9 '. , 0,1 1p 04? 0,2 1,8:

0.5 0.1 0 2 ,

1,0112 3.68100, 843 ,4,856`

r.,..
2)484 $3;203 $2,755 $06

/ tii L--ri .
:,r,./ .

; j7.6 , 650

ilBlack median to white' frmedian ',
-

, .
/'. . /

SOURCE: V.S. 'Bureau of: the Celi5t4aidsus of Popuilation 1970, Public Use Sample Tapes.,

These 'data are for individuai.s with ate earningS income.. Eabings are defined to be

wages, salaries, commissiolis, bonuses; tips, They do not include J.:tome from professio l
'practice or nonfarm businesiei, ee U.S. Bureau of the Census, Public Use Saitples of

/Basic Record's from the 197d Census. escri_ption and Technical Documentation Nashingfon.,

D.C,: GotrerAnt Printing'Officei 19, ), p. 75.
)
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Earnings

03

Less than $4,000

$4,00010 51999

411000 tc, 7,939'

glow to 9,999

$10,000 to 14,999

Oove $15,000 \

Sample size .

Median,

1,1/ 7,

Table Seven Southern ,511Sfil s

Earnings of Males with Some College, by Age and Race

' fin percent)

Years of school

Thirteen to fifteen Sixteen Post=graduata

Blacks

under 30

Whites Blacks Whites

under 30 30 to 65 30 to 65

49.7 22.5 7.1

42:5 22.9

30,0 13,5

7.0 12,5 14,1 19.1

1.8 9.2 id.1 32.2

0.4 11'7 0.4. 20.6

273 2,286 227 2'012

s'iii919 $4,055 $6,309 1;10,422LJ
99.1 60.5

1(BlaeklarnAgs to white earnings.,

Blacks Whites

undemi30iunder 30

33. 26.0

26 141,3

21.7 17

-15.0 16.9

1.7 23.5

1.7 1, 5,2

I Blacks
; WEites Blacks Whites ; Blb,cks* Whitel

30 to 65 30 to 65 under 30 under 3030 to 65 30 to (

14.0 5.9 32.0 26.6
1

6,4 8.2,

' 'cP 4
11.6 4.0 , 02.0 /14.5 Q.2 3.9

27.9 6.5 8.0 13,2) 16.4 7.5

10.4 28,0 13.1 35,5 (i 9.0

I.

4 31,0 , 16,0 27.3 23,6 30 8I.
4.7 39.1 # 4.0 5.3 10 ip 6

60 908

$5,250-7$7,474

70.2
I

86 , 2120

$7,750 $13,406

57,8

SOURCI:: U.S. Bureau of the Census, Census of Population 1970, Public Use-Sample Ta*s.

These for individuals with some earning income. Earnings are defined to be '

waps, salar'es, commissions, bonuses, tips. They clo not include income from professional

practice or nonfarm businesses. See.U.S. Bureau orthe Census, Public UseBamtles of

Basic Records from the 1 0 Census: Descri.otion and Technical Docume4tation (Washington,

overnment Pri4 ng office, 972 1 p. 3

5

117

25 620,

$7,500 i7,341

102.2

110 ( 1,593

$9107 $13 474
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/' Table Aub. ;Seven Southern SW' s

Earnings of Females with Some Colleges by Age and Race

fin perhnt] ,

,Earnings

11,41%,

Years of schvi .

Thirteen to fifteen '

Blacks

under 30

less thak$4

$4,000 to' 5,9 9

$6,000 to 7,999

$8,00o to 9,999

$10,000 to 1,4,999

Above $15,060
,

Sanple iixe

Median

Ratiolf

Whiles

under 30

flailcs Whites

30 to 65 Q to 65

15.4:

'6;7

62.9,

23;1

10.2

2.9

o.

o.

1,793

$3 182

81.8

j: Sixteen

.Blacks h1tes. Blacks iihites

under 30.11 der'30 30 to 65 30 to 65

,Postltradu e

Blacks ; Whites Blacks tlites

under 30;urtder 30 630 to 65 30 to 6

50,5

28: 25,7

16.5 19.1

4.1 6.(4

0.5 3,6'

0.0 1.1

118 1,658

$3,964 , 44,502

88.0

,

42.2

22,2

30.4

4.4

0

0,0

21.8.

31,2 3:1.3, .27.5

4.5 22.9 1 13.2

21.4 35,8 36.4 337d7 ;
24,6

1

15.9 14.9 9.1 16,8 6.5 10,6

13 861 201 L965

$4,700 $4;888 /$6,761 I $5,910 16;200

LI'47-d
,96 1 114.4

45.5 34,7 30,6

9,1 13.2 33.1

:0,0 1,6 17,7

0.0 ) 0,0 2,4

_J

22 190 124' la

$5,938 $8 19 $7 34A

21 9

19.9

191-

3, J

104.4
111'3

,l/Black eariings to white earikgs.

gURE: U.S. Bureau of the Census, Census of Population 1970, Public Use Sample Tapes.

Those data are for individuals with some earnings income. Earnings are defined to be

wes, salaries, commissiohs, bonuses, tips. They do not include income from professional

practice or nonfarm businesses. see. U.S. Bureau of tErtensus, Public Use:Balks of

Bacic Records fnai the 197GCensus: Descrintion,and Technical Documentation IV
(kshinpon, D,0,: Government Printing.Office, 1972), p. 75.
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Table A-7, 'Seven Southern .1.1SA's

OccupatiO01,Distr1butions of
Males with Grade School Only, by Age and Race,.e

,

fin percent]
r

Occupation
0-5

1 Blacks Whites ' Blacks

L2nder 30 under 30 30 to 65

Professional and

technical 0.0

'Managers 0.9

Sales 0.91

Clerical 5.,

Craftsmen 17.3

Operatives 24,5

Laborers 38.2

Service 12.7

Sample size 110

2,8

0.0

5,1

4,0

23.9

29,0

23.3

111.9

176

0.4

1.1

0,3

2.4

16.6

26.5

34.1

18.5

f353

Years of school

8
1

Whites

30 to 65

Blacks

under 30

Whites Blacks

under 30 30 to 65

Whites

30 to 65

7,0

3,4

3.6

30.9

28.1

14.0

1,627

2.0

1,0

2.5

6.0

12,9

18.9

28.9

27.9

201

6.4 0.5

1.8 3.7

1,0

3:4 4,3

20.8 15.4

26.9 35.2

J9.3 19.9

16.4 19,9

2,5

10,4

6.3

35.0

9.5

731 6 12,441

.TURCE: U.S. Bflreau of Ihe Census, Cenius of Population 1970, Public:Use Sample Tapes,
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\.
Table A-8e1Seven Southern MA's

OccupatiOnal Distributions of Females with Grade School Only, by Age and Raoe

[in percent)

Yea'rs.of school 1,

Occupation
0-5

8

Flacks

under 39

ProfesSioal and

technical

Managers

, Sales

Cleiical

Craftsmen'

Operatives

'IAbrers

Service

Sanple size

0.0

0.0

7.0

0.0 J

, 7,0

44.2

43

1

Whites ' Blacks: ,llites Blacks Whites Blacks Whites

under 30 30.to.S5 30 to, 65 under 30 under,30 30 to,63 30 to 65

................:........__...............;.....

0,0

1,0

4.0

23,2

.1.0

33.3

5.1

32.3

3.5

1,0

1,6

12

2,6

2,9

61.7

313

2,5

3,3 1

8.2

(/11,0s

4,3

1,5

36.7

610

0.0

6.2

10.6

2./

20,4

3.5

54.0

113

2,2

1,1

12,9

22,2

11A

20.3

3.3

36.4

365

3,0

1,9 4.6

2,6 13,4

4,2 18,8

3..5 3.§

23.0 2,7.5

69 16

60.1 27.3

313 ' 1,518

,SOURCE: U.S. bureau of the Census, Census of Population, 1970, Public Use Sample Tapes.
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Table Ap9, Seven Southern SMSAls

Occupational Distr1but1on3of
Males-with Some High School, by Age and RaCe

in percent]

L. I.

Occupation I
9-11

Professional and

technical

Managers

Sales

Clerical

Craftsmen

Operatives

Laborers

Service

Sample size

dompirrErsommummelom-omm..444romum.lormirormao'

Years of school

12

Blacks'

under. 30

1 2

1 1

1,5'

7,0

12,2

29,0

21.4

26,7

1,100

Whites Blacks

tiider 30 30 p 65

4.

2,3.'

2.5

(A,1

,

23,2

21;4

15,3,

3,199

1 6

2,3

1.4

5.7.

`1,0

32.9

21,4

15,6

1,292

Whites

30 to 65

4.7

13,0

8,6

34.3

20,1

4,1

6,9

4,983

Blacks Whites Blacks

under 30 under 30 30 to(65

2,5

2,2

2.8

13.3

35,2

15,8

12,0

934

8:t

5.7

8.7

13,4

26,4,

21.8'

9,1

6.7

3,431

2,0

3.6

1.3.

17.7

30,7

15,8,

15.6

Whites

30 to 65,

94)

18,1

12.2

10,9

27,2

, 13,6

2.1

6.4

758
6,341

127

'SOURCE: U.S. Bureau of the Census, Census of Population 1970, Public Use Sample Tapes, ,
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lable,A40, Seven Southern SMSAls

Occupational Distributions of Females wi i Some High School, by Age and Race

tin perc nt]

Occupation

ears of school

9-11
12

Blacks Whites ' Blacks Whites Blacks Whites Blacks Whites

nder 30 under 30 30 to 65 30 to 65 under 30 under 30 30 to 65 30 to 65

Professional and

technical 4.4 2.4 3,8 5.4 6.1

Managers 1.2 1.1 1.4 5.4 0.7

Sales 4.4 17.0 3,8 15.7 5.9

,

Clerical 224 37.3 8.7 378 37,6

Craftsmen 2.9 1.1 24,. ,2.8 1.0

Operatives 1542 12.2 24.7 14.7 16.8

Laborers 4.2 1.3 3.0 0.9 2.2

Service 45.8 27.5 32.1 17.2 29.6

5.6 49.5 9.5

1.8 1.4 5.2

8.4 3,9 11,6

67,0 2 , 17.6 56,2

1.2 2.0 1.6

4.8 ' 19.6 6.5

0.5 2.9 0.3

1,0.7 43.0 9.0

4,803 830 6,391

Sample size 824 2,372, 1,054 4,226 1,144

SOURCE; U.S. Bureau of the Census, Cengustf Population 1970 Pub1ic Use Samp rapes.
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Table A.11, Seven SoUthern 011SAls

Occupational Distributions for vales with Some College, by Age and Race

fin percent]

6 to/P,

t

OccupatiOn

Years o school

Thirteen to fifteen Sixteen Post-,graduate

Blacks

under 30

Professionarand

technical

Managers

Sales

4lerical

Craftsmen

Operatives

laborers

Service

I

18.5

12,1

20,5

13,4

12.7

Sample size 292

amillb

Whites

under 30

Blacks

30 to 65

21,6 12,1

8.9
6.5

13.5. , 3,6

18,5 22.6

12.7 15.3

10.7 18.5

7.7 5,2

6,4
.

16.1

2,318 .248

Whites

30 to 65

Blacks

under 30

Whites Blacks I. Whites

.un er 30 30 to 65 30 to 63

Blacks Whites Blacks Whit

under 30 under 30,30 to 63 30 to.

20.5
.

24.7

18.7

10.8

14.9

: 5,7

31.4

3,315

60.7

6.6

,1 6

14.8

6.6

4.9

3.3

1.6

61,

48.6

14.5

18.0

8

4

2 2

1.0

2.9

911

50,5

'11,1

3,0

14.1

6.1

5.1

2.0

8.1

99

40,2 55.6

28.6 3..7

15.5 0.0

7.0 7.4

5,1 11.1

1.7 14.8

0.2 3.7

1.7 3,7

2,318 27

SOURCE: U.S. Bureau ethe Census, Census of Popul'ation 1970, Public Use Smile Tapes.

0

129
112

74,7

7.0

6,2

5,6

2.3

1.6

015

.2,0

641

69.3 67.6

11,9 19.6

3.4

8.5

2.5

2,5

0,0

1.7

5.9

3.0

2,0

0.9

0.4

0,8

118 1,96
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Table A-12. Seven Southern SMS's ,

Occupational Distributions for Females with Some College, by Ageend Rue

fin percent)

Occupation

Years of sOlool

Thirteen to fifteen Sixteen

Blacks

under 30

Whites

under 30

Blacks Whites

30 to 65 30 to 65

Blacks

under,30

Whites

under 30

41m.I.M1.11....11.1.,

AmnIONIMINOWNPIROat

Blacks Whites.

30 to 65 30 to 65

Blacks

under 30

Post-giaduate

Whites ; Blacks Whites

under 30;30 to 65 30 to 6

Professional an

tachnitS1

Managers

Sales

-Clerical

Craftsmen

Operatives

Laborers

Service

Sample size

-. 7.0

53,5

1,2

5,1.

1.5

15.0

413

17.8 26.7 26,5

2.9 5.4 6,5

8 1 , 7,1

58,9 28,8 48,0

0.6 0.8 1.4

1.9 6.7 .2,5

0,2 0.8 0.3

9.6 023.8 5.4

2,244 240

72.5

2,1

4,2

14,1

0.0

4,9 ,

0,0

69,7

2,3

14

19.4

0.7

0,5

0,0

2.1 3,4

.142 1,040

86,6

1,9

1,0

6,2,

0,0

1,0

0,0

3,3

209,

63.8 72.7 81.8 83.6 79.8

4.5 4.5 1,4 . 6.7 6.6

5,9 . 0,0 2.9 0.7 2,2

20,9 22,7 11.5 3.7 ! 7 6

0.5 0.0 0,0 0.0 0.7

2,0 0,0 1.0 3.0 1.8

0.1 0.0 ,0,0 0.0 i 0,1

2.3 0.0 1.4 2.2 1,1

1,333 22 209

SOURCE: U.S. Bureau of the Census, Census f Population 1970, Public Use Samplelapes.
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CHAPTER 10

MIGRATION AND RACIAL INCOMES IN SOUTHERN SMSA'S

Migration may tie viewed narrowly in terms,,of costs and returns to
individualq and families, or broadly in, terms of costs and benefits to the

whole community. The decision,to migrate may be made on'an investment

basis: the rate of retutn to moving is that hte which would equate the
present value of the diffeetice between income streams in the place of
departure and the place of destination with the.cost of moving, and the ,
Move is made if the return is higipenough to justify it. However,

migration decisions made solely on this criterion would work steadily
toward eradicating regional income differentials for comparable grades
of labor: the persistence of such differentials implicates other less
purely economic motives. In fact, actual population movements sUtgest
that non-monetary considerations74sychic costg and returns--are deter- ,
mining for many, if not for most, migrants and potential migrants.-.1/

Nevertheless, economic factors cannot be overlooked in analyzing
the size and direction of population mbvements into and Out of the South,
And rural-urbansmvemente4ithiii:the South, since World War II. The

fntroduction orcapital intensive methods in agricultural production, id

particularly in cotton, reduced the marginal product of many Southern
farm workers to near zero, with the result that the difference betweenuyi.
the income streams in agricultural employment and urban emploYment be-
came, for all practical purposes, the amount bf urban income. _2./ Tens

of thousands abandoned the rural areas and headed fOr Southern SMSA's.
Others continued to lfve on farms but adopted nonagricultural occupa-
tions as the primary source of income; still others left the region
directly without using Southern cities as way stations. Those who set-

tled in the SMSA's provfded an indirect stimulus to regional out-migration
of blacks who were already in the.cities by competing with them for the
low skill level kinds of jobs offered blacks, regardless of qualifications,
in the "pre-civil rights" South.

110.
The migration p-attern jUst elaborated led to one of the central

arguments of the.Black Employment in the South Project: namely, that

1/ Larry Sjaastad,,"The Costs and Returns of Human Migration,"
J9urnaT of Political Economy, Supplement, LXX (October 1962), pp. 80-93.

2/ The difference-became urban income and almost nothing. It is

futile-to argue whether such people-were pushed out or pulled out. From

one viewpoint, the opportunity to earn more outside agriculture represented

,a lure--pull--to people whose.contribution to agricultural output had be-

come negligible; from the other, the inability to earn mere subsistence in,

agriculture constituted a 6push" into other alternativel.
./
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the major changes in the methods of agricultural production whiCh.led to
large sCale displacement of agriculturallaboe out of the 'rural South re-
sulted in a reduction of the absolute and relative qualtty of the black,
work force in Southern SMSA's. This reduction "cane about) according to
the argument of-the BES study, as a result of the following sequence:
(1) blacks coming into the SMSA had' less education and vocational_trainit_

, ing than blacks already:in the cities, but they swelled the pool of labor
available for the kindk orjobs-offered blacks, regardless of qualifications;
(2) the increased competition for jobs in the cities spurred out-migration,
pf better qualified urban blecks to other regions. The two--in-migration
to the cities of rural blacks with qualifications below those already
there and out-migration to other regions of urban blacks with above_average,
qualifications--combined to lower the quality of the black labor force 6

in the affected ctties.

Educational levels in.rural, nonmetropolitan areat, however,
are generally lower than those in'urban metropolitan places.
Consequently, in the mass rural-to-urban movements that occur,
migrants,'*even thobgh.on,the average they may be better eduCated
than those they.leaye'behind, are likely, to be educationally
disadvantaged in their'urban destination., This has apparently .

been the situation in the past for blacks in the United States.. 2/

The argumeneis direct and Straightforwaed and would seem to lend
itselfideally to, testing from the kinds of data that are available
on the 1970 Census tapes. However, there.aee two distinct difficulties
in relating these data to the preceding argument: (1) the datafor An
SMSA cover only in-migrants to that SMSA And data on.out-migrants from
the SMSA can be picked up only-by a search Of the entire.country,. which
it prohtbitively expensive in computer time and money fOr small scale
projects; (2) the character of in-migratiOn to Southern SMSA's chahged
drastically between 1960 and.1970 so that the iff-migrant.data on the
1970 tapes may not reflect at all the effect of in-migration in the.
1960 to 1965 period, much less in the decade of the' fifties when dis-
placement of blacks from Southern agriculture was' heaviest. This is,.

true both because of improved edUcational oualifications of rUral'in-
migrants and because-a higher proportion of in-migrants to. Southern SMSA's
in 1970.came from other SMSA's than was the case in 1960. ff.

,

Whatever the situation in the past, the doMinant stream with
respect to type of residence for black migrantt now is from
one metropolitan area to another'. . . about 65,percent of
the migrants to metropolttan areas o er the 1965-1970 interval
had lived in a metropolitan arde in 965 . . with,almost no
exception) the proportion of in7migra m otheriOetropolitan
areas is substantially higker in 1970 than in 1960 . , The',

change is particularly noteworthy-aMong the 14 SMSA's in the
I

3/ A.R. 1i1ler, "The Black Migrant: Changing Origint, Changing

Characteristi0." Paper Presented to Wt:B. DuBois Conference on the
American Black,.Atlanta University, Atlanta, Georgia, October., 1974 (mimeo-

'graphed).
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South--in 1960,,in-migrants to all of theewere predominantly'non-
. metropolitan in origin; by 1970, ten were receiving at least a.

slight majority of.in-migrants from other metropolitan areas
The black population is now so overwhelbingly urban,. metropolitan .
residence, the remaining rural, nonmetropolitan pool is so small -

that we can anticipate drily further increases in the dominance .

'of the intbrmetropolitan stream among the black migrants. 4/

Since data from the 1970 Census were not available at the ttme of
the BES study, it was necessary to rely on earlier studies for insights
on the educational characteristics of out-migrants. The best known
of these is.that of Rashi Fein, which showed,'as did all others, that
black out-migrants from Southern cities had better educational qual-

'..ifications than those who4,mained: j There is nothing on the 1970
tapes to create doubt-as the continuing validtty of this finding.
In short, while it must be admitted that the 1970 tapes do little to
substantiate the BES argument, they also do little.to counter it. The
migratory pattern has changed too much for 1965 to 1970 data to be very
helpful in regard to the 1950 to 1965 period.

;Pr There is one additional aspect of the BES conclusion that should
be mentioned. Implicit in the argument that migration widened racial
income and occupational gaps in Southern SMSA's is the premise that
it either left the quality of the white labor force unaffcted on act-
ually improved it. Their reasoning is straightforward: the post World
War II growth industries in the urban South called for skills with .

-above average educational qualifications, and it was necessary to im-;
port highly trained managerial, professional, andJechnical white
employees from outside the region:6/ In fact, many of the largest
plants were branches of national firms and manning them properly in-
volved no more than transfer of top level employees from established
plants elsewhere. Data on the 1970 tapes have-the same limitations
for checking the validity of this premise, which relates to the fifties
and early sixties, as they do for the previously mentioned one regarding
black migration, but they may be used in support if handled with reser-
vation, primarily because studies devoted to the cheracteristics of
migr'ants show no such turn around in whtte migration patterns in the .

sixties as was the case for blacks. At lorst the 1970 tapes permit
estimation of the effect of current white in-migration on the present

4/ Ibid.
-5r-if-should be emphasized that studies of net migration, though

, useful- for Many purposes, miss much of the impact under discussion here.
For example, gross in-migration of 10,000 pooOly qualified ,,blacks com-
bined with gross out-migration of 10,000 well educated blacks could have
a sizeable adverse effect on the black labor force profile in a given,
SMSA, yet net migration would be zero.

6/ Maddox, 22. cit.
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white latuor force in Southern ,cities.°

Despite the foregoing limitations, there are several useful ob-
servations that can be made directly from the 1970 tapes. To begin,

il.i'-thigrants to Southern cities are quite like in-migrants to non-
Southern cities in that they are well ahead of the resident population°
in median years of sdhooling (Table 10-1)". Nat surprisingly, in view
of this, they are also ahead in occupational status, with higher indexes
of occupational Position across the board (Tables 10-3 and 10-4). How-

ever, it is surprising, at least at first blush; that in-migrant whites
of both 'sexes lag in eaimings despite their occupational advantage, and
,io-migrant blacks lead in earnings by less than would be expected from
their lead in education (Table 10-2). Apparently seniority and wage
increases associated with length of employment, combined, possibly, with
better labor market-information, largely offset the migrants' advantage
in education.and bring enough higher earnings 'at given occupational levels
to yield, in turn, higher median incomes. Zi

Disaggregation of in-migrant data by educational level reveal
little that is unexpected. They show. white earnings ahead of black earnings

at a11-levels of education: this observation is'valid forboth sexes and
for both in-migrants and residents. 8/ They also;show that up to the

level of high school graduate's black female in-migrants earn slightly
more than resident Ilack females: this is true only for black males in
the nine through twelve class (Tables 10-5, 10-6, and 10-7). For whites

the observation of the previous paragraph holds- even more strongly than
was true for aggregation over the whole white labor force; i.e., residenin,

out-earn migrants at all levels of'education. Likewise, as was true
before, the indexes of occupational position for migrants relative to
residents are much higher than-their relative earnings (Tables 10-8
through 10-13). 'For whites, the migrant index is highee t an the resi-
dent index in alL cases except for males at the lowest ed ational

where the ratio is .10. For blacks the same holds excep at the top

educational level, where the ratios are .996 for males an .998 for

71 It is to be remembered that indexes of occupatfonal position are
calculated dn the assumption that occupational incomes' are equal regard-
less of industry, fi-rm, and location. Thus it is possible for an industry

to have an above average IOP, but below average earnings, if.it pays below

average wages at occupation.
8/ Data in the previous chapter showed black women in the top edu-

cational category leading white women in earnings and occupational status.
,But the top educational category in that chapter covered women with more

'V than 16 years of schooling. The migrant sample was too thin to permit
that level of disaggregation of educationaldata, so the top categories

are not comparable in that high school levels are included in one, not

in the other.
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Table 10-1

Seven 'Southern SMSAls

ilighest Educational Level Attended ,

Invigrants and Resident Population, 1970 .

By Race and Sex

*fin nercentj

Males Females

Highest grade

, attended
White Black nite

Migrant Resident Migrpt Resident Migrant Resident Migrant Reside$

0 to 5

6

7

9 to 11

12

13 to 15

16

More than 16

Sample size

Median years

of schooll(

24,2

5,7

5,2

6.7

19.4,

24,0

9,2

3,4

2,3

654

9,3

33,2

8.0

-6,6

9.8

22,8

13.3

4.4

1.0

0 9

5,993

7,2

18,2

4,2

3,8

6,0

13,6

19,0

16,0

10,0

9.2

6,522

11,2

18,4.

'4.9

5,2

9.4

20,2

2002

11.6

5.9

4.1

9 16o

9.84

22,0

3,9

5,3

7,3

21,8

22,2

10,4

4,7

2,4

751

9,6

27,5 18.2

6,3 ) 3.8

6,3 3,.3

9.6 6,3

24.,9 15,3

17,2 26.5

5,0 15,0

2,0 8.3

1.2 3,3

7,244 6,661

8,0

15,6

4.4

4.8

9,2

21,9

j7.1

10,8

4,3

1.8

21 1140

10,2

.11The years of school column give highest grade attended, so the "real!' class

\limits 'in, terms of years' of schooling are: 0 < x 5; x 6.0; 6,0( 7.0; 7.0/x1:

8,0; 8,0 x 11; 11,0 x 12.4 12,0 X \ 15.0; 15.0 x 16; 16,0 x, The medians

reflect. the real limits, Note that 12 in this categorization does not imply a high lqn
gaduate but only that the peron did at, least sone senior level high school a er

Aflected in the "eal"c1ac liiit, which shows the Student has started ,

1.37 but not ntces.sarily finished the 12th rrade, 11.0 x 119

SOURCt; U.S. Bureau of, the Census, Cen7,is of hpulation .1970, Public Use Sarple Tanes..
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Table 10-2, Seven Southern SMSAls

Earnings of In-migrants and Resident Population, 1970

By Race andipx

fin percenn
,1111140..111.1.111*............MI1....o

Males.

Earnings
J

Black White

Females

Migrant Resident Migrant Resident

Less than $4,000

!tt4,000 to 5,999

36,0001o,7,90

38,000 to 9,999

41.5

26,7

19,8

410,000 to 14,999 1,3

Above $15,000 1 0,8

Sample size 393 2,950

Median 14,637 $4,444

Ratiol/ 64.1 1 5600

44,2

26,1

18,3

8.4

2,6

27,0.

13,3

15,7

14,4

19f9

9.7

4,341

17,236

23.5

10.?

17.4

16,9

21,5

10,0

11,405

1,7,816

RIO

Black , White

MigrantkResident Migrant Resident

76.7 80.6 60.5 558

14,5 11.5 21.54

6.3 4.8 12.6 13,3

2.3 2.3 3.5 4.5

,0.3 0.6 1.4 2,3

0,0 0,2 0.4 0.4

352

$2,608

78.9

2,675

32, &

69 t

2,738

$3,306

7,776

$3,584

3 ,
A

1/Ratio ofblack earnings to corresponding category of white earnilgs,

SOURCE: U.S. Bureau of the Census, Census of Population 1970, Public Use Sample

Tam, These dA4ta are for individuals with some earnings income, Earnings are

de-fined to be wates, salaries, commissions, bonuseS, tips. They do not include,

income from' professional practice or nonfarm businesses, See U.S. Bureau of the

Census, Public Use Samples of Basic Records from the 1970 Census: Descrintion and

Technical Documentation (Washiton, D,C.: Gavernment Printing Office, 1972), pj5.
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Table 10-3, Seven Southern SMSAls

Occupational Distributions,InCgrants and Resident Population, 1970 ,

By Race and Sex

rin percent]

Occupation

Professional;

technical

Manager

Sales

Clerical

Craftsmen

Operatives

Labo rs

Service

Samplp size

Males

Black

Females

White Black White

tgrant Resident Migrant Resident Migrant Resident Migrant

7.3

2,4

2,2

12,8 .

15,5

31,5

16.5

11.9

413

3.6

2,3

1,6

7.5

14,9

29,5

22.3

18.3

3,324

22,2

13.9,

11,2

8,3

18,0

1 4,1

5,5

6,8

4,549

12,6

13,7

9,9

9,2

24,4

16.2

7.6

13,187

17,7

0,8

5,0

27,7

1,7

16,6

2,8

-27,7

361

12,1

1,6

,4.5

189

1,6

17,6

2,4

41,3

2,443

21,0

3.7

9,0

42,5

1,2

9,5

0,6

12,5.

3,780

Residen

13..4

4,2,

11,9

44,9

9.6

13,6

10,213

.SOURCE: .S, Bureau of. the Census, Census of Population 1970, Public Use Sample

Tape's.
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Table 10-4. Seven/Southern SM;
,

Indexes of Qccup4onal Position, 70

In-migrants and Residents, by Race an Sex

Occupation

Males Females

1

Black Aite ,

grant Resident Migrant Resident

'Bite

Migrant Resident Migrant 3eadent

>Professional;

technical 821

Manager 295

Sales,) 183

Clerictal 1,020

CraftSmen 1,369

Operatives 2,239

!

Labor4 798

Servi6e 663

Sample size

IOP

Ratio 11/

Ratio 2?./

413

7,388

93.8%

405

283

133

^597

1,316

2,097

1.,079

1,019

3,324

6,929

79,7%

2,497

1,710

932

661

1;590

1,002

379

41549

9037

96 25

1,417

1,686

824

733

2,155

1,151

305

423

13,187

8,694

1,209

50

114

1,287

73

645

88

704

361

41170

90.6%

90.7%

'100

103

878

68

684

76

1,049

2,443

3,784

87.0%

1,434 915

230 261

205

1,975

51

369

19

318

3,780

4,601

94,5%

271

086

7)7

373

346

10,213

4,348

1/Black to white for sane category.

VIMir,rant to resident, by race,

SOURCE: U.S. Bureau of the Census, Census of Population 1970, Public Use Sample

Tapes. Median incomes used in calculating the ION were taken from U.S. Bureau of the in

Cdnslis, Stivtictical Abstract of the U.S. (Washington, D.C.: Government Printing Office, "41
1572), They are, for males: professional and technical, 11,249; managers, 12,304; 'sales,

8,321; clerical, 7,965; craftsmen, 8,833; operatives 7,107; laborers, 4,839. service,

5068. For females, they are, in the same order: 6:830; 6,224; 2,279; 4,6411; 4,276; 122

3,885; 3,151; 2,541.
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Earnings

Table 10736__Seven Southern SMSAls

Earnings of Residents And Migrants

Educational Level, Grade Eight or Less .,

,By. Race and Sex ,

0

fin percent]

.//./NEM.a.alO

Males

Black

ligrant Resident

Less_than'A,000 53.3

*000 to 5,999 33,3

16,000 to 7,999 6.7

8,000 to 9,999 5,3

1,10,000 to 14,999 1,3

Above 115 000 0,0

Salaple size

Median

Ratio 1.4/

Ratio 21

46,1

28,

17,0

6.8

1,7

0,1

75 1,088

3 3,552 14,276

67,91 65.41

White

Micrant Resident

3464,, 2563

25,3 18,1

17,3 23,0

11,1 16,6

8,4 14,1

3,5 2,8

1,968

61556

Females

Black

Migrant Resident

90,2

5,9

2,9

2,0

0,0

0,0

511?

'32,217

93.5%

, 105,2%

94.9

4,4

0,6

0.1

0.0

0.0

680

';2,107

77,5

White

!agent 'Pesident

8464.

10,7

0,9

0,1;

w:10 0

225

$2,370

7366 .

6

901'

$2,717

,

1/Note small sample,

VRato of black earningto corresponding category of white.earnings,

J/Migrant to resident; by race*,

SOURCE: U.S. Bureau of the Census, Census Of Population 1970, Public Use Sample Tapes;
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Table 10..6, Seven Southern SMSAls

, Earnings of Residants and Migrants
Educational Level,,Grades Nine through Twelve

By Race and Sex

lin percent]

Nabs

Earnings Black

agrant 2e3ident

'11hite Black

Migl'ant Resident Migrant

Less. than :A.100Ci 39,3 44,8

$4,000 to 5,999

36,000 to 7,999

38,000 to 9,999

26,6

24,0

8.7

sloymo to 14)999 0,9

Above '15,000

Sample Size

Median

16tio 11/

Ltio 2"1/

0.4

26,1

18,5

8.1

0.3

229 1,539

,805 ;4,398

7b,5% 58,5

109,Z

27t0

14,9,

19 8

16.2.

18.0

6,818

25,4

f0.1

18.9

18,7

21.2

5,7

5,939

17,.5,34

79.1

16.9

0: 5

9,0

.0.0

l'1)4110r1

Rds4i.61

83.:

201, 115h

$2,528. ;2,404.

8,8

2,5

0,7

0,2

1;340

1053

.6%

i(Ra'tiosof black earnings ,to eorresponding 'category..of white tndrigs.
$ 2/,.

.

'41,:itTant to resident, by race, ,

Mliclise

,

SOURCE:, U.S. Bureau of the Censuh Census of'Population 1001147 Sample Tapes. '
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Earnings

Table 10-7, Seien SeuthernSMSAls

.' Earnin

i

gs o sidents and Migrants

lV ,Educational L , Mere than heave Grades4

By a ce and Sex

rin percentY

Males

Black late .

Females

I.

Black Whit

Loss than $4,000

4;000 to 5,999

'.6,000 to 7,999

;8,000 to 9,999

10,000 to 11;,99c,

Above ;15,000

)..

Sanple.size 91

Modian

Ratib 11/.

2/
patio 2

igrant

57.1

21,3,

20,2

16;9

2.2.

2.2

6og
92,3r/;

Resident

34,7

18,6

21 47

15.2

7,7

2.2

323

8.75

4crant

25,1

9.0

,11.9

tN,

13,8

24,3

1600ok

2,597

89.45

Resident

19.4

7.6

11,7

14,0

26.0

21.3

,3,498

9,614

Migrant

65,0

14,0'

$,0

1.0

0,0

100

Y3.077

77.25

76 7%

Rebident Migrant

, 4949

17,1

?0,0

9,7

0.4

50,2

2.7 .

5.3

2.4

o,8

445 1,173

41012 A31984

91,9°4

91,2%

1

.

Ratio of black earnings ta corresponding category of tit& earnings, '

illigrant-to residynt, by race,

.

S0U2CE: U.S. Bureau of the Census, Census Of
Population 1970, Public. Use Sample

Tapes.
,125 :

1 50'

lesident

46,2

4,7

1.8,0

9,3

5,0

0,8

2,100

$4,367,



Table 104, Seven'Southern SMSAls

OccupationalTistributions, Residents and Migrants

Educational Lovell Grade Eight or Less '

By Race and Sex

rin percent]:

Occupation

Males

Black

..- Females..111171/....111.1..
aite Black

iryant Resident :i7ant losident tligrant Resident

. White

VA7ant 2esident

Professiwal;

technical

Xanagers

Sales

Clerical

Craftsmen

Operatives

Laborers

Services,

4,5

1,1

0,0

2,2

19,1

27,0

29,2,

1 16.9

0,5

1,3

0,8

3,5

is.5

30,0

28.9

.19,0

Sam* size 89 1 ,30

2,0

5.7

5,1

31,8 t

29-,1

10,8

9 ?

647

1,7

9,1

4.7

34.5.

.26,2

7,9

10,8

2,581

0,0

0,0

2.9

8,6

2,9

28,6

8,6

48,

352

2.5

0.9

1,8

5.3

2,3

?3,*1

2,8

61,2

433/

3,4

2,7

8,8

12,8'

2,1

39,6

2.4

28,1

328

2.4

4,3

12,9

14,8

3,8

30,3

1,1

30,3

1,?43

11/A sample this Small implies sizeable standard errors in the individual cells: the
percentaes should be aken as an indication, nothing more,

2There weh 502 resident black females in household service, a category not included
in the percentar,e distribution, This is larger than the entire number employed elsewhere:
in facty it is 53,65/J of the total employment of blackiemales in this eductlonaI1 groupit.
The correspondinr, percentv,e for whiie females is 4,1%!

SOURCE: U.S. Bureau of the. Census, Census of Population 1970, Public Use Sample Tapes,

126
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Table 10-9, Sev4 Southern SMSAls *

Occupational D1stribution4 Residents and Migrants

Educational Level, Grades Nine through Twelve

By Race "ex

Tin ercent

Occupation

Males Females

Black

Niprant Resident

"Ihite

arrant Resident

Black

Migrant

White

Resident Mig;ant Resident

Professional;

technical

Manarers

Clerical

Craftsmen

Operatives

Laborers

Services

1,7

2,1

12,9

16,3

39.1

16.7

8.6

Sample size 233

1,7

1,9

1.6

8.3

15,1

31.9

1949

19.5

1,665

7.7,

12.4

10,0

8,1

25.9

19,3

, 7,5

9,1

1,747

544-

11.3

9.5

10,1

28,5

18.6

2.6

ao

6,617

5.8 5,1

0.5 1,3

5,3 5,1

28.6 19,3

2,4 148

19.9 20,0

344 3.1

3440 4443

206 11536

16.2

344

11,0

51,7

1.4

10,5

0,7

J15,0

1,913

6,1

4.4

13,2

51 t4

9.0

0.7

13,8

6,290

SOURCE: U.S. Bureau of the Census, Census of Population:1970 Public Use Samp e

Tapesi

127
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Occupation

Table 10-10, Seven Southern SMSAls

Occupational Distributions, Residents and Migrants

.E4ucational Level, More than Twelve Grades

By Race and Sex

rin percent]

Males Females

Black 'Mite Black

ngrant Resident Ydr:rant lesident Migrant Resident

White

Micrant Resident

Professional;

technical

Manager

Sllec

tlerical

Craftsmen

Operatives

Laborers

Services

tJample,size

22,0

5.5,

4.4

23,1

9.9

16.5

3.3

15.4

91

24,4

5,9

4,2

353

4.0,0

17,5

13.9

9,3

.7.5

5,5

2,3

4.0

2,155

,31.7

20.6

14,0

10,4

11.0

5,8

3.0

3.3

3,989

43.3

1.7

5,0

31,.7

0.0

7.5

0,0

10.8

120

M.1.1.0'

.43,7

3.2

4.6

30.2

0,4

4,6

43.0

4.3

6.6

37.4

1.9

0,0 0.1

13,3 6,0

474 1)539

111110111MERIM

35,8

4.6

43,5

0,7

1.5

,0,2'

5,2

,680

SOURCE: U.S. Bureau of the'Census,,CenSus of Population 1970, Public Use Sample

c.

Tapes,

'128
1.5 6



mageribilm.

Table 10-11, Seven Southern SMSAls

Indexes'of Occupational Position; Residents nd Migrants

Educational Leyel,:Grade Eight or Less

By Race and Sex

Occilpationa

.!nrwon.......=.11=11Mmil.....04mm111.

Males

Black

,101.111
White

Fema1,9s

Black Aite

Ligrant Resident Resident Migrant Re2:ident Iligrant Resident

Professional.

technical 506

Managers 135

Sales 0

Clerical 175'

Craftsmen 1,687

Oper4tives 1;919

Laborers' 1,413

Services 941

61776

87.55

103,9r,

56

221

67

279

1,369

2,132

11398

1108

6,580

82,Z

225

701

474

406

2,809

2,068

523

540

7,746

96.9%

191

1,120

391

398

3,047

1 862

, 382

601

7,992

o

66

400

124

1,111

_271

1,235

171

56

41

246,

9

897

88

1,555

3,152

88,6%

232

168

201

595

go

1,538

76

714

3,614
0

101a

164

268

294

688

162

1,177

i5

770

3,558

11Black to white for came category.

?/
Migrant to resident, by race.

SOURCE: U.S. Bureau of the Census, C'ensus of Population 1970, Public Use "

157 Sample Tapes.
129'
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Table 10-12, Seven Southern SMSAIS

Indexes of Occupational Positioni. Residents,and Migrants.

Educational Level, Grades Nine through Twelve

By Race and Sex

Occupation

Males , Females

!igrant Resident MirTant Resident Migrant Resident Migant Residen

Professional;

technical

Manacers

Sales

Clerical

Craftsmen

Operatives'

Laborer's

Servites j

IOP

Ratio 11/.

Patio

292

209

175

1,440

2,779

808

479

191

234

133

661

.1,334

2,267

963

1 o86

7120 6;869

85,8% 82.8%

866 607 396,

1,526 11390 31

832 .796 121

645 804 1,329

2,1288 2 517 103

1,372 1,322 773

363 .368 107.)'

507 496 864

8,399, 8,294 3,724

101.3% 105,8%

318,

116

897

.77

777,

98-

1,126

5,520

84g

4.2'3

212

2'5.1

2,402

60

408

22

381

4,159

41'r

249

301

2)388

84

350

22

351,

4,159

11Black to white for same category,

iMigrant to resident,-%y race

SOURCE: U.S. Bureau cif the Censusl'Census of Population 1970, Public Use

Sample Tapes.
130'
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Table 143. Seven Southern MA's

. Indexes of Occupatlhal Position, Residents and Migrants

Educational Level,:More than Twelve Grades

Occupation

ee

_Profellsional;

technical,

rPnan,ers

SaleS

Clerical .

Craftsmen

,Operatives

Laborers

.lervices

IOP

Patio4/

Patio 2?,/

' Males Fenales

Black' nite Black nite

J4Tant

2,475

'S77

366

)80

874

1,173

160

857

8,422

84.5

99.6%

?o1dent ,L7ant Resident

2,745 4,500 3,566

?26 2 153 2,535

349 1,157 1,165

1,09 71;1 828

972 662 972,

1,144 391 412

426 111 145'

601 223 184.

,452

86.e7

9938

'01 '

9,807

r.irrant Resident grant Resident

2,957

106

114

1,473

0

291

274

5 21

97.0

nr 99,85

2,985

199

1P5

1 ,4

17

179

0,

338

5,226

101.1%

2 937,

26$

150

1 738'

34

74

3

152

5,356

103,.6%

2,445

286

191

2;021 ,

30

58

6

132

169

1(Black to white for sane c ,ory, :

./Migrant to resident, by race.

SOURE: U.S. Bureau of the Census, Census ofTopglation
1970, PAW Use Satple'.

Tapes, 131
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females. In short, whether the data are aggregated over the whole labor
force or disaggregated into these three broad educational categories,
they show that migrants do very well in comparison with residents'in
terms.of the kinds of jobs they can get, but don't do-nearly as well' in
terms of....tbeir relative earnings.

In summary, the in-migrant'data make it appear hat, on the average,
in-migrants are bktte educated and have somewhat better jobs, ogcupa-

'tionally'speaking, th n kresidents, but earn a'bit less money. The c

in-migrant data revea, approximately the same black-white relationships
as do the resident data, in addition to which migrants are such a

4inority of the labor force--__Lia_der 15'percent for blacks and under 35 .

percent for whiteSr-that;-i-t-Ts impossible to make a strong.case for the
argument that in-migration is widening racial 4ncome"and occupational gaps
today.

It Must be remembered, however, that these fthdings do not in any
wayeontradict the argument of the Black Employment in the South study.
As noted'in the quotation'from. Miller earlier inthis chapter, migration
of blacks into Southern cities in 1960'6nd earlier was largely rural in
origin, but by 1970 the pattern had changed. By then a majority.of the
in-migrants wale from other SIASA's. It therefore seemed useful to dis-

.
aggregate'the black in-migrant data by place of or'igi-urban or rural--
to see whether largemdifferences in educational qualifications, earnings
and occupational distributions show up on the 1970tapes. .If such rural-
urban differences were present in 1970 then they presumably would have
existed.in 1960, since rural blacks narrowed their deficiency.4n educa-
tion in thatdecade.

It shpld be-noted that the educational breakdowns in the rural-
ultan serieS are not.as fine .as.was the earlier case. The reason is that /
the sample becomes too small if the data are broken-into more than three
levels of schoolina: grade eight or less; grades nine through twelve;
more than_grade tWelve. Table 10-14 summarzes the findings. Over One-
third of the whitemale in-migrants have More than a high school education,
and they are welt ,ahead in this respect. Next come white females, with
more than a fOurth of them above the high school level, a proportion
which,-in turn, puts them ar in advance of blacks of both seXes. Black
females are third followed.* black males, who, as usual, trail in educa- ,

tional statistics.

Rural-urban differences are not as great as might be expected, In
fact, in.all fodr groups the percentages are quite closetogethe For
three groups--:black- males, black females, and white males--the ih-migr'ants
who came from other metropolitan aceas are slightly.ahead in .years of
schooling; but-white females from rural areas'--lead in the'top two categories,
but their advantage is 'as trivial.

Earnings data show a more marked differential in favor of in-migrants
from other metropolitan areas than do the educational data. At grade
eight or less, metropOlitan in-migrants lead ural in-migrants in al] four
race-sex groups, and the same is true for t top educational class,.more

.;
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than twelve grades. Only in tne nine through twelve grade category
is there any exception to this rule, and there it is true only for
black females, where rural in-migrants earn about $200 more (Tables 10-15,
10-16, and 10-17). Racial comparisons at all educational levels show
whites ahead:: the black-white ranges from a low of 56.6 percent for
rural males at grade eight or less to a high of 92.8 percent for rural
females at grades nine through twelve. The advantage of in-migrants from
other metropolitan areas is less pronounced in occupation than in earn-
ings. At the bottom educational level, grade eight or less, inter-city
migrants uniformly fare better than rural to city migrants, but results
are mixed for the higher levels of education (Tables 10-21, 10-22, and
10-23). That is, meteopolitan in-migrants had higher IOP's across the
board at grade eight or less, but at grades nine through twelve in-
migrant black males who came from rural areas were Slightly ahead of
those who came from othercitje.5, anc rural female in-migrants of both
races were ahead of those who originated in other cities for the top
level, more than grade 12. The tables show without exception, that
after standardization of the data by educational level and by place of
origin, whites had higher indetes of occupationa4 position.

In ;umMdry, while it may haVe been true that migration operated to
widen earnings and occupational gaps in Southern SMSA's between 1950 and
1965 because of the lack of educational qualification of bladkmigrants,
it appears to be true no longe There are two reasons far this: first,
a much higher proportion than formerly of black in-migrants come from t

other SMSA's; second, there is less difference in median years of schooling!'
between rural and urban black migrants than was the case a decade or two
earlier. As a result,,black inligrants generally fare better in compar-
ison with white in-migrants than does the resident\klack population rela-
tive to the resident white population. Ironically, that part of thgoresent
black population in those cities which originated in the rural SoutHm'at
an earlier period serves now to pull the average qualifications of the
resident,population down, making today's in-migrants look good by com-
parison. Thus the fact that blacks coming to the cities fPom rural areas
in the time of agricultural displacement had a negative effect on the
quality of the black labor force makes it easier for today's n-migratts
to pull the averages up. Be that as it may,-the 1970 tapes lend no
support to the argument that in-migration to Southern SMSA's is lowering
at present the quality of the black labor force, or reducing their earnings
and occupational status of blacks relative to whites.

133
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Table 16-14, Seven,Southern SMSAls
Educational Attainment of Metro and Rural In-migrants

1970

By Race and Sex

tin percent]

Race and sex

Educational level

Grade eight Grades nine Mgre than
or less through twelve ' grade twelve

retro Rural

Black males

Black temales

42.5

37.4

Ihite males 29,9

;Nhite females 29,5

45,1

JI4i

30.7

28,8

vl
Metro Rural

e41,

43 4 41,8

44.7 43,5

33,2 33,2

42,9 43,0

Metro Rural

14,2

17.9

36.9

13,1

17.2

36,1

28,2

Trr7 f thc Cirml- of ?orlilatior 19'70,?Y;
le oducatiOnal 11iei n.N not'tr l'Irun of Hr1.e cizcl rrob1r7.

134
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Earninp;s

Table 10-15, Seven Southern SMSAls

Earnings of Metro and Rural In-migrants

Educational Level, Grade Eight or Less

By ,Race and Sex

fin percent)

Males ,
Females

Black nite Black Ittihite

Less than 34,000

$4,000#to 5,999'

61,000 to 7,999

38,000 to 9,999

Metro

45.9

35.1

10.8

5.4

10,000 to 14,999 2.7

Above 315,000

Sample size'

Median

Ratio 1-1/

Ratio g.,/

0.0

37

34:,234

1 71,3%

128.%

Rural 22?..........RJEL,..2.11.11,

60.6 30,6, 28.0 88.2 93.8 81.4 085.1

33,3

3.0

3.0

0.0

0.0

33

53,300

56.6

20,0

18.3

14.5

5,5

235

$5,940

101.8%

24.0

20,0

12,8

11,2

4.0

125

4.5 833

5,9

2.9

2;9

0.0

0,0

34

32,268

9,3%

106.4%

6,2

0.0

0,6

0,0

0,0

16

12,132

90%

86

2457

104.6%

12,8

2,1

0.0

0,0

0,0,

47

$2,350

Black to white in same class.

Metro to rural, by race. A

SOURCE: U.S. Bureau of.the Census, Census of Population 1970, Public Use Sample

Tapes, 135 \
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Table 10-16, Seven Southern SMSAls

Earnings of Metro,and Rural In-migrants

Educational Level, Nine to Twelve Grades

3y Race and Sex

fin percent]

Earnincs

Males Females

ntro

Black '- White Black White

Rural P.ctm Rural Metro Rural Metro Rural

Less than$4,000

*,4

;$4,000 to 5,999

$6,000 to 7,999

8,000 to 9,999

41,6

26,5

23,0

8,0

10 000 to 14,99i 0,0

Above 15,000' 0.9

Sample size'

Yedian

Iltio 11/

Patio 2?./

113

41,1

29.4

23,5

5.9

0,0

0,0

18

A,605

69,IZ

25,2

13.6

16.5'

21,0

1,088

107,5

'27.7

14,6

23,0

17,4

15,0

2.4

466

670

82,,9

12,8

304

0,9

0,0

0,0

117

21413

75.4%

90.9%

75.3

22,1

2.6.

0,0

0,0,

0,0

77

J2,656

92.8%

62,5

23,4

10,6

2.5

0,7

0,2

870

3,200

69.,6

20,6

6.0

2.4

I.1

0,3

369

$2,861

1/B1ack to white in same class.'

Wgetro to rurall by race.

SOURCE: U,S, Bureau of the densua, Census of Population 1970. Public Use

Sample Tapas,
136



,

Table 10-17. Seven Southern SMSAls

Earnings of Metro and. Rural In-migrants

Educational Level, More than Twelve Grades

By Race and Sex

!in percent]

Earnings

(

Males Females ,

Black White Black ulthite

Metro, Ruil Metro Rural Metro Rural Metro Rural

Less than $4,990 27,9 581 23.0 30.8 59.7 74.3 48,43 50.0

14,000 to 5,999 16.3 25,8 7.4 9.5 12.9 14.3 22.8 24,8

16,000 .to 7999 25.6 12,9 10.7 13.9 16.1 11,4 20,3 17,2

')8,000 to 9,999 20,9 3.2 13.4 15.2 9.7 0.0 4,9 5,8

110,000 to 11 99 4.7 0,0 26,4 21,8 1.6
,

0.0
,

2.7 1.8

Above)15,000 4.7 0.0 19,0 8,8 0.0 0,0t 1.0 '0.3

,

Sample size 43 31 1,384 546 62 35 778 326

Mdian , 16,453 ?51442 18 328 17,396 !;3,350 12,692 1 4,149 4,000

Ratio 121 '77*.5% ,

80.7 67.3%

Ratio 2/ ' 112.6% 124,4% 103.7%

'1

.

,

.

,

1/Th1s earriings distribution is so far out of line that no ratios were calculated

from it. The sample is quite small, but hardly small enough to account for this result.

1

21B1ack to white in sate class.

V
171 4Vetro to ur

137

al by race.

c,:01111,C,: .0 e Census, CensuS of Population 1970, Public Use Sample Tapes.
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Table 10A8, Seven Southern SMSAls

Occupational Distributions, Metro and Rural In-migrants

Educational Level, Grade Eight or Less

By Raci and Sex ,

rin percent]

Occupation

Males Females

Black Aite Black Mite

Metro Rural Metro airal Metro Rural Metro Rural

Professional;

,.

technical 6.5 2.7 1 2.7 0.0 .0.0 , 4.5 4.5 ,

Mana,7,er 2,2 0,0 7,3 5.4 0.0 0.0 3.2 4.5

Sales 0.0 0,0 7.9 6.8 5,0 0.0 12,3, 11.9

Clerical 4.3 0.0 5.7 4.7 5.0 13.3 15.5 10,4

Craftsmen 19,6 '13,5 36.1 .36.4 5.0 0,0 1,3 1.,5

Operatives 26,1 29,7 25.6 27.7 400 13.3 30.3 29,9

Laborers , 34.8
i

2.3 7.0 14,2 10.0 6,7 2.6 115'

Services _ 6,5 29.7 ').5 8.1 35.0 6.7 30.3 35.8 _

sample siie 46 37 316 148 20 15 155

,

67

.

,

'4....16164.~.... ,...aitio

SOURCE: U,S, Bureau of the Census, Census of Population 1970, Public Uee

SaMple Tapes,

138
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Table 10-194 Seven Southern SMSAls

'Occupational Distributions, Metro and Rural In-migrants

Educational Level, Nine thru Twelve Grades , 0

By Race and Sex

!in percent]

p.

Occupation

Males Females

Black White Black White

Metro Rural retro

Professional;

technical

Manwsers

Sa,les

r Clerical

175

graftsmen

Operatives

Laborers

Services

Sarnple size

3,4

0.8

4.2

9.2

15.1

37,8

20,2

9,2

119

2.3

,1,1

17,2

14,9

43

13,8

6.9

87

7.9

13.8

11,4

7.9

26.0

18,2

6,4

8.3

,121

Rural

7.6

10.2

8,0

6.7

27.2

21,6

9.8

8.9

449

Metro

7.1

0.9

6,2

34,8

2,7

19.6

2.7

25.9

112

Rural

4,8

0.0

3,6

21.4

2.4

16,7

Metro

4.8

46 4

6,2

3.8

11,2

55,2

1,4

8,4

0.6

13.2 ,

84 4256

Rural

6,2

2.6

10.6

48..3

1 ,1

11.7

18.6

528

SOURCE: U.S. Bureau of the Census, Census of Population 1970, Public Use

ample Tapes. .
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Table. 1020. Seven Southern SMSA/s;

'Occupational:Distributions, Metro and' Rural 'InMigrants

Educational level, More than Twelve Grades

' By; Race and Sex

; rin percent)

, Occupation

-..' -AK%

Males

6Am,

r

Females

Black.....-Lf ......';..m.

, .

A

Profes4onal;

technical

Mana:jer

Sales

Craftsmen'

Operative%::

, Laborers

1 'Services

Sample size

White Black White

Metrcv, Rural Metro Rural isr
11_ -7

28;3 .156

10.9 0.0

4.3 6.2

19.6 -` ,28.1

8.7 12,,5

15.2 12.5

2.2 3.1

'10.9 21.9

46 4 32

39.9

19,2

15.2

8..8.

6,6

2.2

i.7

40.6

13.8

)1,8.

10,9

Metro Rural Metro Rural

542

4.

'

45uut

42,8

4.1

6,9

36,9

0.7

2.0 .

0;1

6,5

4 ,038;

39,3

1,2

0,5

0,2

4.6

, SOURCE: 11..S. Bureau' Of the Cen7sus ,P. Census of Populatio000 Publiillie .. ;4:
., :.,

Sample Tapes.' .

,.
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. Table 10-21. Seveil Southern MA's

Indexes of Occupational Positiprt,,Metro and Rural InAmigrants

i
Educational Level, Oade Eight or Less

.3y Race' d Sex

a

Occupation

Females

Black Black nite

Professional;

technical,

Managers

Sales

Clerical

Craftsmei

i;

OperatArts

Laborers

Service,

IOP

Ratlo 11/

Ratio 2

etro

731

271

0

342

1,731

1,855

1,684

362

Rural -14e ural .Metro Rural Metro Rural

6,976

86.7%

10844%

304 214,

0 8?8

0

0

.1,192, 3,189

2,111 j 1819

1,176 ;. 339

1,654 473

16,437 8,c, 3

83.6/,

. 1(Blacklo white. .

WMero to rural I race.
.

, I

SOURCE'
.1. .. .:

U.S.41B.reau of the Census, Census of Population 1970, Publiclise

f Sample *es. :. /,"'
, .

,

105.5%

4, t'

304

566

374.

2,685

1,969

687

37,700

0

0

114

214

1,554

315

92.4%

t09.1%

618

0

517

211

1,695.

33,041

86.2%

307 307.

199 285

280 271

720 483

56' .64
L

14.

1,177 1 162

82 47

710 910

33,591 33,529

101.8;

141

180

'
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Table 10 722 , Seven Southern SMSA1

Indexes of OccupationalAsitiOni Metro and Rural tiOants

Educational Level 4rades Nine through .Twelve

; By R6,ce and Sex

Occu

I.

iont.

, Males Females
r 6

black 'Rite 1a0c. White

Motro , Rural Metro Rural /I /Metro RW'aI Rura

PrOfe3sional;

technical).

ManAer

Sais

cClerical

Craftsmen

,

Operatives

raboreiS

arvice

TOP

i4tio 11/

'Ratio

383''

58

34'9.

73 .

-1,334

z,686

977

4512

;;7,072

82,9%

97.7%

.259

135

0

1;316

3,106

'669

384

)7,238

t 698'

949

6'29

2,296

1 293

110

,462

8,54

103 75

485

,255.,

.666 :-..A41 0

534 ,, 1;64

2 403 115

1)535 %1

474

658

8 218 $3,918

92,8%

112,4%

328 423 423

0 237 162
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994 2,565 2,244
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'Table 10-23. .Seven Southern SkSAls

,
Indexes of Occupational Position,. Metro and Rural Inlaigrants,

Educationanevell More than Twelve Grades

;b.
Pace and Sex

)
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technicaP
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Salec
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Vetro Dural

1
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1
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1,341;

353 ,16

1 56i 2,238
)

78 . 1,104

Operatives , .1,080

Laborers'!,
1

116i

Seriice 607

A

4,

89:Z

888

150

1,219

4,480

21362

1 265

0 '.101

583

313
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206

1°)P24
"

1S4.

102.5%

iurai

4,567

,'698

982

868

.768

561
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228 '

9,778

!!.efro

aito

Rural r,etro P'Jral

2,985

87

64

1,440

272

, 358

15:206

97,8% .

98.3%

3,110

203

1 )4.45

.0

346

0

1.12

51296
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255

157

1 71.4
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3
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$1,1,325
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Summary

The principle objective of this report was to utiMize data froM

the 1970 Census to substantiatethe findings and conclusions of the.SMSA

studies in the Black Employment in ihe South project. TKat project,

directed by F. Ray Marshall of the University of Texas, relied on 1960
Census data supplemented by 1966 and 1969 EEO-1 reports of the Equal
Employment Opportunity Commission: it s4med advisable to see whether
the more recent 1970 Censu% 'data would confirm the employment pattefris
upon which the analytical(framework of the-earlier study was based. 1/'

A secondary objective was.to 'use the 1970 CensuS,:data to examine in
detail - more detail than was possible in the BES project - two aspects

of black employment: one, the re'lationship between education on the

one hand and earnings and occupational status'on the other; two, the
impact of in7migration on the quality 6 the black labor force in the

largest .444thern metropolitan areas.

In the'earlier chapters it was seen that occupational .distributioris
generated from\1970 Census data virtually duplicate those made for the ,

Black Employment in the South Study froMiEE0-1 data. SMSAby SMSA, at
the city wide level of aggregation, there Is strong agreement between

them. The EE0-1.data cover large firms, Mem' more employees, while
the'Census data cover firms of all sizes, so they together provid&
steong presumptive evidence that racial occupational status is much
the same in small firMs'as in large 'fin*. It follows that the ab-

sence of small firm data had little effect on the labOr market wide

analyses and conclusions of the SNA researchers in the BES study.

FUrther, the Census data extend' the EEO-1 repOrts in one impo't-
,*ant respect: they supply information on earnings. A-addition t , at

od occupation, which the EEO-1 reports do'hot. This earningS in orma-

tion shows unmistakeably that the. black worker's 'relative earnings
position is worse than his relative 'occupational posifion, This finding

'holdi even when the educational level is hdlid constant. A combination

of factors is apparently responsible: indexes of occupational poiition

are calculated on- the assumption that median earnin6S are the same at

given occupational levels in afl-industaps, whereas blacks are more ,

likely to be found in declininkindustries with below average wages at

,all occupational levels; blgcks ,are concentrated toward the lower end.

of the spectrum of jobs that arrcombined in one Census class (a tech- '

nidian may be anything.frOm a sophfsticated manUal.140rer_to a para-7,.

medic.who is a highly trained medtcal specialist); b.*ks are paidiess
for'performing the same work. The earnings Oataiddicqte even more

definitely than did the,occupational_data of theAlaCkEmOloyment in the

South study that unequal treatment in the labor market 'itself reMainS,

despite Title VII, a major problem for blacks.

414.

1/ F. Ray Marsliari- and Virgil-L: Christian, Or., eds., "The.

Employment of Sopthern Blacks (Salt Lake City, Utah: Olympus Publiling

Company, 1975.
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The 1970 Census data do not support the hypothesis that in-migration'

ofrural blacks lowered the quality of the black labor force in southern

SMSA's in the 1965 to 1970 period. Rural to urban.migration of southern
blacks had slowed considerably.by. 1965 if for no other.reason than that

previous out-migration had greatly reduced, the potential for further

outflows, and moee than half of all southern blacks lived in SMSs by

1970. Also, for the first time, the proportion of the black population
in rural areas was less than the corresponding proportion of the white

population. But it was not the declining flow of rural in-migrants

that was primarily responsible for.the reduction of the effect in-
migration had on the black labor force, though that was Clearly ,cme of

the considerations. The difference in median years of'schooling
between rural and urban blacks diminished greatly after 1950, so later
in-migrants were much better off relative to the urban labor force
than were the earlier groups. Consequently, it is not unexpected that

in-migrants from both rural and urban areas show earnings and occupational
distrtbutions that compare fayorably with:those of the resident popu-

latioh. However, residents,.by race and sex,'generally lead in earnings
after standardization for years of schooling, suggesting tilat experience,

seniority, on the job training, and the like, give the resident an
advantage, other things equal. .

On the other hand, it is apparent fhat the 1965 to 197q data on

`.0
in-migrants shed no light on, charatteristics of black in-migrants

during the earlier period of;'-'- y displacement of the ,agricultural ,

labor force. Many of the in-Mmgrants from ttle earlier period had...,;:,_

become part of the resident urban_population by 1965, and74441O4r1:-.0::..

they pulled the average 'schooling of the 1970 urban populaiion'down,

-.; they served to make present.comparisons more-favorable to recent An-

migrants. More than.that, disaggregation of in-migration data by
place of origin, rural or urban, shows that in-migrants frSm rural

areas have Oput asauch education, get as goOd-jobs, and 'barn roughly

the same as..A.fn4ligrants from other'SMSAs. ibusj even though black;

farm operators will continue, for a:variety of4i^eastAirelatedlto farm

size, availability of capital, and,policies of the U.S.D.A. to be

disproportionately displaced fromAOuthern farms, there is little basis

for arguing that the relative posAion of the urban black labor force
will suffer as a result.

Educational achieveMent is bpt one of many factors' associated with

earnings. Native abilityliappeAkance, the wealth and social position of-,,
one's parents, the amount and kftid of on-the-job training one receives,

are others of obvious. relevance. There is a high degree of -later-

relationship among these factors, and separation.of th4 partt4Pany
increment in annual (or lifetime) earnings that is directly fisaceable

to an increment in education is a difficult conceptual and empirital'

problem. As onetumple, Lester.Thurow, in a recentAtudWbr the
Department of Affor, points up the confounding between ftturns to edu-

cation and returns to on the job training, and makes the statement:

"To determine whether there is or is not a positive return to more

education, it is necessary to know the marginal effect of more educatiOn

on training costs . . .. Without this training cost data, it is impossible
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to say whether higher education does or does not have a positive social

rate of return as an economic investment. 2/ Nevertheless, he does not
deny the importance of either, or both, and obserVes that "if the distri-
-butions of earnings is to be made more equal, then the.distributions of
human capital investments-Must be made more equal." 3/

The notion that blacks in all age brackets have worked at lower
status jobs and have earned less at given levels of education is widely
accepted and is strongly 'supported by a large body of research. This'L

has been true in all regions of the country and it has been doubly true
in the South. It has,also been asserted, and supported, that the differ-

ences between white_etd black earnings andoccupational distributions

widen as educational levels rise. The argument is that poorly educated
members of both races are likely to be found in low pky, low status jobs
410 in lines ef progression that dead-end well down the occupational

'r-ridder, but that whites have been able, to a much greater degree than
blacks, to break out of this pattern with more education. This also

has been peculiarly true in the South where there has been a strong trad-
ition against blacks, regardless of qualifications, being put in super-

visory position overmhites.

% )

; 3/ Ibid., p._4

No attempt was made in this study to isolate that part of eartlings
attributed to education, by race, age, and sex, or to develop the corollary
cost data needed to estimate rates of return. Hence4here were no calcu-
lations to show directly that the rate of return for blacks is on the

upswing. Instead, use is made of an underlying assumption that as the
racial earnings gap disappears that part of the gap associated with edu-
cation will also,disappear, implying that a convergence in annual earnings
wilj bring about a convergence in the rate of return to education.

Studies that hale shown a lgwer rate of return to education for
blacks than for whitTS have led some to argu that education has but a
minor role to,iplay_in bringing blacks to ful1 labor market equality.

But this cgOTUsIbn sidesteps the fact that regardless of relative declines-

in black earnings by level of education, blacks with'higher levels of

education earn-more than blacks with lower levels4 and that tflere are

big jumps at the "credentiaryhigh school and coliege graduate. Years.

Further, the 1970 Census data'how that young blacks at given educational

levels are better off relative to young whites than are older blacks

relative to older whites (whic'h is not -surprising since it has always

been true) and they also show that 1970's young blacks were-better off

;. relative to that year's young:whitesthan were their: predecessors ten

-years earlie'r. Thus the 1.970 data areencouraging becauset even -though

.

e/ 'Lester C. 1.4groW, Man-p6Wer Research Contract;.-

221,2-61.23-36," mAll, 1914,,
-
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racial earnings profiles are such that the black-white spread in annual-

ear ings for an age cohort becomes greater as its members get older, they

shb today's young blacks off to a 15etter start. More substantial

pro ress for blacks of course, would be evidenced by a coming together

of the earnings eurves: then the growth in earnings for blacks would

parallel that for whites, and there would not be the sharp divergence-

in the middle and later earnings years that cre"ales the sharp difference

in lifetime earnings, by educational level, for aggregation across the

whole black and w ite labor forces. Data from the 1980 Census will

provide substan 1 evidence in respect of 'shifts in these lifetime

earnings curves.

Finally, the relationships letween education' and occupational, statuS,

byxacei_ roughly. parallel:those Y.etween eduCat*on and earningS, 'though

th.d bl;ack;dceupatidhalAVSadvant4ge i not as marked as the earnings

disadVanta.ge: DTackwolle.0,*as011a1Vark better off relative to white
wd*e*W..areADa4k'iAi'relatiVe to'Whi-te men, and black women at the
top-ed4006nalld*eractua11y appear to have better jobs than white

women. 4/ However, it is a measure of the disadvantage for women of both

-races that, ai all levels of education, black men, -despite their markedly

JnferiAr position relative to white inen, are well in'advance of black

-'women,in.both.earnings and indexesilbf occupational position.

4

4/ The samPle is tddthin, at-this level of disaggregatit07-TrP15e-

ulequiVdcalin tiPtsasteiltion. All
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